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INTRODUCTION 
Increased knowledge of characteristics of the home and 
family of the working man and of the relationships between 
his home environment and his performance in employment is 
needed by vocational education as well as by employers of 
blue-collar workers. Although leaders in labor, industry, 
business and education believe there is a positive relation­
ship between characteristics of the home environment and 
achievement of the man in his work world, research to sup­
port the validity of these relationships is limited. In­
formation obtained from this study of interrelationships of 
home environment and industrial employment can be used by 
educators to better understand the blue-collar worker and 
plan vocational education programs for this large group of 
American people. 
This research is part of a larger study that was con­
ducted at Iowa State University based on findings of an 
exploratory study reported by Scruggs and Souder (45) and 
Souder (48) which identified a number of home environment 
variables that appeared to be related to the employment 
records of a selected group of blue-collar workers from one 
Iowa company. Scruggs and Souder (45) recommended that a 
more comprehensive study be carried out involving a larger 
sample of Iowa industrial workers and their wives. 
The total project including the exploratory study and 
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the larger survey was conducted by the Department of Home 
Economics Education at Iowa State University. It was one 
of eight projects funded through a contract with the Office 
of Education, U.S. Department of Health, Education, and Wel­
fare for Research and Development in Vocational and Techni­
cal Education: Nonmetropolitan Areas. 
The objectives of this survey of industrial workers and 
their families were: 
1. To describe selected aspects of home environment 
including family clothing practices, social par­
ticipation, parental beliefs and goals as well as 
selected demographic and educational variables. 
2. To describe selected characteristics of the indus­
trial workers in relation to employment criteria 
including behaviors of the employee and responses 
of the company to the employee. 
3. To determine the relationships among the selected 
aspects of home environment as well as the relation­
ships between home environment and employment vari­
ables . 
Pearson (34) discussed the relationship of education and 
knowledge and attitudes regarding food and nutrition to 
employment. 
The term, home environment, is defined as the aggre­
gate of social, psychological and physiological conditions 
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in the home and family life that affect the blue-collar 
worker and his behavior on the job. 
Employment advancement is defined as the upward mo­
bility in terms of job levels and wages or salary an in­
dividual has attained over a given period of time. 
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REVIEW OF LITERATURE 
The four sections included in this review of literature 
include the meaning of work, relationships between employ­
ment and life, the mediating function of the family and char­
acteristics of blue-collar families including clothing be­
haviors and other home-related behaviors. Few studies were 
found that relate home environment to employment. 
This report follows three reports of various stages of 
the pilot study and survey which all have reviews of litera­
ture. These previous reports of the total project include 
a pilot study report by Scruggs and Souder (45), a disserta­
tion by Souder (48), a report of the survey by Scruggs, 
Pearson and Kundel (44), and a thesis by Pearson (34). Ref­
erences cited in this review do not duplicate any of the 
previous reports except the report by Scruggs, Pearson and 
Kundel. Several references mentioned in that report have 
been included to provide a background of literature for this 
study. It was thought that by including these references in 
a dissertation it would make them more readily available to 
other researchers than the previous report was. 
The Meaning of Work 
Work is a vital part of the American way of life. Dif­
ferent people have described the meaning of work in a variety 
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of ways. Rothlisberger emphasized the uniqueness of each 
individual in what he brings to and expects from the work 
situation. 
Each person in unique. Each is bringing to the 
job situation certain attitudes, beliefs, and 
ways of life, as well as certain skills, techni­
cal, social and logical- Each person has certain 
hopes and expectations of his job situation. Each 
has a different background of experience. Some 
are eager for recognition in the form of advance­
ment. Others are eager for recognition in the size 
of the pay check. Some want social recognition. 
Most want satisfaction that comes from being ac­
cepted and recognized as a person of worth by 
their friends and associates and the feeling of 
security that comes from being a member of a 
group. Others want to have a skill that is 
socially recognized as useful. Still others 
want tangible evidence of their importance to 
their fellow men. The particular hopes and fears 
which each person brings to the situation vary 
with his background and previous experience 
(40, p. 118). 
The preceding paragraph summarizes the variety of reasons 
why people work. Other authors including employers, indus­
trial psychologists, psychiatrists, ministers and educators 
have accented specifically the economic, social, psychologi­
cal and religious motives for working. 
It was Tredgold's belief that everybody is interested in 
the size of their pay check. The two major reasons for work­
ing that he gave were liking the job and the reward in money 
that it offered (53, p. 41). Lawshe emphasized the importance 
of the economic aspect of work in his statement that adequate 
pay for the industrial worker was necessary to satisfy the 
basic needs of food, clothing, shelter and education of the 
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children (27, p. 330). Heron also states that the element 
of security by way of adequate wages is as necessary to the 
worker as pride of craftsmanship or the emotional desire for 
status (19, p. 18). 
Work plays a dominant role in shaping and identifying 
the life style of man. Menninger described the psychological 
reasons for work as follows: 
In our society, work determines the way of life, 
particularly as it applies to the head of a house­
hold. There are the obvious, conscious, psycholog­
ical reasons for work—the necessity for self-
preservation, the desire to raise a family and to 
be able to support that family, the satisfaction of 
pleasant relationships with associates on a job 
(32, p. xiii) 
Heron talked about the social values of work when he 
stated that every employee is interested in feeling that he 
belongs, that he is capable of producing ideas that can be 
used by management, that his job is essential, and that his 
contributions, achievements, and accomplishments are neces­
sary to the successful operation of the business (19, p. 175). 
Davies suggested that there is a Christian aspect of 
work. 
To the Christian, work can never be mere drudgery. 
It can never be just a series of chores to perfoirm 
to earn a living. It is the place we are called 
to serve the needs of the world, tô develop abili­
ties God has given, to exercise a ministry. Al­
ternated with worship, it is our individual act of 
praise and service to God that is new each morning, 
fresh each evening. It is often desperately hard. 
It is at times discouraging. But it never ceases 
to be the major arena in which life's meaning is to 
be found and our Christian faith expressed (9, p. 1). 
7 
Herzberg said, "The profoundest motivation to work 
comes from the recognition of individual achievement and 
from the sense of personal growth in responsibility" (20, 
p. 126). 
Davies brought in the importance of finding meaning 
in work when he stated: 
Work is basic to human life, and unless we under­
stand and find meaning in whatever work we do, we 
miss life's meaning and purpose- For life's basic 
meaning or meaninglessness is tied to the work we 
do.... Work is no mere series of chores to be 
done as quickly as possible for the sake of bet­
ter things. It's a continuing demand of all of us, 
necessary to the maintenance and full development 
of life. If we fail to find meaning in the work 
we do, the whole of life takes on the character 
of meaninglessness and no amount of recreation 
will overcome it (9, p. 1). 
Each of the above authors stated various important 
reasons for work. Davies also stated the danger of work 
addiction. 
The opposite extreme of finding work meaningless 
is to find meaning only in work and responsibil­
ity.... A whole person is one who finds in his 
work an opportunity both to develop his under­
standing and abilities on the one hand and to 
contribute to the common good of all men on the 
other hand, but who sees this as only one dimen­
sion of the life God calls him to live. He will 
find that he can do his work best as there is 
time for family and friends that is given the same 
priority and concern as work; as there is time for 
relaxation and enjoyment which sends him back to 
his work rested and renewed; and as there is time 
for worship which prepares him to understand the 
full meaning and opportunity of his -wrork (9, p. 4) . 
Levy contrasted the role of work in the life of mana­
gers and professionals with its role in the lives of "blue-
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collar workers by saying that the men in the former group 
find work absorbing and unfinished. To them work is the 
central pole around which they organize their desires and 
ambitions. Blue-collar workers do not take their work home 
with them and turn more readily away from the job when it 
is finished for the day (28, p. 11). Because of the nature 
of the job there is less danger of work addiction for the 
blue-collar worker than for the manager or professional per­
son. 
Relationships Between Employment and 
Other Aspects of Life 
Perhaps the most important factor in getting and hold­
ing a job and in producing on the job is that intangible 
personal capacity to get along with people. From the stand­
point of mental health Menninger stated: 
The psychiatrist rarely sees a patient in whom, 
if there are pronounced symptoms of poor mental 
health, there are not also concomitant disturb­
ances in his work life. In fact, he sees many 
individuals whose difficulties in working are due 
not to incapacity to carry on a technical job 
but to inability to get along with other people. 
It is a commonly cited statistic that 50 to 80 
per cent of all dismissals in any kind of work 
involving group activity—as in a store or an 
industrial concern or a factory—are due to social 
and emotional incapacity, not technical incompe­
tence (32, p. xiv). 
Cox stated that most modern urban people want to keep 
their work lives and their family lives relatively distinct 
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(8, p. 171). Sexton contrasted the middle-class wife and 
the workingman's wife as follows: 
While the middle-class wife generally has inti­
mate knowledge of her husband's job and working 
life, conceiving her main job to be that of 
hostess to her friends and business associates, 
the workingman's wife sometimes knows nothing 
about her husband's work—what he does or even 
where his job is located—and rarely thinks of 
herself as a means of advancing her husband's 
career through excellence as a hostess and 
'contract-maker' (47, p. 83). 
Dyer's opinion was that there is a positive relation­
ship between the feelings of the husband, wife and children 
about the job. 
Most blue-collar families have a high level of 
acceptance of the occupational setting of the 
family, and job satisfaction is positive, al­
though not as high as for white-collar workers 
(10, p. 86). 
Dyer's theory was that although the job situation may 
be the spawning place of job dissatisfaction, the family may 
well be the incubation spot that nurses the grievances that 
result in job termination, transfer, absenteeism, work slow­
down and low morale. He stated that more research is needed 
to determine what factors are actually involved in a worker's 
decision to change jobs, to stay home, to get a transfer, 
or to work at minimum capacity (10, p. 87). 
Some men chose to deny any connection between their 
work and their family life, but according to Williams, this 
is impossible. Williams stated that the complexity and unity 
of life and labor make it completely impossible to wall off 
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the factory from the home or the worker from the citizen 
(57, p. 3). 
Ghiselli and Brown gave support to the belief that an 
unsatisfactory home life was reflected in reduced effective­
ness on the job. 
If the worker's attitudes and feelings growing 
out of the working situation affect his behavior 
on the job, it is not unreasonable to suppose 
that attitudes and feelings developed in his 
home life and other off-the-job activities would 
also have important effects (15, p. 424). 
Miller and Riessman, who interpreted findings of re­
searchers regarding the stable working class, stated: 
The nature of the conditions of working-class 
lives (jobs, opportunities, family structure) 
affects behavior more than has been frequently 
realized; similarly, modes of understanding the 
environment can be more important than deep-
seated personality factors in behavioral pat­
terns (33, p. 25, 26). 
External threats to the stability of the worker include 
unemployment, layoffs, plant relocations and strikes. In­
ternal threats to stability, according to Miller and Reiss-
man are "...family discord, including divorce and desertion, 
intergenerational conflict, and the desire for excitement" 
(38, p. 30). 
Kutash and Strong discussed ways in which emotional 
distress of employees affected job performance. They stated 
that when an employee suffers a change for the worse in his 
family situation, he may reflect this change in his on-the-
job behavior (26, p. 8). 
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Gray reinforced this idea in his comments about un­
favorable home conditions. 
Domestic strife is one of the most common factors 
outside the working environment that contributes 
to maladjustment. The worker who is unhappy in 
his home life is all too likely to develop habits 
of living or attitudes that do not promote good 
working habits and relations. Some home conditions 
which should be considered in an attempt to arrive 
at conditions responsible for the maladjustment 
may be listed as follows: 
1. Are there evidences of conflict between the 
husband and wife? 
2. Are there conditions in the home that place a 
severe emotional strain upon the employee (for 
example, chronic illness, in-law problems, 
financial strain due to debts, or certain 
financial obligations, etc.)? 
3. Are there evidences of emotional conflicts 
between the worker and other members of the 
family? 
4. Does he show any special frustration in his 
life resulting from inadequacies or special 
conditions in his home life? 
5. Are there any particular problems at his home 
which provide a source of constant tension 
and anxiety (delinquent son or daughter, pro­
longed illness, etc.)? (16, p. 354). 
Pierloot, Gslissen and Reynders (37) studied character­
istics related to chronic absenteeism of two groups of work­
ers- Negative attitudes toward work and repeated disabil­
ities were associated with a variety of symptoms including 
asocial forms of family life. 
Stern and Johnson's interviews of 452 Wisconsin em­
ployees led them to the conclusion that part time schooling 
and attitude toward work are important factors in blue-to 
white-collar job mobility. They stated: 
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Part time schooling is a significant factor in 
enabling workers to move from blue-to white-
collar jobs A worker who values a sense 
of accomplishment might be more motivated to try 
to obtain a white-collar job if he believed it 
provided this value. Similarly, a worker who 
values income above all else may be less inclined 
to move from a blue-to white-collar job of equal 
or lower pay (50, p. 168). 
The observation that younger men do more job shifting 
than older men was made by Stern and Johnson who said. 
This may be due to the fact that younger workers 
may be less satisfied with their jobs than older 
workers and therefore more likely to be on the 
lookout for alternative job opportunities.... 
Older workers may have completed the shopping-
around job searching process and have found an 
employer with whom they plan to stay (50, pp. 209, 
210). 
Mediating Functions of the Family 
The mediating function of the family was described by 
Vincent as the function whereby the changing requirements 
(demands, goals) of the society and its other social in­
stitutions are translated and incorporated into the ongoing 
socialization of all members of the family, both children 
and adults (54, p. 24). 
Hurvitz discussed the family's relationship to the 
husband's work as follows : 
The family is a unit which has as one of its 
primary purposes to facilitate the wage earner's 
effective functioning in his role as breadwinner. 
It is his family that helps the worker to com­
pete in the labor market, to maintain his productiv­
ity, to resist the exploitive process, and to 
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replenish and revitalize himself. It is also his 
family that requires him to maintain his function 
in the productive process when he feels he cannot 
compete, when he cannot maintain his productivity 
.... It is because he maintains his role as bread­
winner on his own job...that he creates the where­
withal upon which his family functions and from 
which he gains his authority and status in the 
family. Thus, both the blue-collar husband and 
the blue-collar wife give first rank to his live­
lihood-earning role (22, p. 98). 
Vincent pointed out the adaptive functions of the fam­
ily in relation to the employment of the husband in such 
matters as moving to another location when the worker's job 
is moved and making adjustments in roles of family members 
when work is at a time other than the day shift (54, p. 28). 
The family can provide for the needs of individual 
members for emotional release and emotional balance. Vin­
cent stated: 
The church, the school, the office, and the mar­
ket place cannot possibly provide sufficient free­
dom for the amount of emotional release and input 
apparently needed by the individual.... And Father, 
who can rarely express his feelings of anger at a 
client, customer, or superior within the work sit­
uation, needs on occasion to ventilate such feelings 
within the privacy of the home and the family (54, 
p. 31). 
Characteristics of Blue-Collar Families 
Clothing behaviors 
According to Horn, clothing is one of the significant 
non-verbal 'symbols which communicates and defines certain; 
aspects of personality, role, status and occupation (21, 
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p. 121). Heinemeyer discussed the concept that occupation 
plays a large role in clothing behavior as it provides money 
for the purchase of clothing and determines the type of 
clothing that is appropriate for the man and his family to 
wear (18, p. 30). Clothing tends to be regarded by the blue-
collar worker as having limited importance. This is em­
phasized by Horn who stated: 
Dress reflects the standards, tastes, and values 
that develop within each social strata. Clothing 
is decidely more important to those who are up­
wardly mobile in their aspirations. Because the 
worker is generally more concerned about his eco­
nomic security than he is about his social position, 
he tends to place little value on clothing and 
probably could not care less about its symbolic 
interpretation (21, pp. 163, 154). 
In an exploratory study of relationships between selected 
aspects of home environment and employment criteria of the 
husband. Souder (48) interviewed a sample of 40 employees of 
a midwestern manufacturing firm in a nonmetropolitan area. 
She found that the type of clothing worn by the husband to 
work and the preference of the wife for a $14.00 dress over 
two dresses that each cost $7.00 were positively correlated 
with variables describing advancement and employment. 
Social factors related to clothing attitudes and be­
havior in occupational life was studied by Form and Stone 
at Michigan State College in 1955 (13). They found that the 
meaning of clothing varied with the type of occupation and 
the social standing of the occupation. White-collar workers 
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valued clothing as a symbol which could be used to impress 
and manipulate others. There was widespread belief among 
white-collar employees that dress was related to success on 
the job. Manual workers appeared to be unaware that people 
judged them by their clothing. They wanted durable cloth­
ing that facilitated work performance and felt the use of 
clothing was restricted by the job demands. Blue-collar 
workers viewed clothing more in terms of protection and 
suitability for the job. Form and Stone found that the 
majority of blue-collar workers thought that performance 
on the job was more important than clothing when evaluat­
ing a worker. 
According to the study by Form and Stone (13), there 
was general satisfaction with the occupational dress of each 
group. Both businessmen and manual workers were reluctant 
to change. Men in business thought that changing their 
clothing to blue-collar outfits would bring public disap­
proval. Manual workers thought that changing their cloth­
ing to white-collar outfits would bring ridicule from the 
immediate members of their work group. The reason why this 
is true, according to Horn, is that the importance an in­
dividual attaches to clothing is strongly influenced by the 
values of the group with which he identifies (21, p. 159). 
She further stated that everyone is motivated by a;need for 
belongingness to conform to the patterns of a social ref­
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erence group, and that clothing provides a conspicuous 
emblem of group belongingness (21, p. 159). 
It is common knowledge that blue—collar workers dress 
differently than white-collar workers, but few studies de­
scribe the kinds of clothing that are typical for each of 
these groups of workers. After an inventory of clothing of 
low-income families was conducted in Des Moines, Iowa, in 
1956, MacDonald devised standard clothing budgets for blue-
collar and white-collar workers (30). Based on actual spend­
ing practices of the men as reported by their wives, MacDonald 
showed that the wardrobes of white-collar workers had more 
suits, sport jackets, sport or dress shirts, trousers and 
slacks; whereas, the wardrobe of blue—collar workers in­
cluded work shirts or sports shirts and work trousers, dunga­
rees, jeans, overalls and coveralls (30, pp. 109, 110). 
Anspach pointed out that in most periods the fashion of the 
workers has been free, easy and sensible, suited to a 
strenuous life; whereas, the clothing of the middle class 
had been stiff, sober and restrictive (1, p. 341). 
Clothing worn by wives of blue-collar workers has been 
changing. Ryan sees this change in dress as related to a 
change in the role of the wife: 
The role of the wife recently has been changing-
With the changing role we see a corresponding 
change in the dress of the wife. The housedress 
has all but disappeared. The young homemaker 
instead wears shorts or slacks or skirts, blouses, 
and sweaters, showing she is ready to be a 
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companion to her children, or ready for work 
outside of the house (41, p. 72). 
The widespread acceptance of slacks and shorts was 
described by Anspach as follows: 
Today, slacks and shorts are considered essential 
to women's wardrobes. Pants are for walking the 
dog, riding bicycles...traveling, getting into 
bed, driving the kids to school, gardening, enter­
taining at home, and even attending movies and 
the opera (1, p. 332). 
Sexton found that spending money on clothing for the 
children gave wives of blue-collar workers the greatest 
satisfaction. Expenditures on clothing for themselves was 
most satisfying to middle class women (47, p. 83). 
Hall studied some of the factors contributing to satis­
faction and dissatisfaction in the clothing of 92 urban low-
income families in Pennsylvania and confirmed the belief 
that age, family composition, education, occupation, social 
and leisure activities of the husband and wife are closely 
related to the amount and kind of clothing owned (17). Some 
of the findings by Hall were: Husbands and wives under age 
40 owned more clothing than those over 40 years of age (17 
p. 25). As education increased, the amount of clothing in­
creased (17, p. 25). Husbands and wives in families with 
more than three children had fewer clothes (17, p. 14). 
Families with members active in church, clubs and organi­
zations owned more clothing (17, p. 25). Families with 
working wives owned more clothing (17, p. 25). Teenage 
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children owned more clothing than younger children or than 
parents (17, p. 25). Women who had smaller amounts of cloth­
ing wore cotton dresses around the house, and women with 
larger quantities of clothing wore shorts and jeans around 
the house. Age was also related to wearing shorts and jeans 
with the younger women wearing more shorts and jeans than 
older women (17, p. 19). Comfort, style and color were the 
factors most frequently mentioned by the wife as bringing 
the greatest satisfaction to her at the time of purchase. 
After the item was used, ease in washing and ironing was 
liked most (17, p. 22). The wife thought comfort was most 
important to her husband when selecting work clothing (17, 
p. 175). The women who had the most clothes preferred and 
most often purchased one dress for $12.00. Those who had 
the least clothes would rather have had and frequently bought 
two or more dresses for this price (17, p. 21). 
Wellan (56) interviewed 35 executives in Louisiana and 
discovered that of the three factors, fashion, economy and 
comfort, fashion was rated as most important for business 
wear and economy the least important. For clothing to wear 
at home for leisure, comfort was rated as most important 
and fashion the least important. 
An extensive study of clothing inventories was carried 
out by Brew, O'Leary and Dean (5). They reported that the 
size of clothing inventory was directly related to income 
with inventory increasing with a larger income (5, pp. 72-79). 
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The following relationship between men's clothing and in­
come was also reported: 
The wardrobe turnover for men's clothing is more 
sensitive to income changes than is that for wo­
men's clothing.... If funds are limited there is 
a greater tendency for the men in the family to 
wear their clothes longer than for the women to 
do so. This is very likely due to the more fre­
quent fashion changes in women's clothing than 
in men's (5, p. 9). 
In the same study, most clothing acquired was purchased new, 
ready-to-wear for all family members except infants (5, pp. 
7 2-79). Krusekopf also found this to be true (25, p. 46). 
Martin observed that at used clothing sales, clothing 
for men was rated as being the hardest to sell while cloth­
ing for infants and children was easiest to sell (31, p. 40). 
Else found that handed-down clothing was used with greater 
frequency within families with moderate incomes in small 
towns than among urban families of low income. Both groups 
made extensive use of handed-down garments, but urban fam­
ilies tended to make more use of clothing handed down from 
outside the family than from within the family (11, pp. 72-75). 
In 1966 the Textiles and Clothing Department, Iowa 
State University, assisted by the Survey Unit of the Sta­
tistical Laboratory, interviewed 419 families in low-to-
medium income neighborhoods in Des Moines. The following 
results were reported by Winakor (58, pp. 1, 2). 
More garments were purchased ready-to-wear than 
were obtained from any other source, as would be 
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expected, but nearly all families had obtained 
some clothing from supplementary sources. The 
supplementary source of new clothing used by 
the largest number of families was gifts. Many 
families received previously worn clothing 
handed down from outside the family.... 
Low income families were more likely than better-
off families to acquire clothing handed down from 
outside the family, gift clothing from donors 
other than relatives and friends, and purchased 
secondhand clothing. Above the lowest income 
levels, few families purchased secondhand cloth­
ing, but clothing handed down from outside the 
family was relatively common even among mod­
erately well-to-do families.... Men acquired 
relatively few garments from supplementary 
sources. Some workers whose jobs were par­
ticularly dirty or who worked with chemcials 
purchased large amounts of inexpensive work 
pants and shirts and then discarded them after 
a few wearings (58, pp. 1-2). 
Other home-related behaviors 
Knowledge of child development A comprehensive 
study of patterns of child rearing used by working class 
and middle class parents was carried out by Sears, Maccoby 
and Levin (45). From an extensive interview schedule with 
379 American mothers of kindergarten children, they col­
lected data concerning parental attitudes and practices in 
regard to child rearing. By means of factor analysis they 
derived several underlying personality traits of parents 
including permissiveness and strictness, emotional warmth 
and aggressiveness-punitiveness. None of their findings 
specifically dealt with parent's knowledge of child develop­
ment . 
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Bollman (4) studied mothers' knowledge of children 
and child rearing by using the revised version of a test 
developed by Schertz (43) that pertains to the following 
areas of child development: physical growth and motor 
development, emotional behavior and personality develop­
ment, intellectual development, personal-social behavior, 
and guidance and discipline. Bollman used 418 mothers from 
rural farm, small town and urban areas of Iowa as her sam­
ple. Correlation coefficients indicated that the higher 
the knowledge scores the higher was the occupational status 
of the father (r = .25). There was also a positive relation 
between education level of the father (r = .26) and mother 
(r = .45) and the mother's knowledge of child development. 
These correlations were significant at the .01 level. 
Farrand administered the revised version of the Parent 
Knowledge Survey to 158 mothers from a midwestern rural area 
and the metropolitan area of Washington, D.C. (12, p. 52). 
Her major purpose was an examination of the relationship be­
tween knowledge of child development and acceptance of the 
child on the part of the mother. She reported a correlation 
of .28 between the knowledge of child development and the 
Porter Parental Acceptance Scale. The score on knowledge 
was based on responses reflecting degree of certainty (12, 
p. 31) . 
The items in the Parent Knowledge Survey used by 
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Bollman (4) and Farrand (12) measured factual knowledge of 
infants and pre-school children. Based on the taxonomy de­
veloped by Bloom (3, pp. 201-207) this cognitive behavior 
would be classified as knowledge of specifics. None of the 
items involved applying generalizations of child develop­
ment to specific situations, the ability to be tested in 
this study of blue-collar workers. 
A review of recent research in child development and 
home economics education revealed no tests of ability of 
parents to apply generalizations about child development. 
Roland (39) and Chadderdon (7) developed test items designed 
to measure the ability of adolescents to comprehend and 
apply generalizations in child development. There appears 
to be a need for the development of a test for adults in 
this area. 
Beliefs about the importance of the family Petrich 
(35) studied beliefs about families by administering an in­
ventory of 100 items to 502 pupils in one junior high school 
in Wisconsin. After factor analysis she developed three 
scales entitled: Scale I. Importance of the Family, Scale 
II. Parent-Child Interaction and Scale III. Family Unity. 
Scale I. Importance of the family, which was used in 
this study, included items related to: 
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...status and role of individual family members; 
the functions of individuals in the family, the 
patterns of subordination and superordination, 
and the respect accorded to members of the fam­
ily. In addition, these items include beliefs 
about the social functions of the family such 
as educational, economic, religious, recrea­
tional, and social control. Beliefs concerning 
ideology or the basic meaning attributed to mar­
riage and family relationships are also included 
in the items of this factor (36, p. 58). 
Family goals Komarovsky's study of 58 blue-collar 
marriages revealed that blue-collar families are generally 
stable, respectable and law abiding persons with common 
goals (24, p. 330). Parental goals were to bring up their 
children to live a decent and honest life. They wanted 
security and respectability for their children. Komarovsky 
stated that these blue-collar families had a desire to move 
to a "better-class" neighborhood, usually for the children's 
sake but that there was a gulf between their goals and avail­
able means for their attainment. According to Komarovsky 
other family goals were as follows : 
A universal ambition is to own a home, a goal 
which one-fifth of the families have already 
achieved. Other economic aspirations included 
a car, modern appliances, better furniture, and 
very infrequently, the luxury of a summer cot­
tage. Only one person referred to "travel" 
though several mentioned vacations in Florida 
(24, p. 285). 
A study of 442 husbands and wives from 10 counties in 
Iowa indicated that a good education for the children was a 
very important goal of farm families. Improving their 
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ability as a husband or wife and parent, improving the house 
and household furnishings, being more active in church and 
gaining respect of neighbors were important goals for this 
group while traveling and seeing the country, being active 
in community affairs, and learning to appreciate music, art 
and literature were the least important goals (38, p. 28). 
Scarpati studied patterns of goal orientation among 
young farm families in 10 counties of Iowa. She proposed 
that: 
...when information is needed about family goals, 
it should be obtained from both spouses because 
of husband-wife differences in goal orientation 
and their perceptions of the family situation 
(42, p. 95). 
Social participation The analysis of case studies 
by Souder revealed that high achievement of the husband on 
his blue-collar job was accompanied by greater social par­
ticipation of the family (48). Social participation of the 
family included church, school, community and other activi­
ties. Souder found that families of the men in the upper 
wage groups had a higher mean score on social participation. 
The families in this group reported fewer church-related 
organizations and fewer organizations related to entertain­
ment but more organizations related to the community than 
did the families of the men in the lower wage groups (48, 
p. 170) . Hurvitz stated that participation in organized 
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church activities may be the blue-collar family's one af­
filiation in the community (22, p. 104). 
Komarovsky summarized the extent of social participa­
tion of the blue-collar workers in her study as follows: 
Twenty eight percent of the respondents be­
longed to no organized group, neither to a 
church nor a union or sewing circle. For an 
additional 31 percent of the men and women 
the church is the sole organization of affil­
iation. The union is the second most frequent 
affiliation of the men. Only one-fourth of the 
men belong to associations other than church 
and union. One-third of the women were members 
of groups not affiliated with church such as 
PTA, bowling groups etc. Only 10 percent of 
the workers belong to three or more clubs (24, 
p. 323). 
These blue-collar families also had few visits with 
couples other than relatives. Nearly 80 percent of the 
families had no social contact with the fellow workers of 
the husband. Workers gave Komarovsky the following reasons 
for not inviting other workers into their homes: 
At home you raise children and relax.... Friends 
don't want to hear babies crying-... When you're 
home you want to ease up and not have to keep on 
your toes.... Men talk too rough and vulgar for 
women (24, p. 153). 
Financial reasons were given by Komarovsky as a reason 
for a meager social life of blue-collar workers. She stated 
that social life entailed the expense of telephone calls, 
transportation, more elaborate refreshments for visitors, 
money for theater tickets, and the provision of babysitters 
if children were left at home. Other reasons included the 
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fact that the husband's job did not require social enter­
taining and that some blue-collar workers were not aware 
of the pattern of entertaining non-relatives at home. One 
worker stated, "When you work hard all day, you want to come 
home and get comfortable and not get all dressed up. I want 
to spend my evenings in front of the TV" (24, p. 318). Some 
couples met with others about once a month to play cards, 
watch TV or talk, men with men and women with women. 
Komarovsky stated : 
In summary, social life does not have uniform 
consequences for marital adjustment; it may 
strengthen or weaken a marriage. The one-third 
of the couples who lack joint social contacts 
are cut off from an important means of develop­
ment, self knowledge and recreation (24, p. 318). 
Decision making To the question of who should have 
greater authority in marriage, the majority of both husbands 
and wives gave traditional answers of male dominance in 
Komarovsky's study of blue-collar marriages (24, p. 225). 
Husband-dominated marriages were twice as frequent as wife-
dominated ones in her study. Masculine domination was more 
prevalent in families with incomes of less than $4000 (24, 
p. 224). The younger the persons were and the more educa­
tion they had, the more they expressed equalitarian values 
of having both the husband and wife make family decisions 
(24, p. 225). Many of the families had no savings or in­
surance and lived from paycheck to paycheck- Their goals 
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and the means of satisfying these goals were often not in 
agreement. 
Babcock developed scales for measuring attitudes toward 
which family members should make decisions concerning use 
of income. Her scales for adults were administered to 
slightly more than 100 adults (2, p. 100) . In the final 
form one scale was concerned with sources of income used 
for living expenditures; another, with the purchase of dur­
able goods; one, with savings and investments; and one, with 
handling of money- The coefficients of internal consistency 
for Scales I, II, III and IV were -97, -88, -92 and .94 for 
the adults (2, p. 115)- Items were scored on the basis of 
the extent to which theyrepresented autocratic behaviors (2, 
p. 114). 
Housing Correlations of housing of blue-collar 
workers with other home environment and employment variables 
were reported by Souder as follows: 
Housing correlated negatively with number of 
children in the family. That part of the 
housing cluster dealing with cleanliness, 
orderliness, aesthetics and repair of fur­
nishings correlated negatively with the clus­
ter on patriarchial authority pattern..-and 
with the extent to which handing down cloth­
ing was a source of family clothing- Housing 
correlated positively with educational level 
of the wife with the exception of the items 
dealing with cleanliness and orderliness-
Housing also correlated positively with the 
husband's hanging up his own clothing, the 
preference of the wife for one dress worth ; 
14 dollars over two worth seven dollars 
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each and the wife's judgment that the family 
had enough money for clothing (48, pp. 166, 
167). 
In addition to the cluster of items dealing with housing. 
Souder compared means on housing variables for the two wage 
groups of blue-collar workers. Wives of the upper wage 
group were less satisfied with their housing and made more 
suggestions for improvements of the house. The means for 
type of house and neighborhood were superior for this group, 
but the scores of cleanliness and orderliness were superior 
for the lower wage group (48, p. 167). 
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METHOD OF PROCEDURE 
An exploratory study was conducted at Iowa State Uni­
versity in 1966 and reported by Scruggs and Souder (45) and 
Souder (48). This study identified a number of home-environ­
ment variables that appeared to be related to the employment 
records of a selected group of blue-collar workers in Iowa. 
A more comprehensive study focusing on the interrelationships 
of home environment and employment was then carried out using 
a larger sample of Iowa industrial workers and their wives. 
The method of procedure presented in this dissertation is 
more detailed regarding phases of the project included in 
this study than a previous report of the total project by 
Scruggs, Pearson and Kundel (44) . Pearson (34) examined the 
relationships of employment to the variables of education and 
the food-and-nutrition knowledge and attitudes of the home-
maker, while this dissertation examines the relationship of 
employment to other aspects of the home environment. 
Obj ectives 
The objectives of this part of the study of industrial 
workers and their families were: 
1. To describe selected aspects of home environment 
including clothing practices of the family, knowl­
edge of the development of children, beliefs about 
the importance of the family, family goals, social 
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participation of the family, roles of the husband 
and wife in money management, and housing, as well 
as selected demographic variables and educational 
history of the husband and wife. 
2. To describe selected characteristics of the in­
dustrial workers in relation to employment criteria 
including such behaviors of the employee as ab­
sences and attitude toward the job and such responses 
of the company to the employee as level of job, 
hourly wage rate, upward mobility on the job and 
income. 
3. To determine the relationships among the selected 
aspects of home environment, of employment and re­
lationships between home environment and employment 
variables. 
Population and Sample 
This research was designed to contribute information 
needed for the improvement of vocational and technical edu­
cation with special emphasis on nonmetropolitan areas. The 
sample of manufacturing companies as well as the sample of 
employees within these companies reflected a concern for 
occupations for which vocational or technical education pro­
vides training and for industrial workers who may have lived 
in nonmetropolitan areas at some time. The population of 
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the study included married industrial workers who were em­
ployed in 1968 in metal processing industries in Iowa and 
the wives of these workers. Due to budget considerations, 
the sample was limited to an industrial section of Iowa 
shown on the map in the Appendix. It was assumed that re­
lationships found in this study would be similar to those 
found in other parts of Iowa and other midwestern states. 
Manufacturing companies 
Criteria for selecting companies to participate in the 
survey included that the company: 
1. Was a manufacturer of fabricated metal products, 
machinery and equipment as identified in the Iowa 
Directory of Manufacturers (23) 
2- Had headquarters in Iowa or an adjoining state 
3. Was in operation at least by 1951 
4. Had at least 100 employees in 1955 
5. Had the same number or increasing numbers of em­
ployees according to the categories in the Iowa 
Directory of Manufacturers (23) between 1951 and 
1957 
6. Had no more than one union organized as a bargaining 
unit. . 
Reasons for setting up these criteria were associated 
with the desire for homogeneity of the population in regard 
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to certain characteristics and availability of information 
needed for interpretation of findings. The study was lim­
ited to the category of manufacturing identified in the first 
criterion so that this survey would focus on the same area 
of manufacturing represented in the pilot study and so that 
variations in working conditions would be limited to those 
that occur among companies utilizing similar manufacturing 
processes and manufacturing similar types of products. 
Companies with headquarters in Iowa or an adjoining state 
were included because information that might be needed in 
regard to company policies as a basis for interpreting re­
sults would be available. The third criterion was set up 
so that the company would have been in operation long enough 
for the researchers to assume that opportunities for advance­
ment during the time of the study were representative of such 
opportunities in that company over a period of years of opera­
tion. A minimum size of company was identified in the fourth 
criterion in an attempt to assure a sufficient number of 
eligible employees to justify the costs of contacting the 
company in regard to participation. The fifth criterion was 
based on the assumption that the opportunity for an employee 
to advance on the job would be adversely affected in companies 
declining in size. Because the presence of more than one 
union organized as a bargaining unit was assumed to affect 
the behaviors of employees and their opportunities for 
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advancement, no companies with more than one union were in­
cluded in the study. 
The Thomas Register of American Manufacturers (51) and 
Moody's Industrial Manual (49) were used to further sub­
stantiate the product of the companies and whether the com­
pany was Iowa-owned or a branch or subsidiary of a company 
with headquarters in another state. Members of the Engineer­
ing Extension staff, Iowa State University, served as con­
sultants in formulating the criteria. 
Pearson (34, pp. 32-36) discussed the sample of manu­
facturing companies used in this study including the fact 
that two exceptions were made to the fourth.criterion. A 
sufficient number of companies was desired to provide the 
names of 300 employees. Since several of the largest com­
panies decided not to participate in the study, two firms, 
that met all except the fourth criterion, were chosen on 
the basis of having experienced rapid expansion in numbers 
of employees during the period of 1955 through 1959. 
Of 28 companies contacted, 20 agreed to participate in 
the study. This number was reduced to 15 when five companies 
proved to be ineligible because of having no or only one 
employee eligible according to the criteria for selection. 
Four of these five companies had 101 to 250 employees, and 
one was larger with 501 to 1000 employees. In all instances 
some of the employees had first been employed during 1955 
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through 1959 but did not meet one or more of the criteria 
related to age, marital status, educational level, or em­
ployment of the wife. 
The other major reason given by the companies for not 
participating in the study involved relationships with the 
union. At least three of the companies were involved in 
negotiations with the union at the time that they were con­
tacted. Another company had just experienced some trouble 
with a group of employees and did not wish to jeopardize 
relationships further. One large company explained that 
they had already participated in a number of vocational 
education research projects that spring, that they attempted 
to protect their employees from too many contacts, and that 
they would prefer not to participate this time but would be 
glad to assist in the future. 
Table 1 shows the company size in relation to location 
of the 15 participating companies in metropolitan and non-
metropolitan areas. Although the study included both metro­
politan and nonmetropolitan companies and families, no at­
tempt was made to compare the two groups. Unless otherwise 
indicated all data reported refer to families and companies 
from both areas of Iowa. 
Employees 
Criteria for selecting employees to be included in the 
study were as follows: 
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Table 1. Distribution of participating companies by size 
and location 
Number of employees Location 
in 1968 Metropolitan Nonmetropolitan 
101-250 4 2 
251-500 2 0 
501-1000 2 1 
Over 1000 2 2 
Totals 10 5 
1- Each man was married with his wife living at home 
and employed outside the home no more than 20 hours 
per week prior to January 1, 1968. 
2. Each family included one or more children under 18 
years of age living at home. 
3. Each man was born no earlier than 1925. 
4. Each man had at least an eighth grade education 
according to company records. 
5. Each man was initially employed by the company dur­
ing 1955 through 1959 and had been continuously 
employed by the same company since then. 
6. Each man was first employed by the company at an 
entry level "blue-collar" job. 
These criteria were established in an attempt to obtain 
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as homogeneous a sample as possible in relation to a number 
of confounding variables. Although the researchers assumed 
that employment of the wife outside the home would not affect 
the findings of the study, the variable of employment of the 
wife more than 20 hours per week was eliminated in order to 
focus the attention of the study on families in which the 
man assumed the role of breadwinner. The first and second 
criteria also made it possible to increase the homogeneity of 
the families by limiting them to those which included husband, 
wife, and children living at home. The age of the man was 
controlled by means of the third criterion in a further ef­
fort to study families that were at a comparable stage in 
the family life cycle and to include men within a limited 
age range. The minimum educational level shown in the fourth 
criterion was selected because results of the pilot study 
indicated that less than an eighth grade education would be 
atypical for such blue-collar workers and could represent a 
major handicap in terms of employment opportunities for ad­
vancement. The fifth criterion limited variations in years 
of employment at the company in an effort to provide comparable 
opportunities for advancement for all employees in the study. 
The sixth criterion was selected to provide comparability 
among the employees in ter^ns of the level at which they 
started to work for the company. Interpretation of the meaning 
of the sixth criterion varied somewhat among companies as 
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explained by Pearson (34, pp. 33, 34). Even though each man 
was first employed at an entry level "blue-collar" job, not 
all men started at the same level. 
Twelve of the 15 participating companies provided the 
names and data for all employees who met the criteria for 
being included in the study in so far as they had data avail­
able for determining the eligibility of the employee. Com­
panies varied in the extent to which they had information re­
garding whether the employee had children at home and whether 
his wife was employed. 
Three companies contacted all employees who were eligi­
ble in so far as known from company data and provided names 
and data for only those employees who were willing to par­
ticipate in the study. In one company five of eight men re­
fused to participate; in another, 10 of 13 refused to par­
ticipate. In the third company that contacted employees be­
fore releasing information, about 30 employees were not will­
ing to participate. At least one of these companies had 
experienced major problems in labor relationships in recent 
years. Data were not available for determining what propor­
tion of the approximately 45 employees who refused to have 
their names made available would actually have been eligible 
to be included in the study in terms of criteria for which 
the company had no data. 
The number of potentially eligible employees in each of 
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the 15 participating companies ranged from two to approxi­
mately 500. In 14 companies the entire population of eligi­
ble employees was used; a random sample of 71 employees was 
selected"to prevent one company from being over represented. 
The original aim of the researchers in regard to sample 
size was to obtain 300 names of employees from companies 
with the anticipation that about one-third would be found to 
be ineligible because of the employment of the wife. The 
final sample from the 15 companies totaled 296 employees 
potentially eligible according to data from the companies. 
Of the 296 names received from the companies, interviews were 
completed for 186 couples. Table 2 shows the distribution of 
the potentially eligible and participating employees by com­
pany as well as the size and location of the company. 
In the remainder of this report the employees from Com­
panies A, B, C, D, E, F, G, and H as shown in Table 2 are 
referred to as Company 1. Employees from Companies I and J 
are referred to as Company 3. The remaining five companies, 
K, L, M, N and O, with a larger number of participants are 
identified as Companies 2, 4, 5, 6, and 7 respectively. 
The distribution of the 110 employees from whom data 
were not obtained is shown in Table 3. Of the 110 employees, 
74 were actually ineligible to be included for reasons that 
were not known until the interviewers contacted the employee 
or his wife at the home. Only 24 employees or their wives 
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Table 2. Distribution of potentially eligible and par­
ticipating employees by company and size and 
location of company 
P Number of employees Eligible and 
^ potentially eligible participating 
101-250 employees^ 
Metropolitan 
Company A3 3 
Company B 2 1 
Company C 9 1 
Company D 6 5 
Nonmetropolitan 
Company E 10 8 
Company F 3 2 
251-500 employees 
Metropolitan 
Company G 12 6 
Company H 3 2 
501-1000 employees 
Metropolitan 
Company I 14 7 
Company J 10 8 
Nonmetropolitan 
Company K 36 25 
Over 1000 employees 
Metropolitan 
Company L 49 29 
Company M 71° 49 
Nonmetropolitan 
Company N 49 27 
Company o 19 12 
Totals 296 186 
^Size of company as reported in Directory of Iowa Manu­
facturers (23) . 
^Stratified random sample from potentially eligible em­
ployees . 
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Table 3. Distribution of nonparticipants by reason and by 
company 
Reason ^ ^Company— Total 
Ineligible 
Wife employed 15 3 6 13 9 2 13 51 
No children at 
home 2 1 1 2 0 0 0 6 
Both of above 0 1 0 0 3 0 0 4 
Wife deceased 
or divorced 0 0 0 0 1 1 1 3 
Refused 2 4 1 5 4 4 4 24 
Not interviewed^ 0 2 1 2 5 0 2 12 
Total 19 11 9 22 22 7 20 110 
^Reasons for not interviewing these couples included 
severe illness, an extended vacation, never being at home 
when interviewers called, and being "too busy" to be avail­
able for interviews. Five of these men worked days and 
nights with one job at the company and another elsewhere. 
For example, one man worked 4:30 p.m. to 3:00 a.m. at the 
company and 8:00 a.m. to 2:00 or 2:30 p.m. on another job. 
actually refused to participate after being contacted by the 
interviewers. Because the data had to be collected by a 
certain date, 12 other couples could not be interviewed for 
the reasons shown on the table. Whether all of these couples 
were eligible to be interviewed was not known. In addition 
to the 110 men from whom data were not obtained as reported 
earlier, about 45 men were not willing for their companies 
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to provide their names for the study. Approximately 15 of 
these men were from Company 1 and 30 from Company 3-
Lack of response on the part of persons included in a 
sample for a study always raises the question of bias. Based 
on 222 employees (296 names received from companies less 74 
who were ineligible) the 36 who either refused or who were 
not interviewed for other reasons represent 16.22 percent of 
the total eligible couples. This represents a response of 
83.78 percent. 
If the 45 employees who refused to have their names pro­
vided were all eligible to be interviewed, the total sample 
eligible would include 267 employees. The 36 from whom no 
data were obtained as shown in Table 3 along with 45 would 
represent 30.34 percent of the total sample. It is assumed 
that those employees who refused to participate would tend 
to be at least in the lower half of the sample on most of 
the variables such as employment variables, level of educa­
tion and social participation index. If this assumption is 
true, the relationships reported in this study probably under­
estimate rather than overestimate the relationships that 
exist. 
Selection of Employment Variables 
A pilot study of 40 families from one Iowa company was 
carried out by Scruggs and Souder (45) to investigate possible 
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relationships between home environment and employment. Re­
sults of that study and of conferences with two members of 
the Engineering Extension faculty indicated that the same 
variables should be included in this research in so far as 
the availability of data from the various companies permitted. 
Factors that influenced the selection of the employment vari­
ables were discussed by Pearson ( 34, pp. 38, 39) . 
Several types of employment variables were included in 
the study. One type was assumed to represent responses of 
the company to the employee's work record. These included 
advancement in terms of job levels, gain in wage rate, wage 
rate at the time of the study, 1967 gross income from com­
pany wages as reported by the employee and level of job at 
the time of the study. 
A second type of employment variable included behaviors 
of the employee on the job that were assumed to affect the 
responses of the company to the employee. These included 
the employee's attitude toward his job and his total hours 
absent for the 1957 year with a breakdown of absences by oc­
cupational injury and non-occupational causes. 
A third type of employment variable included descriptive 
characteristics such as number of years employed at the com­
pany, shift worked, level of initial job, and wage rate on 
initial job. The researchers believed that these variables 
could have an effect upon the results. 
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Selection of Home Environment Variables 
Since this research was designed to serve vocational 
education programs, it focused on behaviors in the home that 
education can hope to change and that fall within the scope 
of home economics. The choice of home environment variables 
included in the study was based upon analysis of data ob­
tained in the pilot study and by consultation with experts 
in child development, home management, textiles and clothing, 
home economics education, psychology, sociology and economics. 
Family profiles, case studies and correlation matrixes of 
the pilot study were analyzed and discussed by experts in the 
various fields. Consultants agreed on the desirability of 
including the following home environment variables in this 
report: demographic characteristics; extent of employment 
of the wife outside the home; extent of part-time employment 
of the husband in addition to his company job; educational 
history of the husband and wife, parental knowledge of child 
development, beliefs about the importance of the family, 
family goals, clothing practices of the family, social par­
ticipation on the part of family members, roles of the hus­
band and wife in money management, family income and family 
housing: 
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Development of Data Gathering Instruments 
Five data gathering instruments were developed for the 
study as shown in the Appendix. The first was an Employee 
Data Sheet which was filled in by the employer for each man 
who was judged eligible for the study according to the speci­
fied criteria. The second form, called Initial Family Con­
tact, was used by the interviewers to determine the eligi­
bility of the family and to make an appointment for inter­
viewing the husband and wife. An Interview Schedule of Wife 
and an Interview Schedule of Husband, excerpts of which are 
in the Appendix, were used by the pairs of interviewers in 
conducting the hour-long interviews simultaneously with each 
employee and his wife. An Interviewer's Check List was used 
by each interviewer to rate the housing of the family im­
mediately after leaving the vicinity of the residence. 
Consultants from the Statistical Laboratory, Iowa State 
University, as well as researchers in the pilot study agreed 
on the desirability of interviewing the husband and wife 
simultaneously, with the maximum length of the interview 
being one hour. This time factor necessitated eliminating 
a number of kinds of data that had been included in the 
interview schedule used for the two-hour interviews of the 
wives in the pilot study. 
The questions included in the interview schedule for 
the husband and wife were selected from various sources. 
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Items on clothing practices and social participation were 
retained from the pilot-study questionnaire. A number of 
new items were obtained or adapted from earlier studies in­
cluding questions related to sources of family clothing from 
Winakor (59), beliefs about the importance of the family 
from Petrich (36), family goals from Poulson (38), beliefs 
about making decisions in the family in regard to money from 
Babcock (2), knowledge of child development from Roland (39) 
and Chadderdon (7), and attitude of the husband toward his 
job from Lewis and MacKinney (29), and Froehlich (14). Ques­
tions regarding housing status were developed in consultation 
with a home management expert. 
After preliminary forms of the two interview schedules 
were developed, the researcher and another graduate student 
pretested them with an industrial worker and his wife and a 
number of individuals associated with Iowa State University 
to check for clarity of the items and to determine the ap­
proximate time necessary to complete the interview. It was 
necessary to reword several items and eliminate others in 
order to reduce the length of the interview to approximately 
one hour. 
Training of Interviewers 
Each of the interviewers attended a one-day training 
session held in Ames at which they were given an interview 
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manual and instructed in data-gathering procedures for the 
project. Including the Statistical Laboratory supervisor 
from Iowa State University and this researcher, a total of 
21 people were involved in conducting the interviews. The 
pairs of interviewers were from each geographical area in 
which the data were collected. Pearson (34) provided a more 
detailed description of the training procedures. 
Collecting the Data 
Data for the study were collected from the cooperating 
companies by a professional home economist. Trained inter­
viewers collected data from the employee and his wife by 
means of simultaneous personal interviews. These inter­
viewers also made independent observations in regard to 
housing status. 
Obtaining data from the companies 
A letter was sent from the director of the Center for 
Industrial Research and Service, CIRAS, of Iowa State Uni­
versity to each of the eligible companies explaining the re­
search project and requesting their cooperation (34, pp. 
131-133). In most instances the letter was sent to the 
president or vice president of the company, but in some 
cases it was sent to the plant manager or personnel manager, 
depending on which person in the company the director of 
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CIRAS or representative of Engineering Extension Service 
knew and had established a working relationship with. Fol­
lowing the letter, a telephone call was made by the princi­
pal investigator to set up an interview with the man in each 
company who received the letter. A professional home econo­
mist, who was sometimes accompanied by this researcher or 
another graduate student, personally contacted the repre­
sentative of each company to further explain the research 
project, request participation and leave the necessary num­
ber of employee data sheets. In some instances the home 
economist assisted a company representative in recording 
information on the data sheets at the time of the initial 
visit to the company. 
Contacting and obtaining data from the employee and his wife 
Eligible employees were contacted by their company in 
one of three ways. Some companies sent letters from company 
and union officials that briefly explained the project and 
encouraged their employees to cooperate with the interviewers 
who would be coming to their homes. Other.companies asked 
the principal investigator to send letters explaining the 
project to the eligible families (34, pp. 134-135). À few 
companies contacted each eligible employee individually to 
determine their willingness to participate before giving any 
names or data to the researchers. 
The interviews of 186 employees and 186 wives of 
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employees were conducted during the spring and early summer 
of 1968. A pair of interviewers visited each home and made 
an appointment to interview the husband and wife at the same 
time. The interviews were conducted simultaneously in sep­
arate rooms of the home, whenever possible, so that the 
responses of one interviewee would not affect the response 
of the other- Since many of the men were employed for day-
shifts, it was necessary to interview many of the families 
in the evening. 
After leaving the homes and neighborhood, each inter­
viewer independently completed a rating sheet on housing. 
When the exterior of the house was not observed on the first 
visit, another drive past the house was made by the inter­
viewers . 
Twice weekly the completed interview forms were sent 
to the supervisor at the Statistical Laboratory who checked 
them for completeness. When data were missing, the super­
visor contacted the interviewers and requested that they 
obtain the needed data. 
Analyzing the Data 
The response to each item on the Employee Data Sheet, 
the interview schedules of the husband and wife and the 
Interviewer^ Check List on housing was coded as a separate 
variable. Coded data were then recorded on flow sheets and 
49 
punched on IBM cards. 
Many of the individual items were parts of sets of items. 
These sets of items for the husband and wife were designed 
to measure attitude toward the importance of the family, 
family goals, knowledge of child development, valued char­
acteristics of clothing, sources of family clothing and 
family decisions in regard to spending money. Calculation 
of the reliability of these sets of items was necessary to 
determine which of the individual items to include when ob­
taining the total score for each measure. 
Responses to the items in each set were intercorrelated. 
The researcher inspected each correlation matrix and selected 
the items which were most highly interrelated. The final 
decision on which items to include in each revised set or 
cluster was based on the results of two calculations. First 
the formula (35) = j--|/2 applied to the data. 
In the formula 
r^ = mean r for cluster, 
Zr - sum of all correlation coefficients above or below 
the diagonal of the matrix, and 
n = number of items in the cluster. 
Secondly the Spearman-Brown Prophecy Formula 
l+(n-l)f^ 
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where = reliability of the cluster, was applied. 
According to Thorndike (52) the minimum reliability 
level of an instrument used to evaluate group accomplishment 
should be 0.50. In this study the combination including the 
largest number of items with the highest reliability over 
0.50 was used as the revised set or cluster. 
Some of the companies were combined because of a small 
number of employees participating from companies with the 
fewest employees. Eight small companies (101-250 in size) 
were combined into Company 1. Company 3 was composed of two 
companies which were both 501-1000 in size. The remaining 
five companies had a larger number of participants and re­
mained as separate Companies 2, 4, 5, 6, and 7 respectively. 
The employment variables were intercorrelated by the 
seven companies and by pooling the within-group variance. 
The correlation matrices were examined to determine which 
employment variables could be grouped together in clusters 
and which would be handled as individual variables. 
Frequency distributions of responses on selected home 
environment and employment variables were inspected. Means 
and ranges of continuous variables and clusters of variables 
related to employment and home environment were analyzed. 
When an analysis of variance indicated significant differ­
ences between the companies, data were analyzed by the seven 
individual companies as well as by a total group where the 
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within-group variance was pooled. 
The employment variables and the home environment 
variables including the clusters of variables were then 
intercorrelated using correlations based on the pooled 
within-company variance. With 186 families in the study 
from seven companies the correlation coefficients necessary 
at the 0.05 and 0.01 significance levels were 0.14 and 0.19 
respectively. 
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FINDINGS AND DISCUSSION 
Descriptive information will be given about demographic 
variables, educational variables, home environment variables, 
and employment variables. The demographic variables included 
are age of husband and wife, number of years married, family 
composition, age of family members and extent of urbanization 
of husband and wife. The educational variables and some as­
pects of employment are discussed only briefly since Pearson 
refers to them in detail (34). The home environment variables 
discussed include clothing behaviors, knowledge of child de­
velopment, beliefs about the importance of the family, social 
participation, family goals, decisions on family spending and 
housing. The employment variables are discussed from the 
standpoint of confounding conditions and variables and em­
ployment criteria. 
Demographic Variables 
The industrial workers, who along with their wives were 
interviewed for the study, were employed in Iowa manufactur­
ing firms ranging in size from 101 to 1000 or more employees. 
The composition of these 185 families who participated in the 
study with the ages and extent of urbanization of the parents 
is shown in Table 4. 
One of the criteria for the selection of employees was 
that the man had been born since 1925 and that he was first 
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Table 4. Means and ranges of family demographic variables 
Variable Mean Range 
Age of husband in years 33.41 27-43 
Age of wife in years 31.19 21-45 
Number of years married 11.18 1-25 
Total number of children 3.10 1-10 
Total number of boys 1.56 0-7 
Total number of girls 1.49 0-5 
Total number of children under 5 years 1.35 0-4 
Total number of children 7 to 12 years 1.18 0-4 
Total number of children 13 or over .50 0-6 
Extent urbanized - husband 3.37^ 1-5^ 
Extent urbanized - wife 3.61^ 1-6^ 
^This variable reflects the extent to which an individ­
ual has lived in communities of various sizes. 
1. Farm 
2. Town under 2500 
3. City 2500 - 10,000 
4. City 10,000 - 25,000 
5. City 25,000 - 50,000 
6. City over 50,000 
The mean was obtained by taking the category number multiplied 
by the number of years lived in each size community divided by 
age of person. 
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employed by the company during the 1955 through 1959 time 
period. This resulted in a somewhat homogeneous age group 
as the men were from 27 to 43 years old with a resulting age 
range of 15 years. The women in the study were from 21 to 
46 years old with a range in age of 25 years. Although some 
women were younger and some were older than any of the men, 
the mean age of the husbands, 33.41 years, was 2.22 years 
older than the mean age of the wives, 31.19 years. 
On the average the husband and wife had been married 11 
years. The range of one to 25 years was larger than antici­
pated. A previous marriage was reported by 10 of the 186 
wives and nine of the husbands. 
As shown in Table 4 the number of children per family 
ranged from one to 10 with 3.10 children being the average. 
The largest number of children were reported in the age range 
of six years and under as indicated by the mean of 1.35 chil­
dren as compared with a mean of 1.18 for the seven to 12 age 
range and a mean of .50 children for the 13 years and over 
category. In 177 of the 186 families all of the children 
were living at home. In 179 families no one other than the 
members of the nuclear family was living with them. 
The variable, extent urbanized, reflects the mean size 
of the communities in which an individual has lived through­
out his life. The husbands were slightly less urbanized 
than the wives with means of 3.37 and 3.61 respectively. 
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Converting the mean scores to actual population figures 
showed that the average size of place of residence was be­
tween cities of 2500 to 10,000 and cities of 10,000 to 
25,000 for both the men and the women. 
An analysis of variance indicated that there were no 
significant differences between company groups for any of 
the demographic variables shown in Table 4 except extent 
urbanized- The differences for the latter variable are 
probably explained by the fact that some companies were lo­
cated in metropolitan areas and others in nonmetropolitan 
areas-
Education 
The means and ranges of the variables related to educa­
tion and intelligence are shown in Table 5. According to 
company records the mean educational level of the men when 
they were first hired was 11.33 years with a range from 
eight years to 16 years or college graduation. The mean 
educational level for the men at the time of the study was 
12.29 years including all types of training such as ap­
prenticeships, vocational and technical training, college 
or junior college and military education. The mean educa­
tional level at the time of the study was 11.58 years for 
the wives. This included high school, vocational, techni­
cal and university education. 
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Table 5- Means and ranges of five variables related to 
education and intelligence 
Variable Mean Range 
Intelligence-related measure - husband 1. 65 0 - 6^ 
Intelligence-related measure - wife 2. 27 0 - 6^ 
Husband's years of school when hired 11. 33 3 - 16 
Total years of school - husband^ 12. 29 6^- 21 
Total years of school - wife^ 11. 68 6 - 16 
^The possible range of scores was from zero to seven. 
^Includes all types of education such as high school, 
apprenticeship, vocational and technical training, college 
or junior college and military. 
^Although company records indicated all men had at least 
an eighth grade education, one man reported only 6 years of 
school. 
"^Includes high school, vocational technical and uni­
versity education. 
Husbands and wives responded to a series of seven ques­
tions about their progress in school, attitude toward school, 
grades, attitude toward quitting school, age in the eighth 
grade, last grade completed and the educational level of 
parents. Responses to each item were scored as zero or one. 
The score for each individual was the sum of the scores for 
the seven items. This measure was tested in previous research 
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and correlated highly with measures of intelligence (6). The 
mean score for the men on this intelligence-related measure 
was 1.55 with a range of individual scores from zero to six. 
The maximum possible score was seven. The mean score for the 
wives was 2.27 with the range also being zero to six. 
No post high school training was reported by 70 percent 
or 131 of the women. Of the women who received some post 
high school training, 64 percent had some vocational train­
ing and 29 percent had some university training. Three women 
had a four-year university education. 
Of the 186 men in the study, 47 had some military educa­
tional training; 39, vocational technical training; 33, col­
lege or junior college education; and 28, apprenticeship 
training. A more detailed explanation of educational vari­
ables can be found in a report by Pearson (34 , pp. 68-74) . 
A frequency distribution of the educational backgrounds 
of the parents of the husbands and wives in the study is 
shown in Table 6. The majority of the parents of the par­
ticipants had only an eighth grade education. Eleven fathers 
and 12 mothers from the parental group of the husbands had 
more than high school. This points out the fact that the 
parents of the wives in the study had slightly more formal 
education than the parents of the husbands. 
Warner's Scale for Rating Occupation (55, pp. 140, 141) 
was used with the score reversed to rate the level of occupa-
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Table 6. Frequency distribution of the educational back­
ground of the parents of the participants 
Educational background 
Eighth grade or less 
Some high school 
Graduated from high school 
More than high school 
Husband's Wife's 
Father Mother Father Mother 
130 95 113 80 
29 29 25 35 
15 49 31 48 
11 12 15 23 
Table 7. Frequency distribution of the level of occupation 
of the fathers of the husbands and wives in the 
study 
Level of occupation^ Husband's Wife's 
father father 
1. heavy labor, migrant worker, janitor 8 9 
2. semi-skilled worker, truck driver, 
small tenant farmer," gas station 
attendant 35 45 
3. owner of small business, carpenter. 
Welder, plumber, fireman 56 42 
4. bookkeeper, factory foreman, dry 
cleaner, electrician 34 43 
5. social worker, grade teacher, bank 
clerk, contractor 36 38 
6. high school teacher, assistant manager, 
postmaster, large farm owner 12 8 
7. lawyer, doctor, dentist, engineer, 
manager, owner larger business 5 1 
^Adapted from Warner's Scale for Rating Occupation (55, 
pp. 140-141). Occupations are only representative and not a 
complete list. 
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tion of the fathers of the husbands and wives in the study. 
Table 7 shows that the distribution of occupations ranged in 
levels from one to seven for both groups of parents. Al­
though the fathers of the wives had slightly more schooling, 
the fathers of the husbands were represented slightly more 
frequently in the highest levels of occupation and less 
frequently in occupational level two. 
A cluster score composed of measures of the occupation 
and education of the husband's father and the education of 
the husband's mother had a reliability of .55, while the 
cluster score composed of measures of the occupation and 
education of the wife's father and the education of the 
wife's mother had a reliability of .43. Only the first 
cluster was used in the correlation matrix of home environ­
ment and employment variables since the reliability was not 
above .50 for the second cluster. 
Clothing Behaviors 
Several types of questions were asked of the industrial 
workers and their wives to gain a better understanding of 
their clothing practices and preferences. The actual work 
clothing worn by the man on his job and by the wife in the 
home is reported first in this section. Next the clothing 
characteristics valued by the man, wife and family are dis­
cussed. Lastly the sources of acquiring family clothing 
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are given. 
Clothing worn by men and women 
The employees were asked questions about what kind of 
shirt and trousers they wore to work currently and when they 
first joined the company and what kind other workers with 
similar jobs wore currently. As a first step in analyzing 
responses all 14 shirt and trouser combinations of work 
clothing worn by the men were -listed. Thirteen faculty 
members of the Textiles and Clothing Department, Iowa State 
University, served as judges to rate each of the outfits on 
a scale of one to 11 with one being the most informal work 
outfit and 11 being the least informal work outfit. 
The original scale asked the judges how formal or dressy 
they thought each of the outfits of work clothing was. After 
a discussion with several faculty members who did not con­
sider any work clothing as formal, it was decided to change 
the words on the scale from informal and formal to most in­
formal and least informal. The median response of the judges 
was used as the score for each of the 14 outfits and scores 
ranged from 1.5 for each of two outfits, (1) T-shirt and 
blue jeans and (2) work shirt and bib overalls, to 11.0 for 
a white dress shirt and business suit. The scale used by the 
judges with the resulting score for each of the 14 outfits 
is given in Figure 1. 
In this study "most informal" work clothing means casual 
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Scale for Work Clothing of Employees 
Each of the statements below is a description of cloth­
ing worn by workers in metal-processing plants in Iowa. By 
each of the statements use a number from 1 to 11 to rate each 
of the following outfits as to how informal you think they 
are. 
1  2  3  4 5  6 7 8 9  1 0  1 1  
J i I I I I I I 1 I L 
Most informal Least informal 
l.S^Solid color work shirt and bib overalls 
1.5 T shirt and blue jeans 
1.8 Coveralls 
2.1 T shirt and work pants 
3.3 Solid color work shirt and blue jeans 
3.8 Plaid or plain sport shirt and blue jeans 
4.1 Solid color work shirt and work pants that don't match 
shirt 
5.1 Short sleeve sweater and work pants 
5.3 Plaid or plain sport shirt and work pants 
6.5 Solid color work shirt and matching pants 
7.5 Solid color work shirt and dress slacks 
7.8 Plaid or plain sport shirt and dress slacks 
9.8 White dress shirt and dress slacks 
11.0 White dress shirt and business suit 
^The form used by the judges had the items listed in a 
different order and did not include the score. 
Figure 1. Scale used by judges to note work clothing of 
employees 
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clothing suitable for a blue collar job where a man works 
mainly with machines rather than people and therefore is 
more concerned with functional rather than aesthetically 
pleasing clothing. The term,"least informal" work clothing, 
means less casual clothing suitable for a foreman or manager 
who works more with people than with machines and therefore 
is more concerned with appearing in more professional and 
more aesthetically pleasing clothing. 
Although the outfit, dress slacks and a sport jacket, 
was not listed as an outfit worn by the workers in the study, 
some of the judges suggested that it could be included on 
the scale. In light of today's fashions the item regarding 
the white dress shirt could be revised to include a white or 
colored dress shirt. 
The mean and actual range of scores for outfits worn 
by the employees in their current job, the outfits they wore 
when they first joined the company and the outfits worn by 
other employees in their current jobs as perceived by the 
employees in the study are shown in Table 8. The range of 
outfits worn when the men first joined the company was from 
1.5 which represents a T shirt and blue jeans to 7.8 which 
was a plaid or plain sport shirt and dress slacks with an 
average outfit being a solid color work shirt and blue jeans. 
None of the workers was a foreman or in a management position 
when he first joined the company. The range of outfits 
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Table 3. Work clothing worn by employees 
Variable number and title Mean Actual range 
Outfit worn by employee on initial job 3 .43 1. 5 - 7 .8 
Current outfit worn by employee 5 .24 1-5 - 11 .0 
Current outfit worn by other employees 5 .17 1. 5 - 11 .0 
Table 9. F-values and company means for work outfits of 
employees 
Variable P-value* company mean 
Outfit of 
husband 3.25 4.52 5.60 4.57 4.64 6.62 3.61 4.87 
Outfit of 
others 4.71 4.73 5.68 4-66 4.16 6.72 3.12 4.62 
• 
F g = 2.91 at .01 level of significance. 
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currently worn by the men and other employees was from 1.5 
to 11.0 or from a T shirt and blue jeans to a white dress 
shirt and business suit with an average outfit being a plaid 
or plain sport shirt and work pants. The mean score for the 
current work outfit of the employee was higher than when he 
joined the company but similar in score to what he perceived 
other workers to be wearing currently. 
An analysis of variance was computed. There were signif­
icant differences among companies in terms of outfits the men 
wore to work. F values above 2.91 indicated that there were 
significant company differences in the outfits the men wore 
to work in their current jobs and the current outfits of 
other employees but not in the outfits worn by the men when 
they first joined the company. Table 9 gives the F value and 
company means for these two variables. The means for current 
outfit of workers ranged from 3.61 which represented a score 
similar to a solid color sport shirt and blue jeans in Company 
6 to 6.62 or approximately representing a solid color work 
shirt and matching pants in Company 5. The men perceived 
themselves as dressing approximately the same as their fellow 
workers as shown by the similarity of the two means for the 
men in each company shown in Table 9. Company 5 and Company 
2 had the highest means. 
In the pilot study Souder reported tbat the type of 
clothing worn to work was one of the variables that varied 
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most consistently in the direction anticipated with cri­
terion groups based on wages and job level. The two types 
of clothing were jeans and T shirts worn mostly by the lower 
group and sports shirt and slacks or matching sets of work 
shirts and pants worn mostly by the upper group (48 , p. 176) -
To the question of what type of clothing do you wear 
around the house, 139 wives responded that they wore slacks 
while 47 said they wore a blouse and skirt or housedress. 
When asked what they thought their husband would rather have 
them wear around the house, only 45 women reported slacks, 
58 said a dress and 83 did not know. These responses may 
indicate a lack of communication or disinterest on the part 
of the husband about clothing worn around the house by the 
wife or it may indicate that the wife dresses as she wants 
to regardless of her husband's preference. Since most of 
the men worked during the day, the husband may not see the 
wife when she wears slacks to do housework. She may change 
into a dress when he is at home in the evening. 
Clothing values of men and women 
The men in the study were asked to respond to how im­
portant each of a series of 13 characteristics was to them 
when they selected their work clothing. The statements in­
cluding such characteristics as color, safety, features 
relatèd to ease of care, fit, durability, price and style 
are found in Table 10 with means and frequency counts for 
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Table 10. Means and frequency distribution of responses of 
186 men on characteristics of work clothing 
values 
Characteristic 
a Very Little or 
imposant 
i. Feels comfortable 2.65 124 
h. Fits well 2.50 101 
j . Within my price 
range 2.47 98 
g. Durable fabric 2.36 81 
k. Strong pockets 2.33 93 
e. Easy to care for 2.26 64 
d. Has needed safety 
features 1.95 58 
m. Permanent Press 
finish 1.83 44 
1. Label that tells 
fiber 1.74 28 
a. Color that looks 
good on me 1.70 20 
b. My wife likes it 1.58 11 
c. Similar to what other 
men wear 1.46 6 
f. Latest style 1.43 9 
59 
77 
78 
91 
62 
106 
60 
66 
81 
91 
86 
73 
62 
3 
8 
10 
14 
31 
16 
68 
76 
77 
75 
89 
107 
115 
score of 3 was given to the response very important, 
2 to important and 1 to little or no importance. 
^Characteristics are listed in descending order of the 
magnitude of the mean, not in the order the statement ap­
peared in item 20 of Interview Schedule of Husband. 
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each item. Ihe features which men thought were very im­
portant in their work clothing as indicated by means of 2.65 
and 2.50 were comfort and fit. Those selected as important 
included price, durable fabric, strong pockets, safety, ease 
of care features, label that tells fiber. Permanent Press 
finish and color. The three least important features were 
wife's liking it, similarity to what other men wore and being 
of the latest style. The industrial worker interviewed in 
the pre test of the interview schedule said he considered his 
wife's opinion more in selecting dress clothes than in se­
lecting work clothing. Although wearing work clothing sim­
ilar to what other men wore was considered one of the least 
important characteristics in work clothing, in reality the 
men perceived themselves to be dressing similarly to other 
workers. 
The 13 items reported in Table 10 were intercorrelated 
as a basis of deciding if they could be combined into a clus­
ter score to be used in the correlation matrix of home en­
vironment and employment variables. This 13-item matrix is 
shown in the Appendix. None of the statements was dropped 
from the cluster as the reliability coefficient was . r74.  
The overall mean for the cluster was 26.26 which indi­
cates that men were responding that these 13 statements of 
characteristics of work clothing were valued as important 
rather than very important or not important. An analysis 
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of variance showed that there were no significant differences 
between companies for this variable. 
The wives in the study were asked to respond to how im­
portant a series of 15 characteristics were to them when 
they selected a dress to wear to places where they wanted to 
look their best. The characteristics, frequency distribution 
and means of responses are shown in Table 11. The four 
characteristics which they identified as most important with 
means above 2-50 were fit, comfort, price and liking it. 
Color, quality of fabric, easy care features, appropriateness, 
label, husband's liking it. Permanent Press finish, and ex­
pressing individuality were considered as important character­
istics to the women as indicated by means of 1.96 to 2-49. 
The two least important characteristics were clothing similar 
to what their friends wore and the latest style of garment. 
The responses to the series of 16 statements were inter-
correlated and the resulting matrix was inspected to determine 
which of the statements could be combined into a cluster 
score. This correlation matrix is shown in the Appendix. 
A reliability coefficient of .74 was obtained for the cluster 
of 15 statements. 
The overall mean for the cluster was 36.74 which indi­
cated that the wives were responding that these 16 statements 
of clothing characteristics were important to very important 
to them. An analysis of variance showed that there were no 
significant differences between companies for this variable. 
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Table 11. Means and frequency distribution of character­
istics of clothing valued by women 
Verv Little or 
Characteristic Mean^ % _. Important no important ^ 
i. Fits well^ 2.77 143 43 0 
j • Feels comfortable 2.68 127 58 1 
1. In price range I 
can afford 2.55 108 72 6 
c. I like it 2.51 97 87 2 
m. Good job of sewing 2.49 97 84 5 
a. A good color on me 2.47 95 84 7 
h. Made of good qual­
ity material 2.46 91 89 6 
d. Easy to care for 2.44 93 82 11 
g- Appropriate to the 
occasion 2.43 82 102 2 
o. Label which tells 
the care 2.42 88 89 9 
b. My husband likes it 2.38 83 91 12 
n. Label that tells 
the fiber 2.27 71 95 20 
P- Permanent Press 
finish 2.08 58 84 44 
k. Expresses my indi­
viduality 1.96 35 108 43 
e. Latest style garment 1.61 12 90 84 
f. Similar to what 
friends wear 1.22 3 34 149 
score of 3 was given to the response very important, 
2 to important and 1 to little or no importance. 
^Characteristics are listed in descending order of the 
means, not in the order the statements appeared in item 18 of 
Interview Schedule of Wife. 
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The women in the study were asked the question, "If you 
had $14.00 to spend for a summer dress or dresses, would you 
prefer to buy one dress costing $14.00 or two dresses costing 
$7.00 each?" The frequency distribution of responses showed 
that one dress costing $14.00 was chosen by 74 of the re­
spondents while 112 chose the two $7.00 dresses. An analysis 
of variance resulted in an F of 4.05 indicating that there 
were highly significant company differences in the means on 
the response of this item as shown in Table 12. The majority 
of women from Companies 1, 3, 4 and 7 with means of 1.72 to 
1.80 showed a higher preference for the two $7.00 dresses 
while women from Companies 5 and 2 preferred the one $14.00 
dress. The overall mean was 1.60. Company 5 had a higher 
proportion of men in higher level jobs than several other 
companies. 
This question was also asked in the pilot study by 
Souder (48, p. 176) where she reported similar results. 
In the pilot study of one Iowa company the employees were 
divided into two groups based on the wage group at the time 
of thé study- The question relating to the $14.00 or two 
$7-00 dresses functioned effectively in differentiating be­
tween the two criterion groups as the mean of the lower 
criterion group was .65 while the mean of the upper group 
was 1.10. The higher the mean the more the wives preferred 
one $14.00 dress over two $7.00 dresses. 
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Table 12. F value and company means for preference of wife 
for one $14.00 or two $7.00 dresses 
Variable F Company means^ 
Preference of 
two $7^00° 4.05 1.76 1.48 1.80 1.74 1.37 1.58 1.72 
dresses 
^Code: 1 = one $14.00 dress 
2 = two $7.00 dresses. 
The wives were asked which person they would buy clothing 
for if they received a $15.00 bonus to spend on family cloth­
ing. Eighty-six responded they would buy clothing for the 
children, 60 for the husbands and 40 for the wives. 
To a related question about which family member gets the 
most new clothes, the children were identified more fre­
quently than the parents as indicated in Table 13. Column 
one of Table 13 shows that 151 wives answered that the chil­
dren rather than either parent got the most new clothing. 
Eight said that all family members obtained equal amounts 
while two mentioned children and one parent. Only 25 of the 
wives reported that one of the parents received the most new 
clothing with the distribution being 14 husbands and 11 wives. 
The responses to these two questions showed that in actual 
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practice the children received the moyl new clothing. .11 
also indicated that parents needed and would get more new 
clothing if they received extra money from such things as 
bonuses although the children would still receive more cloth­
ing than either parent. 
In addition to asking which family member received the 
most new clothing the reason was asked. The frequency dis­
tribution for the responses is shown in Table 13. The major 
reasons for the husband's receiving new clothes were that he 
needed them for work, he wore clothing out faster, or he 
needed to look nice in public. The reasons given by the 
wife for receiving new clothing were that she needed to 
look nice in public, that she was more interested in cloth­
ing, or that clothing served as a morale booster. 
Teenage daughters received new clothing because they 
needed to look nice in school, clothes were so important to 
that age, they grew so fast, or they were "Daddy's pet". 
The major reasons why teenage sons received new clothing 
were that they grew so fast, they worked and bought their 
own clothes or clothes were so important to that age. Rea­
sons why the elementary daughters received the most new 
clothing were that they needed to look nice at school, they 
grew so fast, they wore them out faster, clothes were so. 
important to that age, the mother sewed more for the girls 
than the boys and she got clothing as gifts. The elementary 
Table 13. Number of families reporting various family members who received the most 
new clothing by reason 
Person Totar Needs 
for work 
For school 
or public 
Reason 
Important 
to age 
Grow 
fast 
Buy 
own 
Wears 
out Other 
Husband 
Wife 
Teenage 
daughter 
Teen son 
Elementary 
daughter 
Elementary 
son 
Pre school 
All family 
All children 
Elementary 
children 
Wife and 
daughter 
Husband 
and son 
Elementary and 
pre school 
14 
11 
18 
13 
39 
32 
28 
8 
18 
11 3 
3 
14 
7 
2 
2 
7 
2 
3 
1 
8 1 
6 6 
18 
21 
24 
3 
15 1 
1 
1 
3 
1 
1 
10 
12 
4 
1 
6 
2 
3 
3 
Total and number of reasons will not necessarily agree as some persons gave 
more than one response and others gave no reasons at all. 
^Explanation of the reasons may be found in the discussion. 
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school sons who received the most family clothing did so be­
cause they grew so fast, they wore them out faster and they 
needed them for school. One mother reported buying the most 
new clothing for the boy of this age so he could pass them 
on to his younger brothers later. The most important rea­
son why pre-school age children received the most clothing 
was that they grew so fast. Minor reasons were "Daddy's 
pet", they received them as gifts and the mother sewed for 
this age. 
Family clothing acquisition 
The homemakers in the study were asked which sources 
the family.used between September 1, 1967 and the date of the 
interview when obtaining clothing for various members of 
their family. Typical items of clothing were listed for 
the wife, the husband and the children as shown on the bot­
tom of Table 14 and question 23 in the Interview Schedule of 
Wife in the Appendix. After each type of clothing the home-
maker was asked whether the garment or garments were bought 
new, bought used, sewn at home, obtained from gifts, re­
ceived from the husband's employer, handed down in the fam­
ily or handed .down from others. Table 14 shows the number 
of families using each source of clothing for the different 
family members. 
Men's clothing was mainly obtained from buying new gar­
ments as indicated in Table 15 which shows that this source 
75 
Table 14. Number of families reporting varying levels of use 
of sources of clothing by family member 
Number of Source 
types of Buy Sewn Gifts Buy Handed Handed From J. 
garments new at used down in down employer 
obtained home family^ others 
Husband^ 
0 7 180 89 172 160 175 
1 9 6 51 7 18 3 
2 27 38 4 5 8 
3 37 8 3 1 
4 33 1 
5 33 1 
6 16 
7 24 
Wife^ 
0 8 114 103 163 13 2 
1 13 28 42 14 24 
2 33 21 26 4 11 
3 37 11 14 2 11 
4 38 7 1 1 2 
5 23 3 1 2 
6 22 2 1 3 
7 12 1 
Children® 
0 5 105 70 146 101 98 
1 7 27 33 12 13 20 
2 12 22 28 7 15 17 
3 36 17 25 4 18 15 
4 36 9 13 9 18 17 
5 25 3 8 2 11 4 
6 30 3 7 2 9 11 
7 35 2 4 1 4 
^Data obtained for children's clothing only. 
^Data include men's clothing only. 
^Types of garments listed for the husband included coats 
and jackets, work shirts, dress shirts, work pants, dress pants, 
suits and sweaters. 
^Types of garments listed for the wife included coats and jackets, skirts, blouses, sweaters, slacks, house dresses and 
better dresses. 
®Types of garments listed for the children included coats 
and jackets, skirts, blouses, shirts, pants, sweaters, dresses. 
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source was used for 179 of the 186 men. Over half of the 
men received some of their clothing as gifts. Only six men 
obtained clothing from home sewing and 14 from buying used 
clothing. Most of the work clothing was provided by the 
employee and not the employer. Only seven of the 186 in­
dustrial workers reported that the company provided work 
clothing. 
The maj or source of women's clothing was from buying 
new garments with 178 of the wives obtaining clothing from 
this source. Home sewing was done by 72 of the wives and 
83 obtained some of their clothing from gifts. Slightly 
less than 30 percent obtained clothing handed down from 
others. 
Buying new garments and gifts were the major sources 
of acquiring children's clothing with 181 and 116 families 
using these two sources. Sewing at home, handing down cloth­
ing within the family and handing down from others not in 
the family were used by nearly half of the 186 families. 
Forty families bought used clothing for their children 
while only 14 families bought men's clothing and 23 families 
bought, women ' s clothing from that source. 
When the correlation matrix was examined to see which 
variables could be grouped together for cluster scores on 
sources of clothing, it was found that the responses for 
individual members for the various sources did not inter-
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Table 15. Number of families using various sources when ob­
taining clothing for the husband, wife and 
children 
Source Husband Wife Children 
Bought new 179 178 181 
Sewn at home 6 72 81 
Gifts 97 83 116 
Bought used 14 23 40 
Handed down in family^ 85 
Handed down from others 26 54 88 
From employer^ 11 
^Data obtained for 
^Data include men's 
children's clothing only, 
clothing only. 
Table 16. Mean number of types of garments obtained from 
various sources for families 
Variable Means 
Husband Wife Children Total family 
Clothing bought new 3.95 3.62 4.48 12.05 
Clothing handed down .22 . 66 3.03a 3.91 
Clothing from gifts .81 .75 1.68 3.24 
Clothing sewn at home .03 .85 1.03 1.88 
Clothing bought used .13 .23 . 66 1.03 
This mean represents a total of the two categories of 
clothing handed down within the family and handed down from 
others outside the family. The means for these two variables 
were 1.52 and 1.51 respectively. 
Table 17. Significant F-values and company means for family 
clothing obtained from three sources 
Source of Means 
clothing F 1 2 3 4 5 6 7 
new^^^ 7.99 8.85 11.32 11.73 11.81 14.82 11.17 11.93 
%wn^^ 7.01 5.48 4.48 6.27 4.93 ' 1.14 2.58 4.93 
Gifts 5.77 4.00 4.16 2.93 4.19 1.45 4.17 3.62 
^This category includes clothing handed down within and 
outside the family. 
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correlate. However, the responses for each source of cloth­
ing for the various family members did intercorrelate. There­
fore, clusters of items were formed according to source of 
clothing rather than according to family member to obtain 
family scores for each source. This correlation matrix is 
shown in the Appendix. 
The mean number of types of garments obtained from var­
ious sources for families as well as for each parent and the 
children is shown in Table 16. For family clothing bought 
new the mean was 12.05 types of garments which indicated 
that over half of the 21 categories of family garments were 
bought new. The lowest means, 1.03 and 1.88 were reported 
on family clothing bought used and clothing sewn at home. 
The means for the parents and children shown in Table 15 
are the means of the distributions shown in Table 15. 
Analysis of variance showed that there were significant 
differences between company groups of families on family 
clothing bought new, handed down, and obtained from gifts 
as shown in Table 17. Differences were not significant for 
clothing bought used or sewn at home. 
Families from Company 5 has the highest mean, 14.82, 
on clothing bought new and the lowest (1.14) on clothing 
handed down of any of the company groups. Employees from 
Company 5 had proportionately more upper level jobs than 
those from other companies which might explain their buying 
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more new clothing. Families from Company 1, made up of 
eight small companies, had the lowest mean on clothing 
bought new and the second highest mean on clothing handed 
down. 
.When asked how many garments they had sewn in the past 
year, 84 of the homemakers reported none while 102 had made 
a total of 1092 garments. The mean number of garments sewn 
was 5.51, but 92 percent of the women sewed fewer than 20 
garments and three people constructed 209 of the 1092 total 
as shown on Table 18. The median number of garments sewn 
was slightly more than one garment. Twenty-eight of the 84 
wives who reported doing no sewing did not have a sewing 
maching, whereas, 46 of the homemakers who had machines 
seldom used them for sewing new clothing for the family. 
The husbands and wives were asked to respond to the 
question of who selects their outer clothing. They were 
given the following choices; wife all, both but wife more 
than husband, husband and wife equally or together, both 
but husband more than wife, or husband all. The frequency 
distribution of responses of the husbands and wives is 
shown in Table 19. These two questions pointed out that 
86 of the men played the dominant role in selecting their 
own clothing while nearly double that number or 167 wives 
selected most of their own clothing. The role of consumer 
in selecting clothing appeared to be predominately that 
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Table 18. Niimbers of garments sewn by each homemaker and by 
the total group 
Number of Number of Total 
homemakers garments sewn garments 
84 0 0 
8 18 
6 2 12 
6 3 18 
14 4 56 
4 5 20 
4 6 24 
3 7 21 
4 8 32 
2 9 18 
14 10 140 
2 11 22 
7 12 84 
2 14 28 
7 15 105 
1 16 16 
1 19 19 
3 20 60 
6 25 150 
5 30 150 
1 50 50 
1 60 60 
1 99 99 
Total 1092 
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Table 19. Frequency distribution of responses of husbands 
and wives regarding who selects their outer cloth­
ing 
Who selected clothing Husband Wife 
Selected by self 44 102 
Self more than spouse 42 65 
Both equally or together 33 11 
Spouse more than self 46 6 
Spouse selected all 21 2 
of the wife. 
Knowledge of Child Development 
Ability to apply generalizations in relation to prob­
lems involving children and adolescents was measured by hav­
ing each husband and wife react to 19 statements involving 
four family situations- These statements from question 27 
of the Interview Schedule of Husband and question 28 of the 
Interview Schedule of Wife are shown in the Appendix. Two 
possible responses were provided for each of the 19 state­
ments; these were likely and unlikely. Because only one of 
the two choices was correct, the means on Table 20 indicate 
the percent of husbands and wives who gave a right answer 
for each response. The means indicate that many respondents 
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Table 20. Means of husbands and wives on knowledge of child 
development 
Statement Means 
Husband Wife 
Situation a^ 
1 .75 .83 
2 .97 .99 
3 .47 .50 
4 .74 .84 
5 .68 .69 
Situation b 
1 .60 .75 
2 .29 .22 
3 .97 .96 
4 .61 .60 
Situation c 
1 .60 .37 
2 .31 .33 
3 .40 .46 
4 .82 .89 
5 .14 .18 
Situation d 
1 .95 .98 
2 .84 .85 
3 .94 .97 
4 .64 .77 
5 .32 .48 
^Situations a, b, c, and d are found in question 27 of 
Interview Schedule of Husband and question 28 of Interview 
Schedule of Wife. 
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knew the correct answer to the statements involving these 
family situations, especially in situation d involving the 
teenage child. 
The items did not highly discriminate among the hus­
bands or among the wives. This result might be explained 
by the fact that items were originally designed for use with 
high school home economics classes by Roland ( 39) and 
Chadderdon (7). After searching for instruments measuring 
"knowledge of child development and finding none designed 
for adults, authorities in child development and home eco­
nomics education suggested that the selected items be tried 
with the adults in the study to see if they were applicable 
to this different age group. Results show that the items 
did not adequately discriminate among the adults in the 
study since a high percentage of the adults either correctly 
answered or missed a majority of the items- Therefore, 
this researcher would recommend using different items measur-
! 
ing child development knowledge of adults in future research. 
There is the need for the development of items for this 
purpose. 
The 19 items were intercorrelated to determine which 
ones could be grouped together as a basis for obtaining a 
total score on knowledge of child development for use in 
the correlation matrix of home environment variables and 
employment variables. For the wives statements a-4 and d-3 
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were omitted to obtain a cluster of 17 items with a relia­
bility of .51 which was barely above the minimal reliabil­
ity of .50 accepted for this study. For the husbands six 
statements, a-2, b-1, b-3, d-1, d-2, and d-3, were deleted 
to obtain a 13-item cluster with a reliability of .55. 
These two matrices are found in the Appendix. 
The mean score for the cluster for the wives was 11.83 
with a range of six to 16 out of a possible score of 17 
while the mean for the cluster for the husbands was 6.74 
with a range of one to 11 out of a possible score of 13. 
Results of analysis of variance indicated that there were 
no significant differences for this variable between com­
pany groups of husbands or wives. 
Beliefs About the Importance of the Family 
Beliefs about the importance of the family were measured 
by asking each husband and wife to respond to a series of 23 
questions taken from a study by Petrich (35). The responses 
to each item were strongly agree, agree, uncertain, disagree 
and strongly disagree and were coded 6, 4, 3, 2, and 0 re­
spectively except for the last two items which were coded in 
the opposite direction. The reason for weighting the scoring 
more heavily at the ends of the continuum was that it is as­
sumed that there is a greater psychological distance between 
strongly agree and agree than there is between agree and 
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uncertain and similarly for the categories of disagree and 
strongly disagree. The 23 statements and means for the re­
sponses of the men and women are shown in Table 21. The 
range of means for the husbands was from 2-9 to 5.0 and for 
the wives from 3.0 to 5.1. This shows that the majority of 
both the husbands and wives gave responses of uncertain, 
agree and strongly agree rather than disagree and strongly 
disagree. This is also shown in the frequency distribution 
of responses of husbands and wives in Table All in the Ap­
pendix. The item with the lowest mean for both the husbands 
and wives indicating an uncertain response was that family 
customs should be carried on by children. This may indi­
cate that respondents were unsure of the meaning of family 
customs. It might also indicate that they thought some of 
their family customs were worthwhile to carry on and others 
were not. 
The three statements with the highest means for both 
the group of husbands and the group of wives, indicating a 
response between agree and strongly agree, were that dif­
ferences between right and wrong should be taught in the 
home, parents need the love of children just as much as 
children need their parent's love, and living in a family 
group is the best way for people to live. In general the 
means for the husbands and wives were similar. 
Since the series of items did not constitute a pre-
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Table 21- Means for beliefs on import unce of Ihe family 
expressed by husbands and wives 
Belief^ Husband Wife 
p. Difference between right and wrong should 
be taught at home- 5.05.1 
d. Living in a family group is the best way 
for people to live. 5.0 4.9 
m. Parents need the love of their children just 
as much as the children need their parent's 
l o v e .  5 . 0 4 . 9  
n. Teen-agers should not talk back to parents. 4.8 4.7 
1. Girls should learn to cook and sew at home. 4.6 4.8 
a. The mother's opinion should be as important 
as father's in money matters. 4.6 4.7 
w. Teenagers have enough to do without helping 
at home. 4.64.6 
e. Children should try to understand their 
parents. 4.64.4 
c. The father should help take care of the 
younger children. 4.5 4.5 
g. Families should help each other be honest 
about their faults. 4.5 4.4 
V. Parents shouldn't show love for their 
children around others. 4.4 4.7 
u. Teenagers should do what parents want not 
what friends want. 4.4 4.3 
k- Family members should help each other solve 
personal problems. ' 4.4 4.2 
o. Teenagers should have a part in planning 
vacation trips. 4.3 4.3 
^Beliefs are in descending order according to the means 
of the husband. 
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Table 21 (Continued) 
Belief^ Husband Wife 
q. The mother should have money to spend the 
way she wants to. 4.2 4.2 
i. Members of a family should enjoy their 
responsibilities. 4.2 4.1 
f. If each person is willing to give up his 
own desires for the good of the family, 
it will result in a strong family. 4.2 4.0 
b. A wife should be satisfied with the job 
the father has. 4.1 4-4 
s. Children and parents should discuss sex 
matters together. 4.1 4.4 
t. Parents should make children do things 
that are good for them. 4.1 4.3 
r. Families should have religious services 
in the home. 3.7 3.9 
j. It is all right for teen-age boys to help 
do the dishes. 3.6 3.6 
h. Family customs should be carried on by 
the children. 2.9 3.0 
viously tested instrument of known reliability with adults, 
the responses to all of the statements were intercorrelated-
All 23 statements intercorrelated forming a cluster with a 
reliability of .85 for the wives and .87 for the husbands. 
These two correlation matrices are shown in the Appendix. 
On only two statements was there a positive correlation 
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significantly different from zero between the responses of 
the spouses. For statement j about teenage boys helping with 
the dishes the correlation was .42; for statement r regarding 
religious services in the home the correlation was .29. The 
reason for the small number of intercorrelations can be ex­
plained by the fact that responses of two different indi­
viduals usually correlate less than the response of the same 
individual to a series of items. 
The responses to the 23 statements were summed for a 
total score entitled beliefs about the importance of the 
family. The maximum possible score on the 23-item cluster 
was 138. The actual scores ranged from 78 to 136 with a 
mean of 99.83 for the men and 78 to 131 with a mean of 
100.51 for the women. These scores reflect a position be­
tween agreement and strong agreement with the beliefs about 
the importance of the family. An analysis of variance in­
dicated no significant differences on beliefs about the im­
portance of the family for means of the husbands and wives 
from different companies. 
Family Goals 
Family goals were measured by asking each of the hus­
bands and wives to respond to 15 statements of goals indi­
cating whether the goals were very important, important or 
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Table 22. Means and frequency distribution of responses on 
family goals by wives and husbands 
Response 
Family goal Very 
imp. Imp. 
Not 
imp. Mean 
d. Provide a good education for 
my children. 
149 
165 
37 
21 
0 
0 
1.8 
1.9 
m. Practice love, acceptance and 
forgiveness in my family. 
H 
W 
111 
130 
74 
56 
1 
0 
1.6 
. 1.7 
g- Improve my ability as a wife 
or husband and parent. 
H 
W 
102 
114 
83 
72 
1 
0 
1.5 
1.6 
j • Learn to be a better manager 
of money and time. 
H 
W 
92 
102 
88 
79 
6 
5 
1.5 
1.5 
n. Reduce present debts or keep 
from having debts. 
H 
W 
108 
94 
72 
90 
6 
2 
1.5 
1.5 
a. Improve the house such as 
furnace, storm windows, back 
porch, kitchen cabinets. 
H 
W 
77 
70 
103 
107 
6 
9 
1.4 
1.3 
b. Add to my movable home furnish­
ings and equipment. 
H 
W 
59 
53 
124 
127 
3 
6 
1.3 
1.3 
c. Improve the yard and exterior 
appearance of the house. 
H 
W 
65 
64 
118 
120 
3 
2 
1.3 
1.3 
e. Be more active in church 
affairs. 
H 
W 
47 
56 
120 
110 
19 
20 
1.2 
1.2 
h- Make a considerable increase 
in savings or ownership of 
property. 
H 
W 
54 
51 
113 
123 
19 
12 
1.2 
1.2 
1. Gain or maintain the respect 
of my neighbors and other com­
munity members. 
H 
W 
53 
44 
115 
123 
18 
19 
1.2 
1.1 
^Goals are in descending order according to the mean of 
the husband-
= husband, W = wife. 
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Table 22 (Continued) 
Response 
Family goal^ Very 
imp. Imp. 
Not 
imp. Mean 
o. Have husband advance in posi­ H 52 108 26 1.1 
tion or rank on his job. W 25 106 55 0.8 
i. Travel and see more of my H 21 133 32 0.9 
country. W 22 112 52 0.8 
f. Be more active in community H 12 128 46 0.8 
affairs. W 15 120 51 0.8 
k. Learn to more fully appreciate H 20 98 68 0.7 
music, art and literature. W 23 111 52 0.8 
of little or no importance to their family. The code used 
was two, one and zero, respectively for the three responses. 
Table 22 shows the frequency distribution and means of the 
responses for the husbands and wives. Goal d of providing 
a good education for the children, goal m of practicing love, 
acceptance and forgiveness in the family, and goal g of im­
proving as a parent were identified as the most important 
goals by both the husbands and wives with means from 1.6 to 
1.9 out of a possible 2.0. Goal k of learning to appreciate 
music, art and literature, goal i of traveling and seeing 
more of the country and goal f of being more active in com­
munity affairs were designated as the least important goals 
with mean responses of .7 to .8 out of a possible 2.0. An 
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examination of the means and frequency distribution indi­
cates that the group of husbands were responding in a man­
ner similar to the group of wives. In fact according to 
the means the two groups ranked the goals in the same order. 
The goal for which the response patterns of the husbands and 
the wives were most different was o and related to the hus­
band's advancing on his job. This goal was very important 
to 52 of the men and 25 of the women while 25 of the men and 
55 of the women said that this goal was not important. Re­
sponses to this goal by company group is shown in the Appendix. 
Since the statements about family goals did not consti­
tute a previously tested cluster of related items, it was 
necessary to determine the reliability of the cluster be­
fore adding together scores on individual statements for a 
total score to be used in the correlation matrix relating 
home environment to employment variables. A cluster com­
posed of all 15 statements was found to have a reliability 
of .77 for the wives and -81 for the husbands. These re­
liabilities were well above the .50 minimum reliability 
accepted for this study. The correlation matrices are shown 
in the Appendix. 
When the correlation matrix was examined to see if there 
was a relationship between responses of spouses on their 
family's goals, it was found that there was a highly signif­
icant correlation between the two sets of responses on four 
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of the goals. Correlations for goal e of being more active 
in church activities (r of.32), goal i of traveling and see­
ing the country (r of .20), goal 1 of gaining or maintaining 
the respect of neighbors and community members (r of.21) and 
goal o of having the husband advance on the job (r of .20) 
were significant at the .01 level. All of these correlations 
are too low to be meaningful when viewed individually. 
The maximum possible total score for responses related 
to the 15 goals was 30 which would mean that persons marked 
all 15 goals as very important. The actual scores ranged 
from a low of 11 to a high of 29 with a mean of 19.13 for 
the husbands and a low of 11 to a high of 29 with a mean of 
18.99 for the wives. These mean scores reflect that in gen­
eral these 15 family goals are important rather than very 
important or not important to both husbands and wives. An 
analysis of variance indicated that there were no signifi­
cant differences between the seven comapny groups for either 
the husbands or wives on family goals. 
Social Participation 
To obtain a picture of the extent of participation in 
organizations and activities on the part of the husbands 
and wives, each respondent was asked to name the church, 
community, school, and other groups they belonged to and 
to tell whether they were a member or officer. A partici­
pation index was calculated for every husband and wife for 
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each of the four types of groups as follows: 3 points for 
each organization always attended plus 2 points for each 
organization sometimes attended plus 3 points for each of­
fice held (48, p. 241). The frequency distribution for the 
husbands and wives in terms of their participation indexes 
for church, community, school and other activities is shown 
in Table 23. 
The participation pattern was similar for the groups 
of husbands and wives for church and community activities 
but differed for school and other activities as shown in 
Table 23. Twenty-five percent of the wives and 26 percent 
of the husbands had no church activities such as Sunday 
morning church attendance; groups for men, women or families; 
Sunday School or Bible School teaching; church board or 
choir. No community activities such as service organiza­
tions, community clubs, garden clubs, leadership of 4-H 
clubs or Scouts were reported by 69 percent of the wives and 
71 percent of the husbands. The wives were more active than 
the husbands in school activities such as PTA and adult edu­
cation classes although 54 percent of the wives reported no 
school activities and 78 percent of the husbands reported 
none. No other activities including organized recreational 
activities such as bowling leagues were reported by 76 per­
cent of the wives and 64 percent of the husbands. 
An examination of the frequency distribution indicates 
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Table 23. Frequency distribution of participaLion indexes 
of husbands and wives for church, community, 
school, and other activities 
-, Church , Community School Other 
index jjb -g ^ -g sr "h ît 
0 50 
2-3 101 
4-6 16 
7-9 9 
10-12 6 
13-15 2 
16-18 
19-21 1 
22-24 
25-27 
28-30 
31-33 1 
^ = husband. 
= wife. 
that 138 wives participated to some extent in church activi­
ties, 84 in school activities, 56 in community organizations 
and 42 in other activities. The men in the study showed a 
slightly different pattern as 136 reported some participation 
in church activities; 67 in other activities; 53 in community 
organizations and only 41 in school activities. 
Of the 136 husbands and 138 wives participating in 
48 133 130 145 102 119 143 
72 26 28 38 64 43 28 
28 19 14 3 18 14 14 
19 6 8 3 1 
9 1 4 2 7 
5 1 1 
3 
1 
1 
1 
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church activities and organizations the range for indexes 
of participation was from two to 33. An index of two indi­
cates sometimes attending a church service or organization. 
The man with the score of 33 always attended church services, 
was a church board officer, Sunday School teacher and super­
intendent, youth group sponsor, and church athletic director-
His wife who rated a score of 21 was the second most active 
in church work of the women in the study. Her activities 
included always attending church services and Ladies Mis­
sionary Aide, serving as a Sunday School teacher and youth 
group sponsor. 
The wife with the highest participation score in church 
activities always attended church; was a Sunday School 
teacher and member of the church and Sunday School Council; 
was chairman of the music committee and directed, the junior, 
adult and cherub choirs; was a member of the flower com­
mittee, and member of the Women's Society of World Service. 
Her husband was not as active in church activities as his 
score of 3 represented always attending Sunday morning 
church services. 
Husbands and wives were more active in church activi­
ties than in any of the other three types of activities. 
Only 26 husbands and 28 wives were members of one community 
organization as indicated by a score of two or three, while 
19 husbands and 14 wives received four to six points which 
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indicated membership in two organizations or being a member 
and officer of one organization. In school activities 64 
wives and 38 husbands were members of one organization while 
only three husbands and 20 wives were more active. In other 
activities, one was reported by 43 men and 27 women and two 
were reported by 14 men and 14 women. Only 10 men and one 
woman reported more than two other activities. 
A social participation index including all four types 
of activities for each wife and each husband was obtained 
by adding together the points reflecting participation in 
church, community, school, and other activities. A social 
participation index for the couple was also computed by 
adding the indexes of the husband and wife. The means and 
ranges for these social participation indexes are shown in 
Table 24. On the average wives were somewhat more active 
than husbands, but the range in scores for husbands was 
greater than for wives. An analysis of variance indicated 
that there were significant differences on social partici­
pation indexes for the husbands, wives and couples from dif­
ferent companies. The results of the analysis of variance 
with means for the seven company groups are shown in Table 
25. The mean social participation indexes for the husbands, 
wives and couples of Companies 3 and 5, as shown in Table 25, 
were higher than the means for the total sample shown in Table 
24.'- In Company 2 the means for the wives and couples were 
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"Table 24. Means and ranges of the social participation 
index of the 186 husbands, wives and couples 
Variable Mean Range 
SPI of husband 6.37 0 - 51 
SPI of wife 8.03 0 - 37 
SPI of couple 14.40 0 - 75 
^SPI is the abbreviation for social participation index. 
Table 25. F-values and company means for social participation 
index of husband, wife and couple 
Variable F- Company means 
value 1 
SPI of 
husband 
SPI of 
wife 
SPI of 
couple 
3.53 4.10 6.00 9.33 4.93 9.22 5.50 4.28 
3.09 6.66 11.84 10.93 5.96 8.86 4.92 6.45 
4.07 10.76 17.84 20.27 10.89 18.08 10.42 10.72 
"k 
^6 179 ~ 2.91 at .01 level of significance. 
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higher than the overall mean and the mean for the husbands 
was approximately the same, as the mean. The researcher 
concludes that wives and couples in Companies 2, 3 and 5 
and husbands in Companies 3 and 5 were more active than 
those in Companies 1, 4, 6 and 7. 
A sampling bias probably exists for families from Com­
pany 3 as these employers asked for volunteers to partici­
pate in the study. The results shown in Table 25 support 
the assumption that those volunteers were above average in 
social participation. 
Decisions on Family Spending 
The husbands were asked to respond to a series of ques­
tions relating to the extent to which the husband or wife 
assumed responsibility in six activities related to managing 
the family finances- Table 26 shows the distribution of 
the responses. Two of the six tasks, cashing the income 
check and preparing income tax reports, were most frequently 
assumed by the husband. Two other tasks, writing checks 
and paying bills, were most frequently performed jointly. 
The other two tasks, managing checking accounts and keeping 
expense records were most frequently assumed by the wife. 
Essentially the same number of families reported that wives 
paid the bills as that both husband and wives paid bills. 
Apparently 17 of the families did not have a checking 
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Table 26. Frequency distribution of 
performs financial tasks 
families regarding who 
Task Wife Both Husband Not done 
Cashes income checks 40 67 77 2 
Pays bills 74 75 37 0 
Writes checks 54 101 14 17 
Manages checking account 74 58 35 18 
Keeps expense records 59 51 35 31 
Prepares income tax report 55 55 75 0 
account and 31 of the families kept no expense records. 
Husbands and wives were asked to respond to nine state­
ments about which family member should make decisions con­
cerning money. The five possible responses to the nine 
statements shown on Table 27 were: strongly agree, agree, 
uncertain, disagree and strongly disagree. A response, 
strongly agree, to statements a, b, c and g, meant favoring 
a more democratic decision-making process involving both 
parents. A response, strongly agree, to statements d, e, 
f, h and i meant favoring a more autocratic decision-making 
process involving only one parent. All statements were 
coded with zero for the most autocratic response and six 
for the most democratic response with the intermediate 
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Table 27. Means of attitudes of husbands and wives toward 
who should decide how the family income should 
be spent 
Statement Means Husband Wife 
a. All members of the family regardless of 
age. 1.5^ 1.3 
b. Father, mother and members who help make 
decisions according to their maturity. 3.6 3.5 
c. Father and mother after consulting mem­
bers who help make decisions according 
to their maturity. 3.8 3.7 
d. Father who makes the decision according 
to what he thinks mother would want. 3.1 3.0 
e. Mother who makes the decision according 
to what she thinks the rest of the fam­
ily would want. 3.4 3.4 
f. Father who makes the decision according 
to what he thinks the rest of the fam­
ily would want. 3.1 2.9 
g. Father/ mother and teenagers. 3.0 2.9 
h. Mother alone. 4.1 4.6 
i. Father after consulting mother. 1.7 1.7 
^Code for items expressing democratic processes was : 
strongly agree =6; agree =4; uncertain = 3; disagree = 2; 
and strongly disagree = 0. Reverse code was used for auto­
cratically expressed items-
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responses being coded two, three and four. Ihe range of 
means from 3.0 to 3.8 for the men and 2.9 to 3.7 for the 
women on statements b, c, d, e, f and g indicated general 
uncertainty rather than strongly democratic or strongly 
autocratic attitudes. The means for statements h and i re­
vealed that if one member was going to play the dominant 
role about decisions concerning money it was the father and 
not the mother. 
The means for statement a show that almost all husbands 
and wives strongly disagreed with the process of involving 
all family members regardless of age in decision making. 
The phrase, regardless of age, probably accounts for the 
lack of variability in the response. 
To determine which of the nine statements for husbands 
and wives could be combined into one score on who should 
decide how the family income should be spent, a correlation 
matrix was prepared as shown in the Appendix. Responses to 
all nine of these statements for the group of husbands inter-
correlated with a resulting reliability of .59; only re­
sponses to the first eight statements for the group of wives 
intercorrelated with a reliability of .53. 
The range in scores for the husbands on this atti-
tudinal measure was from 12 to 54 out of a possible 54 
points with a mean of 27.28. This mean indicated an uncer­
tain response midway between autocratic and democratic 
1 
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decision making. The range for the wives was from 12 to 44 
out of a possible 48 points with a mean of 25.37. This mean 
also indicated uncertainty. 
The interviewers and supervisor in charge of the inter­
views expressed the reaction that the similarity of phrasing 
of the statements seemed to be confusing to the participants. 
Perhaps further refinement could improve the usefulness of 
the instrument in future studies. Developments in method­
ology and computers since 1958 when this instrument was re­
ported could make such improvement possible. 
Family Housing 
The group of participating families was almost evenly 
divided as to location of their residence. Of the 185 fam­
ilies 95 lived in nonmetropolitan areas and 91 lived in 
metropolitan areas. Table 28 shows the distribution of 
participants in the study by location of their residence 
at the time of the study. The largest number of families 
in any size category resided in a city of over 50,000; and 
the second largest nuiriber, in a city of 10,000 to 25,000. 
There were 13 percent of the families who lived on farms 
and 17 percent who lived in a small town of under 2500 
population. 
Table 29 shows the distribution of family residences 
by distance from the company where the husband was employed. 
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Table 28. Distribution of family residences by population 
of residence area 
Location Number 
On a farm 25 
In a town under 2500 32 
In a city 2500 - 10,000 8 
In a city 10,000 - 25,000 51 
In a city 25,000 - 50,000 5 
In a city over 50,000 64 
Table 29. Distribution of family residences by distance from 
the company 
Location Number 
Within city limits where company is located 
or within 5 miles of company 126 
Within 5-10 miles of the company 19 
Within 10-20 miles of the company 23 
Within 20 - 40 miles of the company 15 
Over 40 miles from the company 3 
Table 30. Distribution of family residences by neighborhood 
type 
Location Number 
Industrial 10 
Mostly residential 24 
All residential - average space 127 
All residential - larger than average 21 
All residential - large 4 
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The majority of families, 125 out of 186, lived within the 
city limits where the company was located or within five 
miles of the company. Eighteen families lived more than 20 
miles from the company. 
The majority of the families lived in residential areas 
with no deterioration and average space around the houses as 
indicated in Table 30. Ten families lived in industrial 
neighborhoods while only four families lived in large homes 
in excellent condition with spacious yards. 
Relationships Among Home Environment Variables 
Demographic variables 
The number of children under six years of age in the 
family was related to several family clothing behaviors as 
well as to the age of the parents as shown in Table 31. The 
younger the husbands and wives were and the fewer years they 
were married the more children under six years the family 
had as would be expected. The more younger children, the 
more informal were the outfits such as T-shirts and blue 
jeans worn to work by the husband. There was a tendency 
for families who had more children under six years to buy 
less new clothing and use more handed-down clothing than 
families who had fewer children of this age. 
The more children of ages seven to 12 years the family 
had, the higher the social participation index of the wife 
I 
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Table 31. Correlations of ages and number of children with 
home environment variables 
children 
Age of husband 
Age of wife 
Years married 
-25 
-35 
-42 
54 
57 
65 34 
Work clothing of husband -20 
Family clothing bought new -21 
Family clothing handed down 37 
Social participation of 
wife 20 
44 
Education level of husband 
when hired 
Total years of school of 
husband 
Total years of school of 
wife 
-28 
-22  
-28 
Structural condition of 
house 
Neighborhood type 
- 2 2  
-17* 
* 
Significant at the .05 level. All other correlations 
are significant at the .01 level. 
tended to be. These mothers may be involved in the school, 
church and community activities of their children. 
As shown in Table 31 the number of children of age 13 
years and over correlated with age of parents and number of 
years that the parents had been married as would be expected. 
The more older children in the family, the fewer the years . 
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of schooling of the husband. These results are associated 
with the age of the husband as discussed later. Low nega­
tive correlations in Table 31 indicated that husbands and 
wives of families with large numbers of children tended to 
be married slightly longer and have somewhat less formal 
education than those with fewer children. More clothing 
was handed down in families with more children than those 
with fewer children. Poorer structural condition of the 
house and location of the residence in a less desirable type 
of neighborhood were associated with the family's having more 
children. Data are not available on whether families with 
more children sought large older homes to live in than 
smaller families. 
The more urbanized background the husband had, the more 
he tended to marry a wife with a more urbanized background 
(r = .58). As shown in Table 32, the more urbanized back­
ground of the man, the more urban the location of his resi­
dence tended to be, the less informal clothing he wore to 
work and perceived others to be wearing to work. The extent 
of urbanization of the wife related to the same variables 
discussed in relation to the husband and, in addition, as 
reported in Table 32, the more urbanized the background of 
the wife, the less handed-down clothing the family used. 
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Table 32. Correlation of extent urbanization of husband 
and wife with home environment variables 
Variable Extent Urbanized Husband Wife 
Work clothing of husband 
Work clothing of other workers 
30 
29 
22 
24 
Family clothing handed down -24 
Location of residence 45 35 
Education 
The more total years of schooling the husband had, the 
more total years of schooling the wife had (r = .25) and the 
higher his score (r = .35) and his wife's score were on the 
intelligence-related measure (r = .29) as reported by Pear­
son (34, pp. 58-74). Table 33 shows that the variables re­
lated to education also related to family demographic char­
acteristics, family clothing, social participation, housing, 
knowledge of child development and beliefs about family de­
cision making regarding money. 
The more years of schooling the husband had the higher 
his and his wife's social participation index was in church, 
school, community and other activities. Also significantly 
related to the years of education of the husband was his age, 
with younger men tending to have more education. Years of 
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Table 33. Correlations of education with home environment 
variables 
Husband Wife 
Variable Years of IQ-related Years of IQ-related 
school measure school measure 
Age of husband -20 
Years married -23 
No. of children 
-28 
Work clothing of 
husband 38 36 22 
Work clothing of 
others 39 38 22 
Preference of two 
$7.00 dresses -29 -27 -25 -19 
Used clothing ob­
tained -20 
Had sewing machine 19 23 
Social participation 
- H 24 
Social participation 
- W 23 21 
Social participation 
- couple 22 23 21 
Knowledge child develop­
ment - H 20 
Decisions about money 
- W 19 26 
Condition of house 30 23 25 21 
Neighborhood type 19 23 19 27 
schooling of the husband were related to his wearing less in-
formal clothing to work and having a wife who preferred one 
$14.00 dress over two $7.00 dresses. Housing of the family-
was related to years of school of the husband with more 
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schooling associated with houses in better structural con­
dition and location in more spacious all-residential neigh­
borhoods. The husband's score on the intelligence-related 
measure, in addition to being significantly correlated with 
most of the above variables, also correlated with his knowl­
edge of child development as shown in Table 33. 
The educational level of the husband when hired by 
the company is not shown on Table 33. His years of school 
at that time correlated positively with the type of work 
clothing he wore at the time of the study (r = .27), social 
participation of the couple (r = .21) and structural con­
dition of the house (r = .32) and correlated negatively 
with his age (r = -.28) and the preference of his wife for 
two $7-00 dresses over one $14.00 dress.. 
The wife's educational variables of total years of 
schooling and the intelligence-related measure correlated 
with demographic variables, clothing values and practices, 
social participation, housing and beliefs about spending 
family money as shown in Table 33. The more years of 
schooling the wife had, the more she believed decisions 
about spending the family money should be democratic rather 
than .autocratic. More years of school on her part were also 
associated with being married fewer years, having fewer 
children, buying less used clothing for the family and 
preferring the quality of one $14.00 dress over the quantity 
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of two $7.00 dresses. Having a sewing machine, living in 
a house of good condition in a more spacious all-residential 
neighborhood and participating in social activities corre­
lated with wives' having more years of school. 
The intelligence-related measure for the wife corre­
lated significantly with many of the same variables that 
was true for her years of schooling. In addition this 
characteristic correlated with her food knowledge and with 
the type of clothing her husband wore to work as well as 
his perception of what was worn by other workers in similar 
jobs. 
More education and higher occupational status of the 
husband's father correlated positively with the social par­
ticipation index of the husband and wife, the intelligence 
related measures of the husband and wife, the husband's 
total schooling and educational level when hired, the wife's 
preference of one $14.00 dress over two $7.00 dresses and a 
less informal outfit worn by the husband and others similarly 
employed to work. These correlations are shown in Table 34. 
As will be discussed later, more education and higher oc­
cupational status of the husband's father also correlated 
positively with a higher current job level and greater ad­
vancement of the husband. This seems to support the idea 
that better educated parents with good jobs tend to value 
education for their children and are able to help them 
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Table 34. Correlations of the occupation and education of 
the husband's father with education and home 
environment variables 
Variable Education and occupation 
of husband's father 
Total schooling of husband 36 
Education level when hired - H 31 
Intelligence-related measure - H 61 
Intelligence-related measure - W 32 
Work clothing of husband 21 
Work clothing of others 22 
Preference of two $7.00 dresses -30 
Social participation - couple 21 
condition of house 20 
obtain more education which in turn results in their children 
having a better start in their work life. 
Clothing behaviors 
Clothing worn Clothing worn by the husband to work 
and by the wife in the home correlated significantly with 
the demographic variables and variables related to education, 
social participation and clothing shown in Table 35. Sig­
nificant correlations indicated that less informal work 
clothing such as a suit or sport shirt and dress slacks 
worn by the husband to work was associated with the charac­
teristics of work clothing valued by the husband; the wife's 
preference of the quality of one $14.00 dress over the 
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Table 35. Correlations of clothing worn by the husbands 
and wives with other home environment variables 
Variable Husbands 
work clothing 
Wife's 
clothing 
Age of husband 22 
Extent urbanized - husband 30 
Extent urbanized - wife 22 
Educational level when hired -- H 27 
Total schooling - H 38 
Intelligence—related measure -• H 36 
Intelligence—related measure -• W 22 
Husband's parental background 21 
Clothing characteristics valued - H 20 
Preference of wife's clothing - H 27 
Preference for two dresses at $7.00 -26 20 
Family clothing bought new -20 
Social participation - H 24 
Social participation - W 22 
Social participation - couple 29 
quantity of two $7.00 dresses; more years of schooling for 
the husband; a higher score on the intelligence-related meas­
ure of the husband and wife; higher education level when 
hired; a more urbanized background of the husband and wife; 
greater social participation of the husband, wife and couple; 
and higher educational and occupational status of the husband's 
father. 
The more the wife wore a dress rather than slacks at 
home, the older both the husband and wife (r = .15) were and 
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the more she perceived herself as wearing what her husband 
would rather have her wear. Significant correlation in 
Table 35 also showed that wives who wore dresses instead . 
of slacks at home were likely to prefer the quantity of two 
$7.00 dresses over one $14.00 dress and to obtain less fam­
ily clothing from the source of buying it new. 
Clothing values Characteristics valued by the hus­
bands as important in work clothing correlated signifi­
cantly with his beliefs about the importance of the family 
and his family goals identified as important. Higher scores 
on this variable were also associated with higher scores on 
the wife's intelligence-related measure and with a less in­
formal outfit worn currently to work by the husband as shown 
in Table 36. Characteristics valued by the wife as im­
portant in clothing worn outside the home correlated sig­
nificantly with her attitude toward food preparation (r = 
.36), her beliefs about the importance of the family and 
her family goals identified as important. The variable, 
attitude toward food preparation was studied by Pearson 
(34) and is only mentioned here because of its relationship 
to variables emphasized in this study. 
Women who preferred the quality of one $14.00 dress 
over the quantity of two $7.00 dresses were likely to wear 
slacks at home and their husbands were likely to wear less 
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Table 36- Correlations of clothing values with other home 
environment variables 
Characteristics Preference 
Variable valued of 2 dresses 
Husband Wife at $7.00 
Educational level when hired-H -25 
Total schooling of husband -29 
Intelligence-related measure-H -27 
Total years of schooling-W -25 
Intelligence-related measure-W 20 -19 
Parental background of husband -30 
Beliefs about the family-H 30 
Beliefs about the family-W 38 
Family goals-H 39 
Family goals-W 57 
Work clothing of husband 20 -26 
Clothing worn by wife at home 20 
Structural condition of house -25 
Location of residence-population -20 
Distance from company 21 
informal clothing to work. Higher scores on the intelligence-
related measure of both the husband and wife, more total years 
of school of both the husband and wife, a higher educational 
level when hired, a higher educational and occupational status 
of the husband's father, better structural condition of the 
house and location of the residence in a large population 
area and within five miles of the company were all associated 
with the wife's preference for one $14.00 dress. 
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Clothing acguisition Clothing acquired from various 
sources correlated with the demographic, educational, cloth­
ing and housing variables as shown in Table 37. The more the 
family used the source of buying new clothing, the fewer pre­
school children they had, the more girls of ages seven to 12 
they had and the more the wife wore slacks at home. Buying 
more used clothing for the family was associated with a lower 
educational level of the wife. The more family clothing was 
handed down, the more children there were in the family, the 
more children there were under six years of age, the less 
socially desirable the neighborhood, and the less urbanized 
was the background of the wife. Family clothing from gifts 
correlated with the score the wife received on the intelli-
gence-related measure. 
Table 37 indicates that family clothing obtained from 
sewing correlated with having a sewing machine and with 
total number of articles sewn as would be expected. Having 
a sewing machine also correlated with the intelligence-
related measure (r = .23) and years of schooling of the wife 
(r = .19) as well as with total numbers of articles sewn 
(r - .22). The more children over 13 the family had (r = 
-.21), the less likely they had a sewing machine in the 
home. Total number of articles sewn also correlated with 
food knowledge of the wife (r = .21), a variable studied by 
Pearson (34), and with a more socially desirable neighborhood 
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Table 37. Correlations of sources of clothing acquisition 
with other home environment variables 
^ Bought Bought Handed From Home 
new used down gifts sewn 
No. of pre-school children 
No. of girls 7 to 12 
Total no. of children 
No. of boys 
No. of girls 
Extent urbanized-wife 
Years of school-W 
IQ-related measure-W 
Clothing worn-W 
Sewing machine 
Garments sewn 
Neighborhood type 
-21 37 
19 
44 
21 
39 
-24 
-20 
21 
-20  
25 
52 
-27 
Table 38. Correlations of husband's knowledge of child 
development with other home environment variables 
Variable Child development 
knowledge 
Intelligence-related measure of husband 19 
Educational level when hired of husband 20 
No. of girls 13 or over -21 
Family goals of husband -21 
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type (r = .20). 
Knowledge of child development 
Knowledge of child development on the part of the hus­
band was correlated positively with his score on the intel­
ligence-related measure and his educational level when hired 
as shown in Table 38. There were negative correlations be­
tween his knowledge of child development and each of two 
variables, the number of girls over 13 years of age in the 
family and the number of family goals he thought were im­
portant. The only significant correlation with the wife's 
knowledge of child development was with her knowledge of 
foods (r = .21), a variable studied by Pearson (34). 
Beliefs about the importance of the family 
Table 39 includes correlations of beliefs about im­
portance of the family with variables for which the relation­
ships to the former variables are not reported in preceding 
tables. The husband's beliefs about the importance of the 
family correlated significantly with his scores received on 
his valued characteristics of work clothing (r = .30 as 
shown in Table 36), his family goals and his social par­
ticipation index. These findings indicate that the more 
positive his beliefs were regarding the importance of the 
family, the more characteristics he valued as important 
when selecting work clothing, the more fartiily goals he 
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Table 39. Correlations of beliefs about importance of the 
family/ family goals and selected variables 
Variable 
Family goals - H 
Family goals - W 
Social participation - H 
Structural condition of house 
Husband Wife 
Importance Importance Family 
of family of family goals 
48 
49 
23 
21 24 
identified as very important, and the more he participated 
in church, school, community and other activities. 
The wife's beliefs about the importance of the family 
also correlated significantly with other attitudinal vari­
ables. There was a positive correlation between her beliefs 
regarding the importance of the family and her attitudes 
toward food preparation (r = .47) as studied by Pearson (34), 
her characteristics valued when selecting clothing (r = .38 
as shown in Table 36) and the family goals she identified as 
important. The structural condition of the house was also 
significantly correlated with the wife's but not the hus­
band's beliefs (r = -.03) about the importance of the family. 
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Family goals 
The more importance the husband placed on family goals, 
the more characteristics of work clothing he identified as 
important (r = .39 as shown in Table 25) and the lower his 
score on knowledge of child development (r = -.21 as shown in 
Table 38). His beliefs about the importance of the family 
correlated significantly with the family goals he identified 
as important as shown in Table 39. 
Family goals of the wife correlated with her attitudes 
toward food preparation (r = .45) examined by Pearson (34), 
dress characteristics she valued as important (r = .57 as 
shown in Table 36), as well as her beliefs about the im­
portance of the family and the structural condition of the 
house as shown in Table 39. 
Social participation 
Table 40 shows the amount of correlation between the 
social participation of the husband, wife and couple with 
other home environment variables. Some of these correla­
tions were reported in preceding tables. 
Social participation of the men correlated with the 
social participation of the women showing that husbands who 
were active in church, community, school and other activi­
ties usually had wives that were active socially. A less 
informal work outfit of the husband was associated with more 
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Table 40. Correlation of social participation of the hus­
band, wife and couple with other home environment 
variables 
_ . , T Social participation index 
Variable Husband wIfS Couple 
Educational level when hired 21 
Total years of schooling - H 24 23 29 
Total years of schooling - W 24 23 
Intelligence-related measure - H 21 22 
Intelligence-related measure - W 21 21 
Parental background of father - H 21 
No. of children 13 and over 20 
Structural condition of house 19 21 
Neighborhood type 24 24 
Work clothing of husband 24 22 29 
Importance of family - H 23 
Social participation of wife 28 
Social participation of couple 78 81 
social participation indicating that the more the husband wore 
outfits such as white/shirt and dress slacks or suit to work, 
the more active he was in community activities. The social 
participation of the husband was also related to his total 
schooling and to his beliefs about the importance of the fam­
ily. 
The social participation of the wife correlated with the 
intelligence-related measure for the husband and wife and the 
total years of schooling of the husband and wife. The more 
121 
older children the family had, the more active socially the 
wife was. This finding probably indicated that the wife and 
mother was less tied down with providing for the needs of 
young children. The better the structural condition of the 
house and the higher the score for type of neighborhood, the 
more likely the wife was an active participant in community, 
church, school and other activities. As was true of the 
husband, the greater the social participation of the wife 
was, the less informal was the clothing worn by the husband 
to work. 
The combined social participation index of the couple 
was related to education, housing and clothing variables as 
shown in Table 40. The more active the couple was socially, 
the higher the score of the wife and husband on intelligence 
related measures, the more total years of schooling the hus­
band and wife had, the higher the educational level the hus­
band had when hired, and the higher was the score of the hus­
band on parental background based on his father's years of 
education and status of occupation. Couples who were more 
socially active had better housing conditions as indicated 
by the variables relating to the structural condition of the 
house and the neighborhood type. The social participation 
of the couple was also related to the husband's wearing less 
informal clothing to work in his present job. The correla­
tion between the social participation of the couple and that 
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of the husband as shown in Table 40 indicated that 60.84 
percent of the variance of the two variables was in common. 
Likewise, 65.51 percent of the variance of the social par­
ticipation index of the couple was in common with that of 
the wife. 
Decisions on family spending 
The more democratic the wife's beliefs regarding mak­
ing decisions about spending money, the higher her score 
was on the intelligence-related measure (r = .26) and the 
more total years of schooling she had (r = .19). This 
seems to indicate that the better educated wife was more 
likely to believe decisions about spending family money 
should be made democratically. None of the home environ­
ment variables correlated significantly at the .01 level 
with the husband's response on this variable. 
Family housing 
Correlations of the four housing variables of struc­
tural condition of the house, neighborhood type, distance 
from the company and location in relation to the population 
of the area, with other home environment variables are shown 
in Table 41. The better the structural condition of the 
house, the higher were the scores on the intelligence-re-
lated measure and the total years of schooling for both the 
husband and wife. Better structural conditions were 
I 
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Table 41. Correlations of housing variables with other home 
environment variables 
— "sT" 3r 
Total schooling-H 30 19 
Intelligence-related 
measure-H 23 23 
Total schooling-W 25 19 
Intelligence-related 
measure-W 21 27 
Parental background of 
father-H 20 
Extent urbanized-H -51 57 
Extent urbanized-W -42 50 
Social participation-W 19 24 
Social participation-
couple 21 24 
Family goals-W 24 
Importance of family-W 21 
Work clothing-H 18* 18* —18* 20 
Work clothing of others 22 19 -24 25 
Preference of two $7.00 
dresses -25 21 -20 
No. articles sewn 20 
Clothing handed down -27 
Total children -22 
Structure condition of 
house 42 -22 
Location of residence-
population 24 19 -72 
• 
Significant at the .05 level. 
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associated with: (a) the wife's and couple's being more 
active socially; (b) the wife's identifying family goals as 
being more important and having a higher score on beliefs 
about the importance of the family; (c) the husband wear­
ing less informal clothing to work and (d) the wife's pre­
ferring one $14.00 dress over two $7.00 dresses. There were 
likely to be fewer children in these families with houses in 
better structural condition. Better structural condition of 
the house was also associated with location in a desirable 
type of neighborhood, a larger size of community, and a 
greater distance from the company. 
Neighborhood type correlated with nine of the same var­
iables as structural condition of the house, as shown in 
Table 41. The higher the score on neighborhood type, the 
higher were the social participation indexes of the wife and 
couple, the higher the score both the husband and wife re­
ceived on the intelligence-related measure, the more total 
schooling both the husband and wife had, the better the 
structural condition of the house, the more articles sewn 
by the wife, the less clothing handed down and the more 
the husband and others in similar jobs wore less informal 
clothing to work. 
In the families that were living the greatest distance 
from the company, the wives and husbands were more likely to 
be from rural backgrounds, the residence was more likely to 
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be on a farm or in a small community, the structural con­
dition of the house was more likely to be poorer and the 
husband and his fellow workers were more likely to wear 
more informal work clothing such as T-shirts and blue jeans 
to work. These correlations are shown in Table 41. Loca­
tion of the residence a greater distance from the company 
was associated with the preference of the wife for two 
dresses at $7-00 over one dress costing $14.00. 
The larger the size of community in which the residence 
was located the more urbanized the husband and wife tended 
to be. (See Table 41.) This variable was also associated 
with the wearing of less informal work clothing by the men 
and fellow-workers and the preference of the wife for one 
$14.00 dress rather than two less expensive ones. 
Employment 
The results in relation to employment are discussed in 
terms of two major types of variables, confounding variables 
and measures related to employment criteria. Confounding 
variables and conditions are further categorized into those 
associated with the company and those associated with the 
employee. Criterion measures of employment include behaviors 
of the employee and responses of the company to the employee. 
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Confounding conditions and variables 
Since it was not possible to control all of the con­
founding variables that could be expected to contribute to 
error in this study, descriptive information regarding these 
variables is included. Variables that were controlled by 
means of the criteria used in selecting the manufacturing 
companies and the employees are discussed in the Method 
of Procedure. 
Company Four characteristics associated with the 
company could tend to confound the results and were con­
sidered as findings were interpreted. These included the 
completeness and composition of the sample of employees from 
the company, the bargaining unit, the location of the com­
pany, and work shifts. 
As explained in the Method of Procedure Companies 1 
and 3 each represented employees from more than one company 
and included companies in which some employees did not per­
mit their names to be given to the researchers. These two 
company groups represented more heterogenous groups of em­
ployees than the other five companies because of possible 
variation among companies in terms of working conditions, 
and they were probably less representative of employees 
meeting the criteria for inclusion in the study because 
researchers failed to obtain the names of all potentially 
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eligible employees. 
The fact that the sampling plan used for Company 5 was 
unique among the companies probably contributed to some of 
the results for that company. Potentially eligible employees 
were stratified according to whether the employees remained 
in the bargaining unit in an hourly wage group or whether 
they had progressed to salaried supervisory or technical 
positions. Equal numbers of employees from the two strata 
were randomly selected- The sample was intended to include 
72 employees but actually included only 71. Thus, Company 5 
could be expected to include a higher proportion of salaried 
employees than any of the other companies. 
Because unions vary in relation to the priorities that 
they place on various aspects of employment such as working 
conditions, wages, fringe benefits and personnel policies, 
differences among companies in the bargaining unit repre­
senting the employees could contribute to differences in 
opportunities for the employees. The bargaining units with­
in the 15 companies in the study included three international 
unions affiliated with the A.F.L. and C.I.O. (American Fed­
eration of Labor and Congress of Industrial Organizations), 
one national union affiliated with the National Federation 
of Independent Unions, and one service organization of em­
ployees of a company. When examined from the standpoint of 
the seven companies into which all of the employees were 
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placed for the purpose of the analysis in this study, the 
bargaining units included: (1) for eight companies within 
Company 1, the local service organization, an international 
union in two of the companies, and another international 
union in five of the companies; (2) for each of the two com­
panies in Company 3, a different international union; (3) 
for four of the seven companies, one of the international 
unions; and (4) for the remaining company, a national union. 
This study did not include an analysis of the focuses of the 
different unions. 
It was assumed that the location of the company in 
terms of a metropolitan or nonmetropolitan area had no ef­
fect on the results in this study. As shown in Table 2, 10 
of the 15 companies were located in metropolitan areas; how­
ever, all but two of these companies were grouped with other 
companies in the analysis. Six of the eight companies in 
Company 1 and the two companies in Company 3 were located in 
metropolitan areas. Data from Table 2 indicate that 112 of 
the employees participating in the study were from companies 
located in metropolitan areas, and 74 were from companies in 
nonmetropolitan areas. Residence of the 186 employees were 
distributed somewhat differently with 91 in metropolitan 
areas and 95 in nonmetropolitan areas. 
Data were obtained regarding the shifts being worked 
by the men because some shifts would tend to be more 
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disruptive to schedules of individual family members than 
others and to present more challenging problems involving 
management of human and other resources in the family. In 
general the day shifts were from 7:00 or 7:30 a.m. to 3:00 
or 4:00 p.m.; evening shifts from 3:00 or 4:00 p.m. to mid­
night or 12:30 a.m.; night shifts from 11:00 p.m. to 7:00 
a.m. although at least one man reported 3:00 a.m. to 11:00 
a.m. The term, rotating shift, indicated that the employee 
periodically moved from one shift to another. 
As shown in Table 42 fewer than 20 percent of the men 
were working on shifts other than the day shift. Employees 
from only one of the 15 companies reported only a day shift. 
There were differences among the companies in the distribu­
tion of the men according to types of shifts they were work­
ing. An hypothesis of no difference among companies in this 
respect was rejected at the .05 significance level on the 
basis of a chi square of 14.82. 
Table 43 shows that over 80 percent of the men had been 
on the shift reported at the time of the study for more than 
one year. There were no significant differences between com­
panies in the distributions of the men in terms of the length 
of time they had been on the shift they were working at the 
time of the study. This conclusion was based on a chi square 
of 12.24 (X^ = 12.59). 
130 
Table 42. Number and percent of men working each type of 
shift 
Company Total 
1 2 3 4 5 6 7 Number Percent 
Day 25 22 15 24 36 6 22 150 80.7 
Evening 1 2 1 8 5 17 9.1 
Night 1 1 2 3 1 8 4.3 
Rotating 2 2 7 11 5.9 
Total 29 25 15 27 49 12 29 186 100.0 
Table 43. Distribution of men according to length of time on 
shift 
Time Number Percent 
Less than a month 4 2.1 
1 to 6 months 11 5.9 
6 to 12 months 11 5.9 
1 to 2 years 7 3.8 
2 or more years 153 82.3 
Total 186 100.0 
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Employee Some of the variables that could confound the 
results are associated with the employee. These include 
characteristics of his initial job with the company, his 
background of experience and education at the time of ob­
taining his first job, the number of years that he had been 
employed by the company at the time of the study and the ex­
tent to which the man was "moonlighting" or holding jobs in 
addition to the one at the company. 
The levels of the initial jobs of the men ranged from 
one through six as shown in Table 44; however, only one man 
was first employed at level six. These six levels repre­
sented a lower and upper level for each of the following 
categories, unskilled, semi-skilled, and skilled- The per­
centage of men in the two unskilled levels ranged from 20 
percent to 81.5 percent in the different companies as shown 
in Table 44. The percentage in the two skilled levels ranged 
from none to 7.4 percent in the companies. 
Although there were more men with jobs at the first 
level than at any other level. Company 3 had no men at the 
first level. This company represented the two companies in 
which a large number of employees refused to have their names 
given to the researchers. These findings support the belief 
of the researchers that the men from Company 3 tended to be 
above average on a number of characteristics included in the 
study because of the direction of the bias that could be 
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Table 44. Distribution of employees by initial job levels 
within companies 
~ ——2—3 ""T 5—e—? 
Frequency 
distribution 
1 73 13 17 20 7 3 13 
2 27 3 3 3 2 10 1 5 
3 54 8 3 6 2 19 7 9 
4 24 4 6 1 12 1 
5 7 1 1 2 1 2 
5 1 1 
Total 185 29 25 15 27 49 12 29 
Percentages 
by column 
1 73 44.8 68.0 0.0 74.1 14.3 25.0 44.8 
2 27 10.4 12.0 20.0 7.4 20.4 8.3 17.3 
3 54 27.5 12.0 40.0 7.4 38.8 58.4 31.0 
4 24 13.8 0.0 40.0 3.7 24.5 8.3 0.0 
5 7 3.4 4.0 0.0 7.4 2.0 0.0 6.9 
5 1 0.0 4.0 0.0 0.0 0.0 0.0 0.0 
Total 185 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
^Code for job level: 1. Beginning unskilled 
2. Upper unskilled 
3. Lower semi-skilled 
4. Upper semi-skilled 
5. Lower skilled 
6. Upper skilled. 
1 3 3  
Table 45. Results of analysis of variance on five confound­
ing variables for seven companies 
Variable F 
Level of initial job 5.86* 
Initial hourly wage 34.44* 
Years employed 3.87* 
Moonlighting 
Has part-time job(s) elsewhere .04 
Hours per week employed elsewhere 1.00 
Significant beyond the .01 level. F p., (5,179 d.f.) = 
2.91. 
anticipated as a result of the refusals. 
Companies differed significantly on the initial job 
levels of their employees. This conclusion was based on the 
result of the analysis of variance as shown in Table 45. The 
nature of the differences between the companies in terms of 
levels of initial jobs of employees may be seen from an ex­
amination of Table 44. Company 5 was the company in which 
half of the sample of employees were men who had advanced to 
white-collar jobs by the time of the study. The men in Com­
pany 5 had the next to the highest average initial job level, 
2-8. The cooperating men from Company 3 had highest mean 
initial job level of 3.2. 
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Table 45 indicates that differences among the companies 
in terms of the hourly wage for the initial job were signif­
icant. The differences between the companies were assumed 
to be associated with different wage scales on the part of 
the companies as well as changes in wage rates during the 
five years of 1955 through 1959 when the individual employees 
were first hired. Although the hourly wage rate for the 186 
employees varied from $1.70 to $3.70, all but 3.8 percent of 
the men received from $2.20 to $3.40. 
As explained by Pearson (34, p. 53) the two variables 
of initial level of jobs and initial hourly wage were com­
bined to form a cluster with a reliability of 0.51. Pearson 
(34, p. 53) also reported significant differences among com­
panies of this cluster. Throughout the remainder of this 
report this cluster will be referred to as the initial job 
rate and level. 
The level of ability of the man in regard to job-related-
behaviors at the time of his first employment by the company 
would be expected to affect the level of his initial job and 
possibly his opportunities for advancement. His age at the 
time of his employment could be associated with his job-re­
lated experience. His educational level was also expected 
to be associated with his level of ability in relation to 
his job. 
Criteria used in selecting employees limited the range 
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of ages of the men when they were first employed by the 
company. The actual range in ages of the men at that time 
was from 17 to 34 years as shown in Table 45. Three fourths 
of the men were 25 years of age or younger when initially 
employed; 92 percent were from 18 through 28 years of age. 
No data were obtained in regard to the experience that the 
men may have had prior to their initial job with the company. 
It is possible that at least some of the older men were ex­
perienced in their types of work prior to employment by the 
company. 
The educational level of the men when they were initially 
hired by the company is shown in Table 47- The predominant 
number of years of school was 12 with 57.5 percent of the men 
having completed high school at the time of employment by the 
company. Almost one third of the men had less than a high 
school education, however. No test was conducted to find 
out whether there were differences among companies in rela­
tion to the educational level or age of the men when first 
employed. 
Although the range in number of years employed by the 
company was limited by one of the criteria used in selecting 
employees to be included in the study, there were signifi­
cant differences among the companies in regard to the number 
of years their employees had been working for the company 
as shown in Table 45. The significant differences among 
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Table 45. Distribution of men according to age when 
initially hired by the company 
*9® Number cumulative 
years percent 
34 1 100.0 
33 3 99.5 
32 1 97.8 
31 3 97.3 
30 3 95.7 
29 3 94.1 
28 10 92.5 
27 11 87.1 
26 11 81.2 
25 14 75.3 
24 14 67.7 
23 28 60.2 
22 16 45.2 
21 16 36.6 
20 22 28.0 
19 19 16.1 
18 10 5.9 
17 1 0.5 
Table 47. Distribution of men according to educational 
level when initially hired by the company 
16 1 100.0 
14 7 99.5 
13 10 95.7 
12 107 90.3 
11 15 32.8 
10 17 24.7 
9 12 15.6 
8 17 9.1 
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companies of three of the variables shown in Table 46 con­
tributed to the decision explained in the Method of Procedure 
to examine relationships among variables within company 
groups rather than treating the 186 men as one large group. 
Moonlighting is included in this discussion of confound­
ing variables; however, the rationale for including it in 
this category may be subject to question. The motivation 
for holding more than one job could be associated with some 
characteristic of the employing company. As shown in Table 
45 there were no significant differences among companies in 
relation to whether or not the employees held a part-time 
job elsewhere or the extent of employment in other jobs in 
terms of number of hours worked per week. 
Employment criteria 
Findings related to employment criteria are discussed 
under two categories; namely, behaviors of the employee and 
responses of the company to the employee. Behaviors of the 
employee include absenteeism and attitude toward his job. 
Responses of the company to the employee include several 
measures related to the man's job at the time of the study 
and his advancement on the job. 
Behaviors of employee The measure of absenteeism 
that was used was the number of hours of absence from work 
due to causes other than occupational injury in 1957. 
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Pearson (34, p. 52) reported that for the 186 employees the 
mean number of hours of absence for reasons other than oc­
cupational injury was 43.65 with a range of 0 to 760 hours 
of absence. An analysis of variance indicated no signifi­
cant differences among companies on this measure of absen­
teeism (F = .93 with 5,179 d.f.). The means for the com­
panies ranged from 28.12 for Company 2 to 93.00 for Company 6. 
Data were obtained in regard to absences associated with 
occupational injury; however, they were not analyzed for 
this report for two reasons. First, the data were not avail­
able for all employees, and secondly, very few men had any 
absences in this category. 
The mean score on attitude toward his job for the 186 
men was 29.87 as reported by Pearson (34, p. 63). There were 
no significant differences among companies on the attitude 
of the employees toward their jobs based on an analysis of 
variance which resulted in an F of 1.97 (6,179 d.f.). Means 
for the companies ranged from 26.62 for Company 1 to 31.57 
for Company 4. , The highest possible score on the instrument 
was 48. The company means approached a score of 32 which 
would indicate that the men agreed but did not strongly 
agree with the positive statements about the job. 
The distribution of the responses on each item of the 
inventory of attitudes toward the job is shown in the Ap­
pendix. The mode response for each item was that of agreeing 
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with the statement. The two items to which the largest 
number of employees disagreed were items c and h, management 
keeps me informed about things that affect my welfare and 
I believe the welfare of the employee is carefully considered 
before changes are made. Even for these items, however, a 
majority of the men expressed positive attitudes. 
Response of company to employee The researcher as­
sumed that the level of job held by the man at the time of 
the study reflected to some extent the satisfaction of the 
company with the employee. Table 48 shows the distribution 
of the men according to the level of jobs held at the time 
of the study. There were one or more men in each of the 
nine job levels. As shown in Table 49, there were no sig­
nificant differences among the companies in regard to the 
levels of current jobs of the employees. The distribution 
in Table 48 shows, however, that only Companies 5 and 7 had 
a man still at the first job level, and Companies 1, 4 and 
7 were the only companies with men at job levels 8 or 9-
The totals for the various job levels indicate that the 
largest numbers of men were at job levels three through 
seven. 
Company 5 had 13 men in the top three job levels. All 
of the jobs in these levels were white-collar jobs. Origi­
nally half of the sample from this company was identified 
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Table 48. Current job levels of men by company 
Company Job levels 8 Total 
1 1 3 11 6 3 4 1 29 
2 2 8 2 3 5 4 25 
3 1 6 5 1 1 15 
4 4 1 7 7 2 5 1 27 
5 1 1 13 7 6 8 13 49 
6 4 5 2 1 12 
7 1 5 10 3 2 4 4 29 
)tal 2 14 29 48 33 23 31 5 1 185 
^Code for job levels: 
1. Beginning unskilled 
2. Upper unskilled 
3. Lower semi-skilled 
4. Upper semi-skilled 
5. Lower skilled 
6. Upper skilled 
7. Foreman 
8. Middle management 
9. Upper management 
Table 49. Results of analysis of variance on measures re­
flecting behaviors of company toward employee 
for seven companies 
Variable F 
Level of current job at time of study .50 
Difference in level of initial and current 
job 3 .28* 
Mobility per year in levels of job 3 .58* 
Current hourly wage at time of study 7 -87* 
Difference in initial and current hourly 
wage 1 .78 
1967 income from company 11 .17* 
Significant beyond the .01 level. F f., (6,179 d.f.) = 
2.91. 
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as white-collar workers on the basis of their being salaried 
personnel. An examination of the data indicated that some 
of the men in the sixth job level were salaried and, there­
fore, classified as white-collar workers by the company. 
All but one of the companies had one or more men in job 
levels 7, 8 or 9. 
Mobility across job levels was analyzed in two ways. 
The difference in level of jobs between the initial and cur­
rent jobs ranged from zero to seven levels. The number of 
men advancing each of the different number of levels is 
shown in Table 50. There were significant differences 
among companies on this variable as indicated in Table 49. 
The differences between companies were also significant 
for mobility per year in terms of job levels. The distri­
bution of men according to upward mobility per year is shown 
in Table 51. The number of job levels that the men moved up 
per year ranged from 0.0 to 0.8 with three-fourths of the 
men moving up 0.03 or fewer job levels per year. 
Companies differed significantly on two of the three 
variables dealing with rate of pay reported in Table 49. 
These two variables were current hourly wage at time of study 
and the income received from the company by the employee in 
1967. The difference in initial and current hourly wage for 
the employees did not differ significantly among companies. 
Pearson (34, p. 60) reported that the current rate of 
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Table 50. Distribution of men according to differences be­
tween initial and current job levels 
No. of levels No. of 
upward employees 
7 4 
6 8 
5 12 
4 22 
3 39 
2 34 
1 45 
0 22 
Table 51. Distribution of men according to upward mobility 
per year 
No. of job No. of 
levels per year men 
0.8 3 
0.7 2 
0.6 4 
0.5 12 
0.4 24 
0.3 42 
0.2 32 
0.1 45 
0.0 22 
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pay ranged from $2.30 to $5.99 per hour with a mean of $3.53. 
Actually 54.8 percent of the men were receiving $3.30 per 
hour or less. Only seven percent or 13 of the men received 
more than $4.60 per hour. 
Pearson (34, p. 60) also reported that the difference 
in rate of pay between the initial and current jobs ranged 
from none to $3.39 with a mean of $.72. An increase of $.50 
or less per hour was reported for 51.6 percent of the men. 
The income received by the employee from the company 
for the year of 1967 was discussed by Pearson (34, pp. 60-
62) . Table 52 shows the number of men reporting each of the 
categories of income. Since 27 men reported receiving 
$10,000 or over, it is probable that a ceiling effect ex­
isted and that additional categories representing higher 
incomes should have been included in the interview questions. 
As reported by Pearson (34, p. 53) the six variables 
listed in Table 49 were combined into a cluster having a 
reliability of 0.91. The cluster was entitled current job 
and advancement. Companies differed significantly on four 
of the six components of this cluster but did not differ 
significantly on two of the components, level of current 
job of employee and difference between the hourly wage for 
the initial and current jobs. When the scores for the re­
lated measures were added together to form the cluster score 
on current job and advancement, differences between companies 
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Table 52. Distribution of men according to 1967 income 
from company 
Income Number of men 
3. $5,000 - $5,999 6 
4. $6,000 - $6,999 29 
5. $7,000 - $7,999 34 
6. $8,000 - $8,999 55 
7. $9,000 - $9,999 35 
8. $10,000 or over 27 
were no longer significant (F = 2.05 with 6,179 d.f.). 
Relationships Among Confounding and 
Employment Variables 
Relationships among the various confounding variables and 
employment variables are examined in this section. Only the 
confounding variables associated with the employee are in­
cluded in this analysis. Further analysis of the confound­
ing conditions and variables associated with the companies 
is limited in this report to an occasional reference when 
the researcher assumed that the confounding conditions are 
especially relevant. 
Findings related to income of the family other than 
that from earnings of the employee at the company as well 
as the total family income are included in this section. 
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The former was not included as an employment variable in the 
preceding section because in this study the record of em­
ployment referred to the job at a given company and was as­
sumed to represent the major job of the employee. Other 
family income included earnings of the employee as a result 
of moonlighting as well as income from all other sources for 
the entire family. Earnings from moonlighting as well as 
earnings by other members of the family who were employed 
would be a part of the total employment picture of the family 
and are included here as a basis for examining possible re­
lationships with the employment history of the man on his 
major job. 
Table 53 shows the distribution of families according 
to the amount of family income other than that received by 
the employee from the company. Sources of the other income 
included moonlighting on the part of the husband, part-time 
employment for some of the wives and other sources that were 
not identified in the study. For 45.2 percent of the famil­
ies with other income of less than $100.00, the wages or 
salary received by the man from the company was essentially 
the only source of income for the family. Less than $1,000 
of other income was reported by 73.1 percent of the families. 
The categories for reporting other family income were based 
on results obtained in the pilot study. The fact that, as 
shown in Table 53, 8.1 percent of the families reported 
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Table 53. Distribution of families according to amount of 
other family income 
Income Families Number Percent 
Less than $100 84 45.2 
$100 - $999 52 27.9 
$1,000 - $1,999 20 10.8 
$2,000 - $2,999 8 4.3 
$3,000 - $3,999 7 3.7 
$4,000 or over 15 8.1 
Total 186 100.0 
$4,000 or over indicates that a ceiling effect may have been 
present and that it would have been appropriate to add one or 
two additional categories to provide for a more accurate 
description of the distribution at the upper end of the 
continuum. 
The distribution of families according to total family 
income is shown in Table 54. The categories of income re­
ported in this table include the sum of the annual income 
received by the employee from the company in 1967 and the 
other family income reported for that same year- Around one-
fifth of the families reported total incomes of under $8,000, 
and almost two-thirds (63.4 percent) reported incomes of less 
than $10,000. 
The correlation matrix for confounding and employment 
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Table 54. Distribution of families according to total family 
income 
Income Families 
Number Percent 
$ 5,000 - $ 5,999 
$ 6,000 - $ 6,999 
$ 7,000 - $ 7,999 
$ 8,000 - $ 8,999 
$ 9,000 - $ 9,999 
$10,000 - $10,999 
$11,000 - $11,999 
$12,000 - $12,999 
$13,000 - $13,999 
$14,000 or over 
Total 
4 2.2 
16 8.6 
18 9.7 
39 20.9 
41 22.0 
31 16.7 
13 7.0 
11 5.9 
6 3.2 
7 3.8 
186 100.0 
variables is shown in Table 55. The only two confounding 
variables that correlated with each other were the age of 
the husband and his educational level at the time that he 
was first hired by the company. The correlation of -.27 is 
low but is in the direction that would be expected. The 
older the man, the fewer years of school he had completed 
at the time of employment by the company-
The only confounding variable that correlated sig­
nificantly with the employment variables of behaviors of the 
employee or response of the company to the employee, as 
shown in Table 55, was educational level of the husband 
when hired. The correlations were low, but the indicated 
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Table 55. Correlation matrix for confounding and employment 
variables 
Variable^ 26 32 30 31 28 33 13 27 74 75 
Confounding 
26 
32 10 
30 11 -27* 
31 10 06 -09 
28 -01 12 -03 04 
Employment 
behaviors 
33 -11 -04 -21* 04 -05 
13 03 11 -03 -11 04 -07 
Company 
response 
27 00 -08 31* 03 -10 -16 11 
Income 
74 00 03 05 -10 58* -01 -04 -08 
75 10 01 18 -04 46* -19*-02 33* 79' 
Code for variables: 
26. Initial rate and level of job 
32. Age of husband when hired 
30. Educational level of husband 
when hired 
31. Years employed by company 
28 Moonlighting 
33. 
13. 
27. 
74. 
75. 
Significant beyond the .01 level. 
Hours absent - non­
occupational 
Attitude toward job 
Current job and 
advancement 
Other family income 
not from company 
Total family income. 
direction of relationship was that the higher the educational 
level of the husband when hired the fewer were the hours of 
absence for nonoccupational reasons in 1967 and the higher 
was the cluster score for current job and advancement. 
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The extent of moonlighting correlated only with the 
amount of other family income and total family income. The 
latter variable included the other family income with a cor­
relation between the two variables of .79. 
The correlations shown in Table 55 are based on the 
pooled within-company variance. Some exceptions to the lack 
of relationship between moonlighting and employment variables 
were noted in the correlation matrices for each of the seven 
companies. As explained earlier the variable on moonlighting 
represented a sum of two variables, whether the man had a 
job other than that at the company and the number of hours 
per week that he worked on such a job. For Company 3, the 
company which probably represented a biased sample from two 
companies, the number of hours of part-time work per week on 
non-company jobs was significantly and negatively correlated 
with the level of the current job (r= -.71). The more hours 
of moonlighting, the lower was the level of the current job 
of the employee. For Company 7 the hours of part-time non-
company work per week correlated significantly and positively 
with the number of hours of absences (r = .49). 
As shown in Table 55 the years of employment of the man 
at the company did not correlate significantly with any of 
the employment variables. Three exceptions were noted when 
correlation matrices for individual companies were examined. 
For Company 1 years of employment correlated significantly 
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but negatively with mobility upward per year, one of the 
individual variables in the cluster on current job and ad­
vancement (r = -.48 with r = .47). For the same company 
the correlation between years of employment and difference 
in the levels of the initial and current jobs was -.38 
(r 05 = .37). Although these correlations were relatively 
low/ the indicated direction of relationship was that the 
longer the employee had been with the company, the less he 
had advanced in terms of level of job. 
A different relationship was shown for Companies 5 and 
7. In Company 6 the years of employment correlated positively 
and significantly with current hourly wage (r = .72), dif­
ference between initial and current hourly wage (r = .72), 
and level of current job (r = .65) with a correlation of .71 
significantly different from zero at the .01 level and a 
correlation of .58 significant at the .05 level. Similar 
relationships existed in Company 7 in which years of em­
ployment correlated significantly with current hourly wage 
(r = .48) and current level of job (r = .56) with a correla­
tion of .47 significant at the .01 level. Also in Company 7 
the correlations of years of employment with difference in 
level between initial and current job (r = .45) and with 
mobility upward per year in terms of levels (r = .37) were 
significant at the .05 level. The longer the man had been 
employed at the company, the higher was his current wage 
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rate, the higher was his current job level and the greater 
was his upward mobility in terms of job levels. 
An examination of the correlation matrix for individual 
employment variables in contrast to the matrix which in­
cluded the clusters of variables indicated that the initial 
level of the job correlated significantly with the current 
job level (r = .33), with the difference in job level between 
the initial and current jobs (r = -.35) and with mobility 
per year in terms of job levels (r = -.35) with a correlation 
of +.19 being significant at the .01 level. An examination 
of Table 55, the distribution of men according to current job 
level and initial job level, provides a possible explanation 
for the low but negative correlation between initial job 
level and difference between initial and current job levels. 
While the 73 men who started at the first job level were dis­
tributed among all but the ninth job level at the time of 
the study, the men who started at the highest initial job 
levels did not have as many levels through which they could 
advance. For example, the eight men who started in the fifth 
and sixth job levels advanced only one or two levels. Four 
of the men who started at the lowest job level advanced 
seven levels. 
Although a correlation between current job levels and 
attitude toward the job was not computed, an examination of 
the distribution of men according to these two variables as 
152 
Table 56. Distribution of men according to current job 
level and initial job level 
Initial job Row Current job level^ 
level^ total 1 2 3 4 5 6 7 8 9 
1 73 2 8 11 23 12 6 7 4 
2 27 4 7 6 2 2 5 1 
3 54 2 11 16 8 9 8 
4 24 3 11 4 5 1 
5 7 2 5 
5 1 1 
Total 186 2 14 29 48 33 23 31 5 1 
^Code for job levels: 
1. Beginning unskilled 
2. Upper unskilled 
3. Lower semi-skilled 
4. Upper semi-skilled 
5- Lower skilled 
6. Upper skilled 
7. Foreman 
8. Middle management 
9. Upper management. 
Table 57. Distribution of men according to current job level 
and attitude toward job 
Attitude Row Current job level 
toward job total 1 2 3 4 5 5 7 8 9 
4-8 4 2 1 1 
9-13 1 1 
14-18 4 1 3 
19-23 14 3 7 1 1 1 1 
24-28 47 1 2 11 12 8 7 6 
29-33 75 7 11 15 16 7 16 2 1 
34-38 22 1 4 2 4 2 3 4 2 
39-43 9 1 2 4 2 
44-48 10 1 2 1 4 2 
Total 186 2 14 29 48 33 23 31 5 1 
^Attitude toward job is reported as scores ranging from 
4 to 48 out of a possible range of 0 to 48. 
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shown in Table 57 indicates that there is no relationship. 
This finding is consistent with that shown on Table 55 for 
the two variables of attitude toward job and current job 
and advancement. The current job level is one of the var­
iables included in the latter cluster-variable. 
As shown in Table 55 neither of the employment behaviors, 
hours of absence and attitude toward the job, correlated 
with current job and advancement. The correlation between 
hours of absence and the individual variable of income from 
the company was -.30 which would account for the low nega­
tive correlation between hours of absence and total family 
income. 
Current job and advancement correlated positively with 
total family income as shown in Table 55- This relationship 
is explained by the fact that the income from the company 
was a part of both variables in addition to the fact that 
the income from the company correlated positively with all 
of the other variables that comprised the cluster of cur­
rent job and advancement. 
The distribution of men according to the individual 
variable of current job level and total family income is 
shown in Table 58. Although the correlation between cur­
rent job level and the total family income was not computed, 
there appears to be little or no relationship between the 
two variables based on the data from Table 55. There was 
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Table 58. Distribution of men according to current job 
level and total family income 
Row Current iob level 
fS total 1 2 3 4 ^5 6 7 8 
3 4 1 1 2 
4 16 2 3 6 4 1 
5 18 2 2 5 2 2 5 
5 39 5 7 15 4 4 3 1 
7 41 1 2 9 9 7 5 7 1 
8 31 1 4 4 5 5 10 1 
9 13 2 3 4 1 1 2 
10 11 1 3 1 4 2 
11 6 1 1 1 1 2 
12 7 2 1 3 1 
Total 185 2 14 29 48 33 23 31 5 
^Code for categories of total family income: 
3. $5,000 - $5,999 8. $10,000 - $10,999 
4. $6,000 - $6,999 9. $11,000 - $11,999 
5. $7,000 - $7,999 10. $12,000 - $12,999 
6. $8,000 - $8,999 11. $13,000 - $13,999 
7. $9,000 - $9,999 12. $14,000 or over. 
a significant positive correlation of .45 between current 
job level and income from the company; however, the varia­
tions in other family income appeared to have eliminated 
any relationship between current job level and total family 
income. 
The lack of relationship between the employment measures 
of hours of non-occupational absence, attitude toward the 
job, and current job and advancement, as shown in Table 55, 
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led to the conclusion that these three variables were meas­
uring different aspects of the employment record of the 
industrial workers in the study. These three employment 
measures are used throughout the study in examining char­
acteristics of the home environment in relation to the em­
ployment record of industrial workers. The only confound­
ing variable that was significantly related to the employ­
ment measures was educational level of the husband when 
first employed by the company. 
Relationships Between Employment and 
Other Variables 
The significant relationships between each of the em­
ployment variables, number of hours of non-occupational 
absence of the employee in 1957, attitude of the man toward 
his job, and the cluster of variables describing current job 
and advancement, and the various demographic, educational, 
and home environment variables are discussed. In contrast 
to the procedure used in discussing findings in the pre­
ceding sections, correlations significant at the .05 level 
as well as the .01 level are included. 
There were several reasons for including the lower 
correlations in this section. One of the major objectives 
of this study was to determine the relationships between 
the employment and home environment variables. Since the 
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sample of employees was relatively homogeneous from the 
standpoint of their being stable workers who had been em­
ployed with the same company for eight to 13 years, it 
seemed reasonable to assume that the magnitude of the re­
lationships that were identified would be lower than would 
have been the case if the sample of industrial workers had 
been more heterogeneous from the standpoint of stability 
and satisfactory performance on the job. Although most of 
the correlations that are reported are too low to be mean­
ingful when examined individually, collectively they present 
indications of the direction of relationships between em­
ployment and the home environment. 
Absences 
As shown in Table 59 the total hours that the employee 
was absent from non-occupational causes correlated with 
educational and clothing variables. Larger numbers of hours 
of absence were associated with fewer years of schooling for 
the husband and wife, a lower score on the intelligence-
related measure for the wife, and lower educational and 
occupational status of the father of the husband. More 
absences were also accompanied by the wearing of more in­
formal work clothes by the husband, less clothing bought new 
for the family, and the purchasing of the husband's work 
clothes by the husband rather than by the wife. The 
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Table 59. Correlations between three employment variables 
and other variables 
v=T-na-hio Hours Job Current 
absent attitude job and 
advancement 
Total years of schooling-H -20 47 
Intelligence-related measure-H 33 
Total years of schooling-W -24 15* 
Intelligence-related measure-W -15* 19 
Parental background-H -15* 25 
Extent urbanized-H 24 
Extent urbanized-W 18* 
Work clothing of husband -15* 21 65 
Preference of two dresses at $7.00 -30 
Family clothing bought new -20 
Who selects husband's clothing -17* 
Social participation-H 14* 
Social participation-W 14* 
Social participation-couple ® 16* 
Structural condition of house 31 
Type of neighborhood 23 
Distance from company -19 
Decisions about money-H 25 
Beliefs about family-H 23 
Family goals-H -21 
Knowledge of child development-H 18* 
Family goals-W -20 
Children under 5 -22 
Children 7 to 12 21 
Years married 20 
* 
Significant at the .05 level. 
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positive correlation of the preference of the wife for two 
$7.00 dresses over one $14.00 dress with absences approached 
significance at the .05 level. 
These correlations, although low, point toward several 
characteristics as being associated with absenteeism. Both 
the husband and wife had limited education. Clothing seemed 
of minor importance to the family with the husband being in­
volved in purchasing family clothing, especially his own work 
clothes. The husband wore more informal work clothing, the 
family bought less in the way of new clothes and the wife 
wanted more clothes rather than fewer clothes of high 
quality. 
Attitude toward his job 
The attitude of the employee toward his job correlated 
with variables in Table 59 descriptive of family composition; 
years married; the husband's work clothing, social partici­
pation, and beliefs about the importance of the family; and 
the wife's goals for the family. His attitude toward his 
job was not related to educational level or extent of 
urbanization of the husband or wife. 
The fewer children under six years of age, the more 
children from seven to 12, and the longer the couple had 
been married, the more positive the attitude of the husband 
toward his job. Any couples who were divorced were 
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eliminated from the study. Perhaps these findings indicate 
that the longer the marriage in the age group represented in 
the study, the more satisfying the adjustments that the hus­
band and wife have been able to make within the home and, 
concurrently, the more satisfying his adjustment within the 
company. 
The more positive the attitude toward his job, the less 
informal clothing worn to work by the husband, the greater 
the social participation on the part of the husband, and the 
more importance he attributed to the family. The findings 
that more positive attitudes toward his job were associated 
with less importance assigned to family goals by the wife 
may be explained by the wife assigning less importance to 
goals the family had already sufficiently achieved. It is 
also possible that the satisfaction of the wife with lower 
goals for the family contributes to the husband's satisfac­
tion with his job. 
In summary, the employees who were most satisfied with 
their jobs were men who believed in the importance of their 
family, had been married for some time, and had more children 
who were of school age than of pre-school age. They were 
also men who were socially active and who dressed less in­
formally for work. To the extent that the placing of less 
importance on family goals could be interpreted to mean 
more satisfaction on the part of the wife, this finding 
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would lend support to the hypothesis that these men who were 
most satisfied on the job also had more satisfying home life. 
Current j ob and advancement 
Current job and advancement, as shown in Table 59, cor­
related with variables related to education, urbanization, 
clothing, social participation, housing, and the husband's 
home-related beliefs, goals and knowledge. In two cate­
gories, education and urbanization, the correlations in­
volved characteristics of both the husband and wife. The 
education variables that correlated with the current job 
and advancement cluster were the intelligence-related meas­
ure of the husband and wife, total schooling of husband and 
wife and parental background of the husband's father reflect­
ing his education and occupation. The more urban the back­
ground of the husband and wife was, the higher the husband 
was in terms of current job and advancement. 
The variable which had the highest correlation with 
current job and advancement was the current outfit worn to 
work by the husband (r = .651 with those men who had higher 
scores on current job and advancement tending to wear' less 
informal clothing to work. One of the variables in the 
cluster on current job and advancement was current job level 
of the employee. Table Al5 in the Appendix gives the fre­
quency distribution of outfits worn by men in each of the 
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nine job levels. One other clothing variable correlated with 
current job and advancement. The higher the score on current 
job and advancement, the more the wife preferred the quality 
of one $14.00 dress over the quantity of two $7.00 dresses. 
Three housing variables correlated with this employment 
measure describing response of the company to the employee. 
The higher the current job and advancement of the husband, 
the better was the neighborhood type, the better was the 
structural condition of the house and the more likely the 
residence was within five miles of the company. 
The husband's beliefs about decision making in the fam­
ily and his knowledge of child development were related to 
current job and advancement. The more the husband believed 
that decisions about spending family money should be made 
democratically and the higher his score on knowledge of 
child development, the higher his current job level and the 
more he had advanced. 
The family goals the husband identified as important 
were negatively correlated to his current job and advance­
ment. The reason for this may be that family goals were 
not listed as highly important by the husband whose family 
had already achieved some of the goals listed; or perhaps 
men with higher-level jobs were less concerned about giving 
socially acceptable answers to interviewers on such state­
ments as family goals. 
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The higher the current job and advancement of the hus­
band, the greater was the social participation of the wife 
and couple. The correlation of the social participation of 
the husband with this employment variable approached sig­
nificance at the .05 level. 
In summary, current job and advancement is believed 
to be related to higher levels of education of both the 
employee and his wife, higher quality of housing, involve­
ment in social activities on the part of the couple, the 
wearing of less informal clothing by the husband, a pref­
erence for quality in clothing on the part of the wife, the 
belief in democratic decision making in the family and 
knowledge of child development on the part of the husband. 
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SUMMARY 
Increased knowledge of relationships between character­
istics of the home and family of the working man and his 
performance in employment is needed by vocational educators 
as well as by employers of blue-collar workers. Scruggs and 
Souder (45) conducted an exploratory study with one Iowa 
Company involving a selected group of blue-collar workers 
and their wives. The research presented in this disserta­
tion utilized findings of the exploratory study by Scruggs 
and Souder (45) and Souder (48) and was a part of a larger 
study that investigated the interrelationship of home en­
vironment and employment of blue-collar workers and their 
wives in 15 Iowa companies. Pearson (34) reported another 
part of this larger study. 
The purposes of this part of the study of industrial 
workers and their families were: 
1. To describe selected aspects of home environment 
including clothing practices of the family, knowl­
edge of the development of children, beliefs about 
the importance of the family, family goals, social 
participation of the family, roles of the husband 
and wife in money management, and housings, as well 
as selected demographic variables and educational 
history of the husband and wife. 
2. To describe selected characteristics of the 
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industrial workers in relation to initial and cur­
rent jobs, advancement on the job, absences and 
attitude toward job. 
3. To determine the relationships among the selected 
aspects of home environment as well as the relation­
ships between home environment and employment 
variables. 
Married industrial workers employed in 1968 in certain 
Iowa metal processing industries and the wives of these in­
dustrial workers constituted the sample for the study. Each 
employee included in the study was married with his wife 
living at home and employed outside the home no more than 
20 hours per week, had one or more children under 18 years 
of age living at home, was born no earlier than 1925, had 
completed at least an eighth grade education, was initially 
employed by the company during 1955 through 1959, and was 
first employed by the company at an entry level blue-collar 
job. 
Twenty companies agreed to participate in the study but 
five companies had none or only one eligible employee and 
therefore were not used. All eligible employees were used 
in 14 companies while a stratified random sample of the 
eligible employees was selected from the company which had 
approximately 500 men eligible. The final sample from the 
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15 companies totaled 296 men eligible according to company 
records. 
Several types of employment variables were included in 
the study. One type was assumed to represent responses of 
the company to the employee's work record. These included 
advancement in terms of job levels, gain in wage rate, wage 
rate at the time of the study, 1967 gross income from com­
pany wages as reported by the employee and level of job at 
the time of the study. A second type of employment variable 
included behaviors of the employee on the job. These in­
cluded the employee's attitude toward his job and his total 
hours absent in 1967. A third type of employment variable 
included descriptive characteristics such as number of years 
employed at the company, shift worked, level of initial job, 
wage rate on initial job and moonlighting. These later var­
iables were examined as confounding variables. 
The choice of home environment variables included in 
the study was based upon analysis of data obtained in the 
pilot study and by consultation with experts in child de­
velopment, home management, textiles and clothing, home 
economics education, psychology, sociology and economics. 
Consultants agreed oh the desirability of including the 
following home environment variables in this report: 
demographic characteristics; educational history of the 
husband and wife, parental knowledge of child development. 
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beliefs about, the importance of the family, family goals, 
clothing practices of the family, social participation on 
the part of the family members, roles of the husband and 
wife in money management, family income and family housing. 
Five data gathering instruments were used in the study, 
including an Employee Data Sheet filled in by the employer, 
an Initial Family Contact form used by the interviewers to 
determine the eligibility of the family, an Interview 
Schedule of Wife, an Interview Schedule of Husband, and an 
Interviewer's Check List used to rate the housing of the 
family. Many of the items in the instruments were obtained 
or adapted from the pilot study and other previous studies. 
Pairs of trained interviewers from each geographical area 
conducted the interviews of employees and wives of these 
workers. Data were collected on a total of 186 industrial 
workers and 186 wives. Of the 110 workers who did not par­
ticipate in the study, 74 were ineligible due to the wife's 
working, having no children at home, being divorced or 
widowed. Only 24 of the original sample of 296 employees 
refused to participate and 12 others were not interviewed 
due to severe illness, extended vacations or not being at 
home when interviewers checked. 
Methods of analysis were examination of frequency dis­
tributions, computation of means and correlation matrices 
and analysis of variance. Items were grouped in clusters 
167 
based on intercorrelations. The 15 participating companies 
were combined into seven company groups. The five companies 
with the largest representation remained as separate groups; 
the 10 companies with the smallest number of participants 
formed two groups. Data were analyzed by pooling the within-
group variance of the seven company groups. Intercorrelations 
of the employment and home environment variables were computed 
using the pooled within-group variance. 
The men in the study had a mean age of 33.41 years and 
the wives, a mean age of 31.19 years. On the average, the 
couples had been married 11 years and the mean number of 
children was 3-10. Wives were slightly more urbanized than 
husbands. The mean educational level of the wives was 12-29 
years while the educational level of the men when first 
hired was 11.33 years but increased to 12.29 when credit 
was given for post-high school training. 
The outfits worn when the men first joined the company 
ranged from a T-shirt and blue jeans to a plaid or plain 
sport shirt and dress slacks with an average outfit being a 
solid color work shirt and blue jeans. The range of outfits 
currently worn by the men and other employees was a T-shirt 
and blue jeans to a white dress shirt and business suit with 
an average outfit being a plain or plaid sport shirt and 
work pants. The mean score for the currently worn work out­
fit of the employee was higher than when he joined the 
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company but similar in score to what he perceived other 
workers to be wearing. There were significant company 
differences in the outfits men wore to work in their cur­
rent j obs. 
The features which men thought were very important in 
selecting their work clothing were comfort and fit. The 
four characteristics women identified as most important when 
selecting a dress to wear outside the home were fit, comfort, 
price and liking it. The majority of the wives wore slacks 
around the house rather than a skirt and blouse or housedress. 
When the wives were asked whether they preferred one $14.0,0 
dress or two $7.00 dresses, 112 chose the quantity of the 
two $7.00 dresses over the $14.00 dress. To a question 
about which family members would receive the most new cloth­
ing, the mothers responded that the children, rather than 
either parent, would. 
The majority of all family clothing was obtained from 
the bought-new source. Half of the men received some cloth­
ing as gifts. Only six men obtained clothing from home sew­
ing and 14 from the used-clothing source- Nearly all the 
employees provided their own work clothing. Home sewing was 
done by 72 of the 186 women and 83 obtained some clothing 
from gifts. Slightly less than 30 percent of the women ob­
tained clothing handed down from others outside the family. 
Gifts were a source of acquiring children's clothing for 
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116 families. Sewing at home, handed down clothing within 
the family and handing down from others not in the family 
were used by nearly half of the 186 families as sources of 
children's clothing. Used clothing for children was bought 
by 40 families. 
Eighty-six of the men played the dominant role in 
selecting their own clothing while 167 wives selected most 
of their own clothing. No home sewing was done by 84 of 
the homemakers while 102 of the wives made a total of 1092 
garments. 
Men and women were tested on their ability to apply 
generalizations in relation to problems involving children 
and adolescents. The mean score for the wives was 11.83 
out of a possible 17 points while the mean score for the 
husbands was 6.74 out of a possible 13 points. 
The scores of the husbands and wives in the study re­
flected a position of positive beliefs about the importance 
of the family. There were no significant differences of 
beliefs about the importance of the family for means of the 
husbands and wives from different companies. 
Husbands had a mean of 19.13 on family goals and the 
wives had a mean of 18.99. These scores reflected consider­
ing the 15 family goals as important rather than either un­
important or very important. 
Husbands and wives were more active in church activities 
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than in community, school or other activities. On the aver­
age, the social participation index of the wives was slightly 
higher than that of the husbands. 
Husbands were asked a series of questions relating to 
who assumed responsibility for six activities related to 
managing family finances. Two of the tasks were assumed 
most by the husband, two by the wife and two jointly. On 
the average husbands and wives took a position on family 
decision-making regarding money that would be described as 
approximately midway between autocratic and democratic. 
Of the 186 families, 95 lived in nonmetropolitan areas 
and 91 lived in metropolitan areas. The majority of the fam­
ilies lived within the city limits where the company was lo­
cated or within five miles of the company. Most families lived 
in residential areas having average space around the house 
and no deterioration. 
There were four confounding variables that were associ­
ated with the company. The completeness of the sample of 
employees varied among companies. All of the companies but 
one had bargaining units affiliated with national or inter­
national unions. Of the 185 employees in the study, 112 
worked at companies located in metropolitan areas. Over.80 
percent of the men were working on the day shift. 
Some of the confounding variables were associated with 
the employee. The levels of the initial jobs ranged from 
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one through six out of nine levels with companies differing 
significantly on this variable. Initial hourly wage as well 
as years employed by the company also differed significantly 
among companies. There were no differences among companies 
in relation to moonlighting of the employees-
Employment criteria included behaviors of the employee 
and responses of the company to the employee. The mean for 
the behavior of absenteeism was 43.66 hours of absence dur­
ing 1967. The mean score on attitude toward his job was 
29.87 out of a possible 48. The variable of current job 
and advancement, used as a measure of the response of the 
company to the employee, included level of current job, 
difference in level of initial and current job, mobility 
per year in levels of job, current hourly wage, difference 
in initial and current hourly wage and 1967 income from the 
company job. Differences between the companies were not 
significant for this cluster of variables. 
Higher levels of education were associated with less-
informal clothing worn by the husband to work, greater social 
participation of the couple, better housing, more knowledge 
of child development on the part of the husband, less auto­
cratic beliefs about decision-making in regard to money, and 
the preference of the wife for quality over quantity in 
clothing. 
Clothing worn by the husband to work correlated with 
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demographic, educational, social-participation and other 
clothing variables. The characteristics of work clothing 
valued by the husband, the wife's preference of the quality 
of one $14.00 dress over the quantity of two $7.00 dresses, 
more education, greater social participation of the couple 
and a more urbanized background of the husband and wife all 
correlated with less informal clothing worn by the husband 
to work. 
Characteristics valued in clothing by the husband and 
wife correlated significantly with their beliefs about the 
importance of the family and the family goals they identi­
fied as important. Women who preferred one $14.00 dress over 
two $7.00 dresses wore slacks more often at home, had 
higher education, better housing conditions and a husband 
who wore less-informal clothing to work. 
Extent of acquisition of clothing from various sources 
correlated with demographic, educational, housing and other 
clothing variables. The more the family used the source of 
buying new clothing, the fewer pre-school children they had, 
the more school-age children of ages 7 to 12 they had, the 
more the wife wore slacks at home and the higher the educa­
tional level of the wife. Handed-down clothing was associ­
ated with more children under six years of age, a less-
socially desirable neighborhood, and a more rural background 
of the wife. 
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Knowledge of child development on the part of the hus­
band correlated with his educational level and the importance 
he attributed to family goals. This measure of knowledge on 
the part of the wife did not correlate with any other home 
environment variables. 
The more positive the husband's beliefs were regarding 
the importance of the family, the more characteristics he 
valued as important when selecting work clothing, the more 
family goals he identified as very important and the more 
he participated in church, school and community activities. 
The wife's beliefs about importance of the family correlated 
with clothing characteristics valued, family goals and the 
structural condition of the house. 
Social participation of the couple was related to edu­
cational, housing and clothing variables. The more active 
the couple was socially, the higher the educational level of 
the husband and wife, the better the structural condition 
of the house, the more socially desirable neighborhood type 
and the less informal the clothing worn by the husband to 
work. 
More years of education of the wife were associated 
with her beliefs that decisions about spending family money 
should be made democratically. None of the home environment 
variables correlated with the husband's response to this 
variable. 
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The housing variables of structural condition of the 
house and neighborhood type correlated positively with ed­
ucation, social participation, family goals, beliefs about 
the importance of the family, type of work clothing of the 
husband, and the wife's preference of quality over quantity 
clothing. In families living the greatest distance from the 
company, it was more likely that the husband and wife were 
from rural backgrounds, the structural condition of the 
house was poor, the residence was on a farm or in a small 
community, the husband wore more informal clothing such as 
T-shirts and blue jeans to work, and the wife preferred the 
quantity of two $7.00 dresses over the one $14.00 dress. 
Larger numbers of hours of absence were associated with 
the husbands and wives who had less education and a lower 
score on the intelligence-related measure, with the husband's 
wearing less informal clothing to work, with less bought-new 
clothing for the family and with the preference of two $7.00 
dresses by the wife. 
The employees who were most satisfied with their jobs 
were men who believed in the importance of the family, had 
been married for some time and had more school-age children 
rather than pre-school age children. These employees were 
socially active, dressed less informally for work and their 
wives tended to prefer the quality of one $14.00 dress over 
two dresses at $7.00 each. 
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Current job and advancement correlated with the var­
iables related to education, urbanization, clothing, social 
participation, housing, and home-related beliefs, goals and 
knowledge- Current job and advancement was associated with 
higher levels of education of both the employee and his 
wife, higher quality of housing, involvement in social 
activities on the part of the couple, wearing less informal 
clothing by the husband, a preference of the wife for qual­
ity rather than quantity in clothing, beliefs in democratic 
decision-making in the family and greater knowledge of child 
development on the part of the husband. 
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APPENDIX 
Employee Data Sheet 
HOME ECONOMICS RESEARCH AND STATISTICAL LABORATORY 
IOWA STATE UNIVERSITY 
Industrial Workers and Their Families 
Company Employee Data Sheet 
1. NAME 
2. ADDRESS 
3. DATE OF BIRTH: 
Day Year ' 
4. MARRIED: Yes No If married, indicate number 
of children 
5. NUMBER OF EXEMPTIONS reported at present time on W-4 
form: 
6. EDUCATIONAL LEVEL WHEN INITIALLY HIRED (circle years 
of school completed) 8 9 10 11 12 13 14 15 16 
7. INITIAL EMPLOYMENT: 
Date of Hire: 
Month Day Year 
Job Title: 
General Description of Duties: 
Wage Group: 
Current Rate of Pay for this or comparable job 
S. PRESENT EMPLOYMENT: 
Job Title: 
General Description of Duties: 
Wage Group: 
Rate of Pay: 
9. NUMBER OF SUCCESSFUL BIDS UPWARD: 
10. Total Absences in 1967: hours 
HOURS OF ABSENCES IN EACH CATEGORY IN 1957: No. Hr. Absent 
Occupational injury 
Non-occupational illness or injury 
Other 
11. ON-THE-JOB ACCIDENTS IN 1967 
Kind Number 
12. l^BER OF SUGGESTIONS TO COMPANY: 
from (date) to (date) 
during period 
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Initial Family Contact Form 
HOME ECONOMICS RESEARCH INSTITUTE 
AND STATISTICAL LABORATORY 
IOWA STATE UNIVERSITY 
Industrial Workers and Their Families 
Initial Family Contact 
Interviewer Date Time 
Family Code Number First call 
Address Second call 
City Third call 
Person first contacted: Wife Husband Other 
(Specify) 
Person interviewed: Wife Husband Both Neither 
Appointment made to interview: Husband Wife Both 
on (Date) at (Time) 
la. How many children do you and your^u^^and have? 
(Total number) 
b. Of this number how many are boys? girls? 
c. Are all of the children living at home? Yes No 
d. If no, indicate how many axe not living at home and 
reasons for living elsewhere. No. Reasons 
Are there any other people living with your family? 
Yes No 
b. If yes, explain 
Are You 3a. _ . . ^  emploved outside the home? Yes No Is your wife ^ ^ 
(If yes to 3a, answer) . 
b. How many hours per week ^ oes she 
c. What type of work 
(If family does not have any children living at home or the 
wife works more than 20 hours a week, terminate the interview 
now. Thank the respondent for her (his) time, explaining 
briefly that certain criteria had been established in the 
project for elgibility of a family based on family size and 
extent of employment of the wife.) 
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Excerpts from Interview Schedule of Husband 
HOME ECONOMICS RESEARCH INSTITUTE 
AND STATISTICAL LABORATORY 
IOWA STATE UNIVERSITY 
Industrial Workers and Their Families 
Family Code Number 
Address 
Interviewer 
Date of Interview 
City 
2 .  
3a. 
Year Year 
In what year were you born? Born Age Born Age 
1923 45 1936 32 
1924 44 1927 31 
For how many years have you 1925 43 1938 30 
lived: 1926 42 1939 29 
1927 41 1940 28 
(1) On a farm 1928 40 1941 27 
(2) In a town under 2500 1929 39 1942 26 
(3) In a city 2500-10,000 1930 38 1943 25 
(4) In a city 10,000-25,000 1931 37 1944 24 
(5) In a city 25,000-50,000 1932 36 194 5 23 
(6) In a city over 50,000 1933 35 1946 22 
1934 34 1947 21 
1935 33 1948 20 
What hours or shifts do you usually work? (Check only 
one) 
(1) Day shift (from to 
hour hour 
Evening shift (from to 
) 
(2) .  
(3). 
(4).  
{ ) 
hour 
_Night shift (from 
hour 
Rotating shift (Explain^ 
Other (Explain 
to 
hour 
) 
hour 
3b. How long have you worked these hours? 
(1 ) less than a month 
(2 ) 1-6 months 
(3 ) 6-12 months 
(4 ) 1-2 years 
(5 ) 2 or more years 
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4a. Do you have a part-time job or jobs in addition to 
working at the company? Yes No 
4b. If yes, what do you do? 
4c. What are the hours of this part-time employment? 
5. What was the last grade you completed in elementary or 
high school? 
6. What training have you had (or are you presently having) 
since getting out of school? 
Number of 
years 
(a) Apprenticeship 
(b) Vocational or Technical 
Education 
(c ) College or Jr. College 
(d) Military Explain 
(e ) Other Explain 
7. What job(s) did your father have while you were going to 
school? (If farmer, get size of farm in acres and whether 
tenant or farm owner) 
8. What was your father's last grade in school? Answer in 
terms of one of the following categories. If you don't 
know, make your best guess. 
(1 ) 8th grade or less 
(2 ) Some high school 
(3 ) Graduated from high school 
(4) More than high school 
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9. What was your mother's last grade in school? Answer in 
terms of one of the following categories. If you don't 
know, make your best guess. 
(1 ) 8th grade of less 
(2 ) Some high school 
(3 ) Graduated from high school 
(4 ) More than high school 
10. In what year were your and your wife married? 
11. Have you been married before? Yes No 
14. Who provides your work clothing? 
(1) Self 
( 2) Company 
15. What do you usually wear at work on your present job? 
( check one in each column) 
a. T-Shirt a. Blue Jeans or denim pants 
b. Solid color work b. Work pants (same as shirt) 
shirt c. Work pants (different from 
c. Plaid or plain shirt 
sport shirt d. Coveralls 
d. White dress shirt e. Business suit 
e. Other f. Other 
15. What do most of the men in jobs similar to yours usually 
wear at work? (check one in each column) 
_a. T-Shirt 
Jo. Solid color work 
shirt 
_c. Plaid or plain 
sport shirt 
d. White dress shirt 
e. Other 
a. 
]b. 
c. 
_d. 
e. 
"f. 
Blue Jeans or denim pants 
Work pants (same as shirt) 
Work pants (different from 
shirt 
Coveralls 
Business suit 
Other 
17. What did you usually wear at work during your first year 
with the company? (check one in each column) 
a. T-Shirt a. Blue Jeans or denim pants 
b. Solid color work b. Work pants (same as shirt) 
shirt c. Work pants (different from 
c. Plaid or plain shirt 
sport shirt d. Coveralls 
d. White dress shirt e. Business suit 
e. Other f. Other 
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18. Who provided your work clothing at that time? 
(1) Self 
( 2 ) Company 
19. When obtaining outer clothing, who selects your cloth­
ing? 
(1) Husband all. 
(2) Both some, but husband more than wife. 
(3) Husband and wife equally or together. 
(4) Both some but wife more than husband. 
(5) Wife all. 
( ) Other (specify) 
20. Men like various things in their work clothing. Other 
things are not too important to them. If you were buy­
ing a shirt and trousers for work, how important would 
each of the following be to you? 
a. Color that looks good on me .... 
b. My wife likes it 
c. Similar to what other men wear.. 
d. Has needed safety features 
e. Easy to care for 
f. Latest style 
g. Durable fabric 
h. Fits well 
i. Feels comfortable 
j. Within my price range 
k. Strong pockets 
1. Label that tells fiber 
m. Permanent Press finish 
Very 
Impt. Impt. 
Little 1 
or no 1 
Impt. 
1 
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Which groups and organizations do you belong to? In­
clude all groups such as church, community, school 
and union. List the name of the organization or 
group, check frequency of attendance and check whether 
you are a member or an officer. 
Name of group I Attendance 
j Always Sometimes 
Participation : 
Member Officer! 
Church 
3 Community 
fSchool 
I 
I I 
i iUnion 
[ 
: Other 
I 
Most people have some very definite ideas about whom 
they think should make decisions in the family concern­
ing money. Here is an opportunity for you to state 
your opinions. 
If the statement describes exactly how you feel, your 
answer will be strongly agree. If the statement de­
scribes the exact opposite of how you feel, your answer 
will be strongly disagree. Your answer will be agree 
or disagree if your feelings are between the two ex­
tremes mentioned first. If you are completely un­
certain as to how the statement reflects your feelings, 
your answer will be uncertain. There is no right or 
wrong answer. You have a right to any opinion you 
hold, so please answer just as you feel-
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I. If father is the only earner in the family, who 
should decide how much of what he earns should be 
spent for such things as food, housing, household 
operation, and clothing. 
a. All members of the family regardless 
of age 
b. Father, mother and members who help 
make decisions according to their 
maturity 
c. Father and mother after consulting 
members who help make decisions ac­
cording to their maturity 
d. Father who makes the decision ac­
cording to what he thinks mother 
would want 
e. Mother who makes the decision ac­
cording to what she thinks the rest 
of the family would want 
f. Father who makes the decision ac-
corcing to what he thinks the rest 
of the family would want 
g. Father, mother and teenagers .... 
h. Mother alone 
i. Father after consulting mother . . . 
25. What do you believe about families? 
a. The mother's opinion should be as im­
portant as father's in money matters 
b. A wife should be satisfied with the 
kind of job the father has 
c. The father should help take care of 
the young children in the family. . 
d. Living in a family group is the best 
way for people to live 
e. Children should try to understand 
their parents 
f. If ieach person is willing to give up 
his own desires for the good of the 
family, it will result in a strong 
family. .. 
g. Families should help each other be 
honest about their own faults ... 
h. Family customs should be carried on 
by the children 
SA A u  I D  SD 
i  
i 
1  
1  
SA A U D SD 
' ; 
1 
. -L 
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i- Members of a family should enjoy 
their responsibilities 
j. It is all right for teen-age boys to 
help do the dishes ... 
k. The members of a family should help 
each other solve personal problems . 
1. Girls should learn to cook and sew at 
home 
m. Parents need the love of their chil­
dren just as much as the children nee 
their parents' love 
n. Teen-agers should not talk back to 
parents 
o. When the family goes on a vacation 
trip, teen-agers should have a part 
in planning the trip 
p. The difference between right and 
wrong should be taught by the home . 
q. The mother should have money which is 
hers to spend the way she wants to . 
r. Families should have religious ser­
vices in the home 
s. Children and parents should discuss 
sex matters together 
t. Parents should make children do things 
that are good for them 
u. A teen-ager should do what his parent 
want rather than what his friends wan-
V. Parents should not show their love for 
their children around others .... 
w. Teen-agers have enough to do without 
helping at home 
j S A ]  A  U  D  •  S D  
1  
I  
i  
!  
i  
1  
i  
1 
In each family there are some goals that family members 
work toward or things they want to do. Here is a list 
that some families do and some families do not think 
are important. How important are each of these goals 
to your family? Check whether each statement is very 
important, important, or of little or no importance to 
your family as a goal. 
Improve the house such as furnace, 
storm windows, back porch, kitchen 
cabinets 
Very 
Impt. Impt. 
Little 
or no 
Impt. 
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b. Add to my movable home furnish­
ings and equipment to make my 
home more comfortable or con­
venient. (Examples: chair, cur­
tains, refrigerator, etc.) . . . 
c. Improve the yard and exterior 
appearance of the house 
d. Provide a good education for my 
children 
e. Be more active in church af­
fairs 
f. Be more active in community af­
fairs 
g. Improve my ability as a husband 
and parent 
h. Make a considerable increase in 
ownership of property or addi­
tions to savings 
i. Travel and see more of my 
country 
j. Learn to be a better manager of 
money . . . 
k. Learn to more fully appreciate 
music, art, and literature ... 
1. Gain or maintain the respect of 
my neighbors and other community 
members 
m. Practice love, acceptance and 
forgiveness in my family .... 
n. Reduce present debts or (if no 
debts) keep from having debts. . 
o. Advance in position or rank on 
my job with the company 
Very 
Impt. Impt. 
Below are some descriptions of family situations fol­
lowed by lists of possible reasons for what has hap­
pened. Please listen to each description and question. 
Then indicate whether each reason is a likely answer 
or an unlikely answer to the question. (Interviewer 
will circle L or U.) 
L = likely answer 
U = unlikely answer 
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Eight-year-old Sam has twin sisters, age five, 
whom he seems to take delight in teasing. Within 
a week after Christmas he had broken one of their 
new dolls, bounced his new football on the twins' 
tea table and broke two of the cups in their new 
tea set. He is always breaking or threatening to 
break his sister's toys. 
Why might Sam be so destructive? 
L U 1. He may only know how to play mean. 
L U 2. He may be trying to get some kind of 
attention. 
L U 3- He may be just naturally rough. 
L U 4. He may be trying to hurt his sisters 
for getting more attention than he does. 
L U 5. He may be just an awkward boy. 
Betsy, who is just past three, has been given a new 
tricycle. She rode it under a tree that had low 
branches and got scratched. Then she tried to ride 
it into a dog's house and bumped her head. When she 
turned a corner too sharply, it tipped over. 
Why is Betsy having to much trouble learning to ride 
her tricycle? 
L U 1. Betsy is too young to have a tricycle. 
L U 2. Betsy is too young to judge distances. 
L U 3. The experience is new so it will take time 
for Betsy to learn. 
L U 4. She is slower to learn than most children 
her age. 
Mr. Carlson works some distance from home. He is 
gone all day and doesn't arrive home in the evening 
until 5:30 or sometimes later. Mrs. Carlson usually 
puts their 11-month-old son Kenny to bed before her 
husband gets home. Kenny often cries during dinner 
or during the evening but when Mrs. Carlson checks 
on him, he is usually dry and comfortable. 
What might explain Kenny's crying? 
L U 1. Maybe Mrs. Carlson gets cross with Kenny. 
L U 2. I4rs. Carlson makes him stay in bed too much. 
L U 3. He is "mama's baby" and wants all of her 
attention. 
195 
L U 4. He feels left out when he hears them talk­
ing. 
L U 5. He could be cutting teeth. 
d. Alice Jones had an argument with her boy friend, Jim, 
at school yesterday afternoon. She wanted Jim to go 
shopping with her on Saturday afternoon and Jim 
wanted to go hunting. He was quite sharp and in­
formed her he was going hunting. When she arrived 
home from school, her mother was sewing. Alice was 
cross with her for messing up the house with her 
sewing, not having supper ready, and not fixing her 
hair better. Later Alice felt very bad and wondered 
why she was so cross with her mother. 
Why might Alice have been so cross with her mother? 
L U 1. She had to let "steam go" and her mother 
was available. 
L U 2. She may felt insecure about Jim's 
affectio;.. and got grumpy. 
L U 3. One frequently takes out "madness" on 
someone else. 
L U 4. Perhaps Alice has a nasty disposition. 
L U 5. Perhaps this shows she is a moody person. 
We are interested in knowing the extent to which you 
agree or disagree with each of the following statements. 
If the statement describes exactly how you feel, your 
answer will be strongly agree. If the statement de­
scribes the exact opposite of how you feel, your answer 
will be strongly disagree. Your answer will be agree 
or disagree if your feelings are between the two ex­
tremes mentioned first. If you are completely uncertain 
as to how the statement reflects your feelings, your 
answer will be neither agree nor disagree. After lis­
tening to each statement decide which of the responses 
most closely expresses your feeling toward your Job. 
Please be careful to answer each item. Your responses 
will be held strictly confidential. 
a. The company recognizes merit and 
rewards it 
b. Statements made at the time of 
hiring and subsequent job ex­
perience are in good agreement . . . 
c. Management keeps me informed about 
things that affect my welfare. , . . 
d. I am well satisfied with my progress 
in the company 
e. I feel confident that I will be 
considered for any position for which 
I am well qualified 
f. I am satisfied that my job util­
izes my training and capabilities 
very well. . . .. 
g. I am satisfied with my prospects 
for promotion 
h. I believe the welfare of the em­
ployee is carefully considered 
before changes are made 
Strongly 
Agree Agree 
Neither 
Agree Nor 
Disagree 
Disagree Strongly Disagree 
_ 
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29. During your teens, how rapidly did you progress in 
school? 
a. much more rapidly than most 
b. a little more rapidly than most 
c. at about the average rate 
d. a little slower than most 
e I was not in school in my teens 
30. As you grew up, how did you feel about school? 
a. liked it very much 
b. liked it most of the time 
c. just accepted it as necessary 
d. was often a little unhappy with it 
e. cordially disliked it and was glad to finish 
31. What kind of grades did you make in school? 
a. excellent 
b. above average 
c. about average 
d- a little below average 
e. poor 
32. How often did you seriously consider quitting school? 
a. most of the time 
b. frequently 
c. occasionally 
d. seldom 
e. never 
33. How old were you when you completed the eighth grade? 
a. 12 or under 
b. 13 to 14 
c. 15 or over 
34. Who usually does the following tasks in your family? 
(Check one) 
Wife 
Wife Some and 
Husband Some 
or Both 
Together 
Husband 
Neither! 
or Not Ï 
Done ] 
Ï. Cashes income checks i 
3. Pays bills i 
: Writes checks 
i. Manages check account 
Î. Keeps records of in­
come and spending i 
:. Prepares income tax 
report i 
i 
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35. Check the wage bracket that most accurately describes 
your 1967 income. 
35a. Husband's gross income from the company of major em­
ployment (including bonus, if any). Answer by numbered 
category. 
(1) $3,999 or less (5) $7, 000-$7,999 
(2) $4,000-$4,999 (6) $8,000-$8,999 
(3) $5,000-95,999 (7) $9,000-$9,999 
(4) $6,000-$6,999 (8) $10,000 or over 
35b. Total gross income for family from other sources. 
(Part-time jobs, wife's employment, inheritance, 
etc. ) 
(1) • None or less (4) $2,000-$2,999 
than $100 
(2) $100-$999 (5) $3,000-$3,999 
(3) $1,000-$],999 (6) $4,000 or over 
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Excerpts from Interview Schedule of Wife 
HOME ECONOMICS RESEARCH INSTITUTE 
AND STATISTICAL LABORATORY 
IOWA STATE UNIVERSITY 
Industrial Workers and Their Families 
Family Code Number Interviewer 
Address Date of Interview 
City 
la. In what year were you born? 
lb. What was the last grade you completed in elementary or 
high school? 
Ic. What post-high school training have you had? 
Type of Training Number of Years 
For how many years have you Year Year 
lived: Born Acre Born Age 
1923 45 1936 32 
(1) On a farm 1924 44 1937 31 
(2) In a town under 2500 1925 43 1938 30 
(3) In a city- 2500-10,000 1926 42 1939 29 
(4) In a city 10,000-25,000 1927 41 1940 28 
(5) In a city 25,000-50,000 1928 40 1941 27 
(6) In a city over 50,000 1929 39 1942 25 
1930 38 1943 25 
1931 37 1944 24 
1932 35 1945 23 
1933 35 1945 22 
1934 34 1947 21 
1935 33 1948 20 
3. In what year were each of your children born and in what 
grade are they each now? (If no longer in school, what 
was the last grade they completed?) 
Circle Boy (B) or 
Girl (G) B G !B C 1 
* 
B G B G 
» 
B G B G B G 
Year of birth 
1 
Grade in school 
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4. In what year were you and your husband married? 
5. Have you been married before? Yes No 
5. Ifhat job(s) did your father have when you were in 
school? (If farmer, get size of farm and whether tenant 
or farm owner.) 
7. What was your father's last grade in school? Answer in 
terms of one of the following categories. If you don't 
know, make your best guess. 
(1) 8th grade or less 
(2) Some high school 
(3) Graduated from high school 
(4) More than high school 
8. What was your mother's last grade in school? Answer in 
terms of one of the following categories. If you don't 
know, make your best guess. 
(1) 8th grade or less 
(2) Some high school 
(3) Graduated from high school 
(4) More than high school 
14a. Which family member seems to get the most new clothes? 
a) Husband e) Elementary School 
b) Wife Daughter 
c) Teenage Daughter f) Elementary School Son 
d) Teenage Son g) Preschool Child 
14b- Reason: 
a) Needs them for work. 
b) Needs to look nice in public. 
c) Clothes are so important to that age. 
d) They grow so fast. 
e) They work and buy their own clothes. 
f ) Othe r 
15. Who usually selects your clothing? 
(1) Wife all. 
(2) Both some, but wife more than husband. 
(3) Husband and wife equally or together. 
(4) Both some, but husband more than wife. 
(5) Husband all. 
(6) Other (specify) 
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16. What type of clothing do you wear around the house? 
a. Slacks and blouse 
b. Blouse and skirt 
c. House dress 
d. Other (specify) 
17. Which of the above would your husband rather you wore 
around the house? 
18. How important are each of these to you when you buy a 
dress to wear to places where you want to look your 
best? 
a. A good color on me 
b. My husband likes it 
c. I like it 
d. Easy to care for 
e. Latest style garment 
f. Similar to what friends wear . . 
g. Appropriate to the occasion. - . 
h. Made of good quality material. . 
i. Fits well 
j. Feels comfortable 
k. Expresses my individuality . . . 
Very 
Impt. Impt. 
Little 
or no 
impt. 
1. In the price range I can afford. 
m. Good job of sewing j ; 
n. Label that tells the fiber . . . } 1 
o. Label which tells the care . . - j 
p. Permanent Press finish [ i 
19. If you had $14.00 to spend for a summer dress or dresses, 
would you prefer to buy: 
(1) One dress costing $14.00. 
(2) Two dresses costing $7.00 each. 
20- If you received a $15.00 bonus just to spend on clothing 
for your family, for which person or persons in the fam­
ily would you buy clothing? 
21. Do you have a sewing machine that works? Yes No 
22. Approximately how many new things did you sew this 
year? 
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23, We are interested in knowing how families obtain their 
clothing for various members of their family. After 
each garment listed, indicate the sources you obtained 
the clothing from. 
Buy 
New 
Sew at 
Home Gifts 
Buy 
Used 
Hand Down 
Others 
From 
Employer 
WIFE'S CLOTHING 
Coats, Jackets. 
Skirts. . . . 
Blouses . . . 
Sweaters... 
Slacks. . . . 
House Dresses 
Better Dresses 
HUSBAND'S CLOTHING 
Coats/ Jackets 
Work Shirts 
Dress Shirts 
Work Pants. 
Dress Pants 
Suits . . . 
Sweaters. . 
Hand Dowr 
in Family 
CHILDREN'S CLOTHING 
Coats, Jackets. . 
Skirts 
Blouses 
Shirts 
Pants 
Sweaters 
Dresses 
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26. Which groups and organizations do the various members 
of your family belong to? Include all groups such as 
church/ community, school and union. After each fam­
ily member, list the name of the organization or group, 
check frequency of attendance and check whether a mem­
ber or an officer. 
Family 
Member Name of Group 
Attendance 
Always Some­
times 
- Participation 
Member Officer 
WIFE Church 
Community 
School 
Union 
Other 
TEENAGE 
CHILDREN 
Church 
Community 
School 
Other 
ELEMEN­
TARY , 
Church 
SCHOOL 
CHILDREN 
Community 
School 
Other 
1 
.1 I 
1 
1 1 
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27. Most people have some very definite ideas about whom 
they think should make decisions in the family con­
cerning money- Here is an opportunity for you to 
state your opinions. 
If the statement describes exactly how you feel, your 
answer will be strongly agree. If the statement de­
scribes the exact opposite of how you feel, your an­
swer will be strongly disagree. Your answer will be 
agree or disagree if your feelings are between the two 
extremes mentioned first. If you are completely un­
certain as to how the statement reflects your feelings, 
your answer will be uncertain. There is no right or 
wrong answer. You have a right to any opinion you 
hold, so please answer just as you feel. 
I. If father is the only earner in the family, who 
should decide how much of what earns should be 
spent for such things as food, housing, household 
operation, and clothing. 
SA A 
a. All members of the family re­
gardless of age 
b. Father, mother and members who 
help make decisions according to 
their maturity 
c. Father and mother after consulting 
members who help make decisions 
according to their maturity ... 
d. Father who makes the decision ac­
cording to what he thinks mother 
would want 
e. Mother who makes the decision ac­
cording to what she thinks the 
rest of the family would want . . 
f. Father who makes the decision ac­
cording to what he thinks the rest 
of the family would want 
g. Father, mother and teenagers. . . 
h. Mother alone 
i. Father after consulting mother. . 
T5" SIT 
28. What do you believe about families? 
a. The mother's opinion should be as 
important as father's in money 
matters 
SA A U SD' 
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b. A wife should be satisfied with 
the kind of job the father has . . . 
c. The father should help take care of 
the young children in the family - -
d. Living in a family group is the best 
way for people to live 
e. Children should try to understand 
their parents 
f. If each person is willing to give 
up his own desires for the good of 
the family/ it will result in a 
strong family 
g. Families should help each other be 
honest about their own faults. . . . 
h. Family customs should be carried on 
by the children 
i. Members of a family should enjoy 
their responsibilities 
j. It is all right for teen-age boys 
to help do the dishes 
k. The members of a family should help 
each other solve personal problems . 
1. Girls should learn to cook and sew 
at home 
m. Parents need the love of their 
children just as much as the 
children need their parent's love. . 
n. Teen-agers should not talk back to 
parents 
o. When the family goes on a vacation 
trip, teen-agers should have a part 
in planning the trip 
p. The difference between right and 
wrong should be taught by the home . 
q- The mother should have money which 
is hers to spend the way she wants 
to 
r. Families should have religious ser­
vices in the home 
s. Children and parents should discuss 
sex matters together 
t. Parents should make children do 
things that are good for them. . . . 
u. A teen-ager should do what his par­
ents want rather than what his 
friends want 
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SA A U D SD 
V. Parents should not show their love 
for their children around others . . 
w. Teen-agers have enough to do with— 
: 
29- In each family there are some goals that family members 
work toward or things they want to do. Here is a list 
that some families do and some families do not think 
are important. How important are each of these goals 
to your family? Check whether each statement is very 
important, important, or of little or no importance 
to your family as a goal. 
1. 
m 
a. Improve the house such as furnace 
storm windows, back porch, kit­
chen cabinets 
b. Add to my movable home furnish­
ings and equipment to make my 
home more comfortable or con­
venient. (Examples: chair, cur­
tains, refrigerator, etc.). . . 
Improve the yard and exterior 
appearance of the house .... 
Provide a good education for my 
children 
Be more active in church affairs 
Be more active in community af­
fairs 
Improve my ability as a wife and 
parent 
Make a considerable increase in 
ownership of property or addi­
tions to savings 
Travel and see more of my country 
Learn to be a better manager of 
money and time 
Learn to more fully appreciate 
music, art, and literature. . . 
Gain or maintain the respect of 
my neighbors and other community 
members 
Practice love, acceptance and 
forgiveness in my family. ... 
c. 
d. 
e. 
f. 
h. 
Very 
Impt. Impt. 
Little 
or no 
impt. 
. 
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n. Reduce present debts or (if no 
debts) keep from having debts . . 
o. Have husband advance in position 
or rank on his job with the com­
pany 
30- Below are some descriptions of family situations fol­
lowed by lists of possible reasons for what has hap­
pened- Please listen to each description and question. 
Then indicate whether each reason is a likely answer 
or an unlikely answer to the question. (Interviewer 
will circle L or U.) 
L - likely answer 
U = unlikely answer 
a. Eight-year-old Sam has twin sisterS/ age five, whom 
he seems to take delight in teasing. Within a week 
after Christmas he had broken one of their new dolls, 
bounced his new football on the twins' tea table and 
broke two of the cups in their new tea set. He is 
always breaking or threatening to break his sister's 
toys. 
Why might Sam be so destructive? 
L U 1. He may only know how to play mean. 
L U 2. He may be trying to get some kind of 
attention. 
L U 3. He may be just naturally rough. 
L U 4. He may be trying to hurt his sisters for 
getting more attention than he does. 
L U 5. He may be just an awkward boy. 
b. Betsy, who is just past three, has been given a new 
tricycle. She rode it under a tree that had low 
branches and got scratched- Then she tried to ride 
it into a dog's house and bumped her head. When she 
turned a corner too sharply, it tipped over. 
Why is Betsy having so much trouble learning to ride 
her tricycle? ' 
L U 1. Betsy is too young to have a tricycle. 
L U 2. Betsy is too young to judge distances. 
Very 
Impt. Impt. 
Little 
or no 
impt. 
i 
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L U 3. The experience is new so it will take time 
for Betsy to learn. 
L U 4. She is slower to learn than most children 
her age. 
c. Mr. Carlson works some distance from home. He is 
gone all day and doesn't arrive home in the evening 
until 6:30 or sometimes later. Mrs. Carlson usually 
puts their 11-month-old son Kenny to bed before her 
husband gets home. Kenny often cries during dinner 
or during the evening but when Mrs. Carlson checks 
on him, he is usually dry and comfortable. 
What might explain Kenny's crying? 
L U 1. Maybe Mrs. Carlson gets cross with Kenny. 
L U 2. Mrs. Carlson makes him stay in bed too much. 
L U 3. He is "mama's baby" and wants all of her 
attention. 
L U 4. He feels left out when he hears them talking. 
L U 5. He could be cutting teeth. 
d. Alice Jones had an argument with her boy friend, Jim, 
at school yesterday afternoon. She wanted Jim to go 
shopping with her on Saturday afternoon and Jim wanted 
to go hunting. He was quite sharp and informed her 
he was going hunting. When she arrived home from 
school, her mother was sewing. Alice was cross with 
her for messing up the house with her sewing, not 
having supper ready, and not fixing her hair better. 
Later Alice felt very bad and wondered why she was 
so cross with her mother. 
Why might Alice have been so cross with her mother? 
L  U  1. She had to let "steam go" and her mother was 
available. 
L  U  2 .  She may have felt insecure about Jim's af­
fection and got grumpy. 
L  u  3 .  One frequently takes out "madness" on some­
one else. 
L  u  4 .  Perhaps Alice has a nasty disposition. 
L  u  5 .  Perhaps this shows she is a moody person. 
During your teens, how rapidly did you progress in 
school? 
a. much more rapidly than most 
b. a little more rapidly than most 
c. at about the average rate 
d. a little slower than most 
e. I was not in school in my teens 
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As you grew up, how did you feel about school? 
a- liked it very much 
b. liked it most of the time 
c. just accepted it as necessary 
d. was often a little unhappy with it 
e. cordially disliked it and was glad to finish 
What kind of grades did you make in school? 
a. excellent 
b. above average 
c. about average 
d. a little below average 
e. poor 
Kow often did you seriously consider quitting school? 
a. most of the time 
b. frequently 
c. occasionally 
d. seldom 
e. almost never 
f- never 
How old were you when you completed the eighth grade? 
a. 12 or under 
b. 13 to 14 
c, 15 or over 
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Interviewer Check List 
Housing: Family Code No. 
Type of neighborhood: (check 1) Interviewer 
a. Industrial 
b. Light manufacturing Date 
c. Business district 
e. Residential area 
1. Much deterioration in area. Run down 
2. Mostly residential, but business entering 
the area. Some deterioration. 
3. All residential with no deterioration in the 
area, average space around houses. 
4. All houses in good condition with larger than 
average space around houses. 
5. All large houses or apartment houses in good 
condition with spacious yards. 
f. Farm area with surrounding buildings: 
1. in poor condition irrespective of size. 
2. small and in good or fair condition. 
3. average and in good condition. 
4. large and in excellent condition. 
Type of dwelling: (check one) 
Single family dwelling 
large 
average 
small 
Structure with 2 to 4 housing units 
Structure with 5 or more housing units 
House trailer 
Other: (Explain) 
Exterior materials: (check one) 
Brick 
Wood, painted 
Wood, unpainted 
Imitation brick 
Stucco 
Other (Explain) 
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Structural condition of dwelling 
_ ^ . _ Not Not 
Good Pair Poor observ- Appli-
able cable 
a. foundation G F P NO NA 
b. exterior walls G F P NO NA 
c. roof G F P NO NA 
d. porches G F P NO NA 
e. screens G F P NO NA 
f. doors and windows G F P NO NA 
g. interior walls and ceil­
ings G F P NO NA 
h. interior floors G F P NO NA 
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Additional Tables 
Table Al. Correlation matrix of clothing characteristics 
valued by the husband 
Variable^ abcdefghi jklm 
a 
b 41 
c 03 14 
d -10 12 10 
e 21 21 05 13 
f 31 31 17 -00 22 
g 13 10 19 05 40 15 
h 21 25 14 05 29 24 47 
i 14 22 05 15 29 13 42 59 
j 06 15 09 10 18 09 15 23 37 
k 05 10 05 14 20 05 32 14 22 13 
1 21 25 15 20 30 15 25 07 15 04 20 
m 50 28 08 09 22 34 14 14 13 -04 08 17 
^Code for variables: 
a. Color that looks good on me k. 
b. My wife likes it 1. 
c. Similar to what other men m. 
wear 
d. Has needed safety features 
e. Easy to care for 
f. Latest style 
g. Durable fabric 
h. Fits well 
i. Feels comfortable 
j, Within my price range 
Strong pockets 
Label that tells fiber 
Permanent Press finish. 
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Table A2. Correlation matrix of clothing characteristics 
valued by the wife 
Variable® abcdefghijklmnop 
a 
b 13 
c 29 01 
d 13 10 16 
e -11 15 15 01 
f -10 01 01 05 27 
g 19 25 18 01 09 04 
h 08 14 23 23 03-02 25 
i 10 11 34 13 05-02 23 45 
j 11 13 23 29 00 02 17 37 40 
k 11 21 15 06 14 03 15 19 14 15 
1 20 14 22 03 -04 09 13 04 22 24 11 
m 11 06 09 20 00 03 00 42 21 34 20 18 
n -02 02 11 19-07 04 15 31 23 34 34 03 38 
o 12 03 22 16-06-02 13 25 27 24 21 14 35 63 
p 11 08 11 35 17 02 06 19 19 24 10 03 24 18 26 
®Code for variables: 
a. A good color on me 
b. My husband likes it 
c. I like it 
d. Easy to care for 
e. Latest style garment 
f. Similar to what friends wear 
g. Appropriate to the occasion 
h. Made of good quality material 
; i. Fits well 
• j. Feels comfortable 
k. Expresses my individuality 
1. In the price range I can 
afford 
m. Good job of sewing 
n. Label that tells the 
fiber 
o. Label which tells the 
care 
p. Permanent Press finish. 
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Table A3. Correlation matrix of knowledge of child develop­
ment of husband 
Vari­
able a al a2 a3 a4 a5 bl b2 b3 b4 cl c2 c3 c4 c5 dl d2 d3 d4 d5 
al 
a2 -10 
a3 22 02 
a4 05 -02 11 
a5 18 -04 30 20 
bl -02-07-03-05-02 
b2 -06 03 09 05 04 13 
b3 -10-03-17-02-11 00-04 
b4 17-07 09-10 32 00-09 14 
cl 13-07 13 -03 35 00 09 00 28 
c2 07-18-10 03 02 05 08 04 07 13 
c3 04-20 05-25 02 08 11-07 15 04 02 
c4 14 01 05 01 00-15 03 ÔÏ-07 01-13 13 
c5 06 07 18-05 11-05 05-12 04 11 00 12 07 
dl -02 12 11 04-10 02-13-04 02 -08-01 03-11 02 
d2 -05 02 05 19-17-05-08 02-10-14 00-10 18-08-10 
d3 -15 -04-19 10 00-08 -02 -04-08-04-05-14-01-02 04 07 
d4 31 08 19-14 27 03-04-12 27 23 12 11-07 24-01 -11-06 
d5 13 04 05-13 10 08 00-17 25 18 02 11 11 23 15 -03 -01 37 
^Letters and numbers refer to question 27 on the Inter­
view Schedule of Husband. 
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Table A4. Correlation matrix of knowledge of child develop­
ment of wife 
ablS a3 a4 a5 bl b2 bS b4 cl c2 c3 c4 c5 dl d2 d3 d4 d5 
al 
a2 16 
a3 13 -07 
a4 00 -03 09 
a5 07 11 26 21 
bl 11-04 12 02 15 
b2 -04-14 01-01 08 09 
b3 12-02-05-02 03 06-21 
b4 13-06 08 06 11 01-01 04 
cl -01-09-01-09 06 10 05 00 15 
c2 16 05 19-16 07 08 04-02 18 15 
c3 00-08 12-07 08-12 01-12 05 26-02 
c4 17 21 10-10 07 04-02 01 10-13-09-06 
c5 -01 03 11 02 08 14 05-17 02 07 00 15 03 
dl 17 57-04-06 01 03-03-03 -02-17 09 ^ 4 09 -16 
d2 01-03 00-10-06 00-07 28-01-02 10-04 15-07 07 
d3 -08-01 06 00 01-10-05 -04-09-17-00-08 03-07-02 00 
d4 14 14 21-06 19 17 -05 08 29 13 31 11 02 16 03 -01 05 
d5 03 07 19 -01 23 08 08 -01 18 17 13 17 09 21-05 08 06 29 
betters and numbers refer to question 30 on the Inter­
view Schedule of Wife. 
Table A5. Correlation matrix of beliefs of the husband about the importance of 
the family 
Variable^ abcde f g h i j klmnopqr s tuvw 
a 
b 17 
c 32 16 
d 30 32 43 
e 28 23 29 36 
f 22 25 13 37 35 
g 28 26 33 40 37 39 
h 18 26 15 11 26 30 20 
i 24 12 26 38 23 21 45 29 
j 11 04 15 14 14 08 21 11 12 
k 24 21 27 28 31 24 40 28 24 18 
1 09 17 19 14 11-04 10 07 13 15 37 
m 30 13 39 43 37 27 43 07 30 09 36 33 
n 28 21 31 40 21 12 17 03 28 14 06 31 33 
o 19 10 46 33 28 17 18 09 33 16 22 19 37 33 
p 33 29 30 39 37 26 31 13 28 10 32 31 51 41 38 
q 20 07 26 14 16 10 16 05 30 07 13 07 20 26 30 17 
r 08 19 30 18 12 08 16 24 31 20 22 28 17 22 21 27 16 
s 25 18 40 30 20 12 29 16 44 19 33 18 32 12 32 33 19 30 
t 15 21 21 28 27 22 35 15 42 12 28 21 23 30 23 22 23 31 35 
u 26 21 27 36 28 30 37 15 39 09 34 17 37 31 18 33 14 25 30 49 
V 02-05 03 11-01 04-02-11 03-02 07 12 26 06 17 29-01 17 06 15 14 
w 14 05 09 19 19 09 17-03 19 04 23 23 24 22 18 29 10 14 06 25 24 36 
^Letters refer to question 25 on the Interview Schedule of Husband. 
Table A5. Correlation matrix of beliefs of the wife about the importance of 
the family 
Variable^ abcdefghijklmnopqrstuv 
b 11 
c 35 27 
d 25 27 31 
e 21 28 35 29 
f 04 10 11 17 13 
g 15 14 18 23 25 30 
h 03 11 10 30 11 17 11 
i -13 12 05 21 16 22 37 15 
j 03 02 17 05 17 08 11 02 -04 
k 04 21 18 38 30 17 33 12 35 08 
1 04 40 14 33 22 28 26 14 36 05 35 
m 12 27 28 33 28 25 35 15 29 12 30 52 
n 03 13 21 27 35 24 24 17 34 08 33 35 31 
o 20 14 30 19 18 14 33 07 18 18 26 22 34 20 
p 03 15 21 40 17 16 31 24 32 02 27 44 47 41 23 
q 03 00 16 10 11 03 15 03 24 13 14 28 19 18 16 19 
r 11 08 15 06 11 07 24 24 30 14 09 20 22 14 31 20 06 
s 16 22 25 32 24 08 30 08 23 15 30 21 33 16 30 29 21 36 
t -02 19 08 21 16 09 33 11 33 14 29 25 32 20 21 33 22 27 23 
u 00 17 08 23 28 17 32 03 29 14 24 29 34 31 19 32 04 20 23 40 
V 11 11 16 23 06 12 14 18 08 00 14 16 23 05 15 14 11 06 21 04-07 
w 18 23 28 32 24 14 16 05 09 06 24 33 32 06 24 23 15 14 26 17 19 40 
^Letters refer to question 28 on the Interview Schedule of Wife. 
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Table A7- Correlation matrix of family goals of husband 
Variable^ abcdefghij klmn o 
a 
b 43 
c 49 55 
d 15 09 14 
e 21 07 20 20 
f 22 09 21 16 45 
g 34 25 28 21 22 15 
h 29 30 34 27 17 19 27 
i 13 05 01 10 10 08 10 05 
j 21 16 16 20 13 14 38 27 15 
k 19 18 13 09 11 23 27 30 23 18 
1 21 23 33 18 25 32 16 31 14 21 33 
m 33 19 26 26 25 23 51 29 17 42 24 35 
n 25 26 29 08 09-02 35 25-02 20 11 16 26 
o 22 24 31 26 22 22 32 43 15 33 25 20 23 16 
betters refer to question 26 on the Interview Schedule 
of Husband-
Table AS. Correlation matrix of family goals of wife 
Variable^ abcdefghij klmno 
a 
b 35 
c 36 48 
d 06 11 21 
e 23 12 32 17 
f 05 10 15 12 50 
g 19 18 25 31 36 22 
h 30 14 16 14 02 04 12 
i 11 12 16 07 20 21 17 20 
j 11 00 17 18 13 12 41 08 14 
k 15 20 15 16 25 29 21 02 25 30 
1 11 16 32 14 31 22 25 22-02 19 18 
m 13 00 23 25 32 19 42 10 06 26 23 30 
n 11 12 07 08-01 03 20 28 07 32 11 14 13 
o 06 21 27 04 23 32 13 14 21 10 24 39 17 09 
^Letters refer to question 29 on the Interview Schedule 
of Wife. 
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Table A9. Correlation matrix of attitude of husband toward 
who should decide how the family income should be 
spent 
Variable^ a b c d 8 f g h i 
a 
b 17 
c 10 47 
d 01 12 28 
e -16 -08 15 51 
f 01 04 20 51 53 
g 22 29 19 09 -02 02 
h -14 02 24 17 35 32 -07 
i 26 10 18 02 -11 00 13 -07 
^Letters refer 
of Husband. 
to question 24 on the Interview Schedule 
Table AlO. Correlation matrix of attitude of wife toward 
who should decide how the family income should 
be spent 
Variable'^ a b c d e f g h i 
a 
b 24 
c 06 54 
d -09 02 17 
e -08 --09 04 49 
f -08 03 06 68 52 
g 17 35 26 -01 -13 -11 
h -11 --07 09 07 33 07 00 
i 05 12 01 13 -12 11 -02 -24 
^Letters refer 
of Wife. 
to question 27 on the Interview Schedule 
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Table All. Distribution of responses to beliefs about the 
importance of the family 
a Husbands Wives 
Statement TTR : ~ r — ~ ; ~ s SA^ A U D SD SA A U D SD 
a. 70 97 3 15 1 75 102 1 5 3 
b. 44 106 8 26 2 57 101 16 11 1 
c. 54 127 4 1 0 51 130 1 3 1 
d. 93 88 3 2 0 91 88 4 2 1 
e. 66 105 8 7 0 45 126 9 5 1 
f. 51 100 8 25 2 38 106 11 29 2 
g - 48 135 1 3 0 45 133 4 4 0 
h .  8 60 32 80 6 8 69 34 69 6 
i .  34 133 11 8 0 24 146 7 9 0 
j  - 25 100 8 48 5 27 103 7 40 9 
k. 49 117 13 5 2 34 134 8 10 0 
1. 69 108 5 1 3 81 102 2 1 0 
m. 100 82 0 4 0 91 92 0 3 0 
n. 92 77 9 7 1 82 79 12 13 0 
o. 33 141 8 4 0 36 135 7 8 0 
p .  91 93 2 0 0 105 80 1 0 0 
q - 33 142 4 6 1 39 120 12 15 0 
r. 20 97 43 25 1 29 105 35 16 1 
s. 30 126 23 6 1 47 125 8 6 0 
t. 34 121 16 15 0 41 124 11 10 0 
u. 47 118 19 2 0 42 122 18 4 0 
v. 2 11 5 117 51 2 1 1 115 67 
w. 1 5 3 112 65 0 1 1 124 60 
^See Interview Schedule of Husband question 25 or Inter­
view Schedule of Wife question 28. 
^SA was used for strongly agree, A for agree, U for un­
certain, D for disagree and SD for strongly disagree. 
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Table A12. Distribution of responses of husbands and wives 
to the goal of having the husband advance on his 
job 
Company 
Response Total 12 3 4 5 5 7 
Husbands 
Not Important 26 2 4 1 6 4 5 4 
Important 108 18 18 9 14 29 6 14 
Very Important 52 9 3 5 7 16 1 11 
Wives 
Not Important 55 8 6 7 8 11 5 10 
Important 106 14 18 4 16 33 7 14 
Very Important 25 7 1 4 3 5 0 5 
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a 
Table A13. Correlation matrix for sources of family clothing 
Variable 33 39 45 35 42 48 37 43 49 50 35 41 47 34 40 46 
33 
39 55 
45 34 21 
35 -01 -02-04 
42 -01 04 03 48 
48 05 03 10 48 40 
37 -20-20 04 01-02 15 
43 -12-18 01 -02 16 08 39 
49 -10 -17 10 -01 03 16 21 21 
50 -25 -25-15 04 10 18 33 23 30 
35 -09 -07 -03 09 03 10 05 05 12 10 
41 -13-18 01 17 09 18 18 00 05 05 38 
47 -10-23 01 00-05 16 14 05 15 15 28 33 
34 -12 11-08 -11-13 -09 -08-05 00-05 -08-13 08 
40 -05-05-05 -05 -05 -08 -09--05--13 -12 -08 00-07 
45 -05 07 09 -12 -11 19 -02 -10 19--02 -04-02 13 
Source: 
Buy new 33wife 
39. husband 
45. children 
Buy used 
Hand down 
Gifts 
35. wife 
42. husband 
48. children 
37. wife (clothing handed down from others) 
43. husband (clothing handed down from others) 
49. children (clothing handed down in family) 
50. children (clothing handed down from others) 
35. wife 
41. husband 
47. children 
Sewn 34. wife 
40. husband 
46. children. 
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Table Al4. Distribution of responses on each item of in­
ventory of attitudes toward the job 
Item Response 
msagree 
disagree 
a. The company rec­
ognizes merit and 
rewards it 33 105 16 24 8 
b. Statements made at 
the time of hiring and 
subsequent job exper­
ience are in good 
agreement 15 134 13 20 4 
c. Management keeps me 
informed about things 
that affect my welfare 20 101 12 49 4 
d. I am well satisfied 
with my progress in the 
company 30 110 19 22 5 
e. I feel confident 
that I will be con­
sidered for any po­
sition for which I 
am well qualified 34 102 20 26 4 
f. I am satisfied that 
my job utilizes my 
training and capa­
bilities very well 31 122 8 22 3 
g. I am satisfied with 
my prospects for pro­
motion 20 102 29 29 5 
h. I believe the wel­
fare of the employee 
is carefully considered 
before changes are 
made 20 86 17 52 11 
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Table Al5. Level of job by current outfit distribution 
Current ^ Job level 
outfit 1 2 3 4 5 6 7 8 9 
1.5^ 26 1 1 9 7 4 3 1 
1.8 1 1 
2.1 10 1 2 3 3 1 
3.3 35 6 9 15 5 
3.8 20 2 3 8 5 2 
4.1 10 1 2 2 3 2 
5.1 1 1 
5.3 ' 14 2 1 4 3 3 1 
6.5 21 1 1 1 7 2 2 7 
7.5 0 
7.8 8 1 2 4 1 
9.8 32 1 1 4 4 18 3 1 
11.0 8 1 2 3 2 
Totals 186 2 14 29 48 33 23 31 5 1 
^See 
work. 
Figure 1 (page 51) for code for outfits worn to 
Figure 2. Map of Iowa showing area included in the study 
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